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Graduate Women International (GWI), founded in 1919 as the International
Federation of University Women (IFUW), is a worldwide, non-governmental
organization (NGO) comprised of thousands of women graduates that maintains
special consultative status with United Nations Economic and Social Council
(ECOSOC) since 1947, and who maintains special partnership status with UNESCO
and the International Labor Organization (ILO).

GWI is composed of National Federations and Associations (NFAs) in 48 countries as
well as independent members in various additional countries. GWI is an autonomous
organization. GWI’s headquarters are in Geneva, Switzerland with one staff member,
the Executive Director, supported by interns, coordinating and promoting GWI’s
activities.

GWI advocates for women’s rights, equality, and empowerment through access to
quality secondary and tertiary education and training up to the highest levels. Our
vision is 100% of girls and women in the world achieving education beyond primary
school. GWI supports gender equality.

Who is GWI
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History of GWI

When Dean Virginia Gildersleeve,
Professor Caroline Spurgeon and
Rose Sidgwick sat together in 1918
and conceived the idea of a
worldwide organization uniting
university women, they were
convinced that by fostering
friendship and understanding,
women graduates could help prevent
another catastrophe such as the
World War that had just ended. 

Their dream became reality the next
year when university women from
Great Britain, Canada and the United
States met to lay the foundation for
the International Federation of
University Women (IFUW). One
hundred and eight years later
thousands of women graduates
throughout the world continue to
work on the same principles and
vision that inspired those early
leaders.

Post-World War I, the goal of our GWI
foremothers was for peace. Women’s
leadership was seen to be the key to
achieving peace and justice in the world,
understanding that education would be
necessary for women to achieve leadership
positions at the highest levels. 

7th International Federation of University Women Conference - Cracow, Poland, 1936.

Virginia Gildersleeve pictured 2nd from the left.
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GWI Board of Officers
2025-2028

GWI’s supreme authority lies with the General Assembly. It is governed by a
Board of Officers. It  has the following Standing Committees: Education,
Governance, Marketing, Fundraising, Hegg Hoffet Fund for Displaced Women,
Membership, Resolutions, Finance, Projects, and Fellowships.

Organizational Structure

PATRICIA PATTON
PRESIDENT 
CANADIAN FEDERATION OF UNIVERSITY WOMEN

GISÈLE SCANLON
VICE PRESIDENT ADVOCACY
IRISH FEDERATION OF UNIVERSITY WOMEN

SHIRLEY GILLETT
VICE PRESIDENT EDUCATION
WOMEN GRADUATES NEW ZEALAND
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VICE PRESIDENT FUNDRAISING
CANADIAN FEDERATION OF UNIVERSITY WOMEN

LYNNE KENT



MEERA BONDRE
VICE PRESIDENT MEMBERSHIP
INDIAN FEDERATION OF UNIVERSITY WOMEN’S
ASSOCIATIONS

UJWALA SHINDE
VICE PRESIDENT PROJECTS
INDIAN FEDERATION OF UNIVERSITY WOMEN’S
ASSOCIATIONS

SASKIA VOORTMAN
TREASURER
GRADUATE WOMEN NETHERLANDS

STACY DRY LARA
EXECUTIVE DIRECTOR
HQ GENEVA, SWITZERLAND

GWI Executive Director 2016 - Present

GWI Board of Officers
2025-2028
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VICE PRESIDENT LEGAL & GOVERNANCE
CANADIAN FEDERATION OF UNIVERSITY WOMEN

JOY HURST

NATALY GARCIA ALVARADO 
VICE PRESIDENT MARKETING 
ASOCIACIÓN DE MUJERES UNIVERSITARIAS DE
EL SALVADOR 



                    Dear GWI family and friends,

It is my honour to write to you as the new GWI President for the Triennium 2025-
2028 elected, together with my fellow Board members, at the 35th GWI Triennial
General Assembly held in Lusaka, Zambia in September 2025. I am grateful for
the support of members of the GWI National Federations and Associations
(NFAs) and look forward to serving during this Triennium. 

I would like to thank the members and leadership of Graduate Women Zambia,
Dr. Shirley Gillett as GWI Board liaison to the Graduate Women Zambia Local
Arrangement Committee (LAC) and coordinator of the Conference, and the
members of the outgoing GWI Board for their work in organizing the 35th
Triennial GWI General Assembly and Conference. A huge thank you also to Stacy
Dry Lara, GWI Executive Director, for her support and guidance to the LAC and
the Board. The meeting in Lusaka was a wonderful opportunity to meet
representatives from the NFAs attending, and to learn about the work being
done that supports and builds up women and girls in GWI member countries and
the issues women face worldwide in achieving their educational goals. 

I would also like to thank Past President Patrice Wellesley-Cole, the outgoing GWI
Board and Committee Convenors and members and Stacy Dry Lara for their
dedication and stewardship of GWI. You have turned over to the new Board and
committees a solid foundation on which to move forward. 

As we enter this Triennium, the new Board of Officers and newly elected
Committee Convenors and members are actively planning and organizing for
GWI’s future. Thank you to all those who submitted their names to sit on GWI
committees. 

GWI NFAs have been working diligently to achieve gender equality, justice and
leadership for women and girls in their countries all on a foundation of education
to the highest levels. Together, we are a worldwide movement of caring and
resourceful members who know that women’s leadership and involvement
improves lives, communities and countries.

Letter from the President
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Since the election of the current GWI Board of Officers, we have been working to
develop the 2025-2028 Strategic Plan and have met with NFA leadership and
members in the six GWI regions: UWAsia, Pacific, CAMEUS (Canada, USA, Mexico),
UWEurope, FUWA (Africa) and LATAM (Latin America). These GWI Connects: NFA
Regional Discussions have been rich and inspiring, and we have learned about
each NFA, their advocacy for women and girls in their countries and have shared
information and ideas for enhancing our advocacy at the national and
international levels as well as our shared vision for the future of GWI. In the next
Triennium we will lead a bold intergenerational movement that elevates women’s
voices and leadership through education to achieve an equitable and peaceful
world. We will continue to advocate for education for women and girls at all
levels, grow GWI’s reputation and profile, strengthen NFA involvement,
connection and engagement, build our network of membership and sustain and
increase our financial foundation. 

We will continue our advocacy with UN agencies and active involvement and
submissions to the UN Commission on the Status of Women. Our goal for peace
through education and women’s leadership cannot be overstated. GWI will stand
up for women’s rights, leadership and inclusivity, and will unite our voices with
like-minded women’s organizations as we advocate for education at primary,
secondary and higher levels and promote life-long learning. 

Best wishes to all NFAs in their work and to all members, 

Pat Patton
GWI President, 2025-2028

Letter from the President
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Letter from the Immediate
Past President

                        Dear GWI family,

The 2022–2025 Triennium was remarkable, with 2025 marking a significant
milestone: the 35th GWI Triennial General Assembly and Conference in Lusaka,
Zambia. The Board was strategic and future-focused throughout an exceptionally
busy and challenging, yet rewarding, period.

Adapting to global challenges, we achieved notable goals, including welcoming 78
new Independent Members and maintaining 48 National Federations and
Associations (NFAs). We also celebrated significant milestones within our
membership, including the 75th anniversary of the Turkish Association of
University Women and the 105th anniversary of the Spanish Federation of
University Women.

We maintained institutional continuity through GWI projects, grants,
communications, and international advocacy. These achievements are recorded
in our many publications and editions of the GWI Update newsletter and
summarized in the GWI Year-at-a-Glance publications.

Six scholarships were awarded to recipients of the Teachers for Rural Futures
(TFRF) program, and the “Rise and Lead” song celebrating the project students
was released. With much delight, the Board watched the video of the 
TFRF   teachers’ graduation from Makerere University in Kampala, Uganda.

GWI also maintained an active communications and public engagement program
throughout the year, with nearly 1,000 social media posts and the annual 16
Days of Activism against Gender-Based Violence campaign. Fundraising efforts
included the Heritage Fundraising Wall, which raised approximately US$15,000.
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Letter from the Immediate
Past President

GWI continued its international advocacy throughout 2025 through engagement
with United Nations mechanisms, including the 69th session of the Commission
on the Status of Women. Our advocacy centered on policy statements promoting
safe access to quality education and the full participation of women and girls in
decision-making. We thank all GWI United Nations representatives for their
dedicated advocacy. GWI also continued its leadership as President of the NGO
Committee on Human Rights in Geneva and as Senior Adviser to the NGO CSW
Geneva Bureau.

“Building the Future: Integrating Culture, Education, Empowerment and
Sustainability” was the theme of the 35th Triennial General Assembly and
Conference, held from 11–13 September 2025 at the Mulungushi International
Conference Centre in Lusaka, Zambia. Forty-eight delegates representing 18 NFAs
attended. My appreciation goes to Zambian President Dr. Annie Musonda, Local
Arrangements Committee Chair Dr. Wilma Nichito, and the entire committee for
the first-class organization of this historic event, only the second GWI Triennial
held on the African continent.

Highlights included keynote speaker Ms. Beauty Katebe, workshops supporting
the conference theme, eight policy resolutions that are key to our advocacy, the
election of a new Board with Canada’s Pat Patton as President, and the formal
dinner. Traditional African dancers graced the occasion between business and
plenary sessions.

There was a memorable moment when Executive Director Stacy Dry Lara
announced that the generous legacy bequeathed to GWI by Kathy Horvat had
been received just the day before and was approximately double the amount
anticipated. The hall erupted in applause, giving Stacy a standing ovation, and I
personally congratulated her. It was a fitting conclusion to a successful General
Assembly and Triennium.

Throughout the Triennium, the Board maintained financial integrity, achieved
specific outcomes, and reinforced the long-term vision of our founding members.
We addressed situations in a timely and constructive manner, while recognizing
that our efforts must always be tempered by realism.
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Letter from the Immediate
Past President

As GWI faces the future with engagement and resolve, we are conscious, as
President Pat Patton has stressed, of the need for financial stability, which is
inextricably linked with membership expansion.

In the King’s 2026 New Year Honours, I was appointed Commander of the Order
of the British Empire, recognition that I regard as shared with GWI for its work. I
accept it not for myself, but on behalf of the GWI family. The photograph below
shows me with the insignia at Windsor Castle on 31 March 2026, following the
investiture ceremony conducted by Her Royal Highness The Princess Royal.

The work I was privileged to lead was made possible by those on the front line:
Executive Director Stacy Dry Lara, the Board, Convenors, Committees, all NFA
leadership teams, and my own NFA, the British Federation of Women Graduates.
To all of them, I pay tribute.

Floreat GWI.
With gratitude,
Patrice Wellesley-Cole
GWI President, 2022–2025
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Heritage Fundraising Wall

Donate Here
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Vision, Purpose and
Strategic Direction

Our Purpose
GWI‘s purpose is to: 

Promote lifelong education for women and girls;
Promote international cooperation, friendship, peace and respect for human
rights for all, irrespective of their age, race, nationality, religion, political
opinion, gender and sexual orientation or other status;
Advocate for the advancement of the status of women and girls; and
Encourage and enable women and girls to apply their knowledge and skills in
leadership and decision-making in all forms of public and

      private life.

Inspire and engage a vibrant, diverse, intergenerational community of members
and leaders to strengthen GWI’s global impact and secure a sustainable future.

Our Strategic Direction

GWI will lead a bold intergenerational movement that elevates women’s voices
and leadership through education to achieve an equitable and peaceful world.

Our Vision
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Programs

As ambassadors for girls’ education, the students participate in community
engagement to build support in rural communities and encourage girls to remain in
school. GWI and Association of University Women Uganda (AUWU) monitor this
commitment and mentor the students during university and after. The program
increases the number of local female role models and mentors for younger girls,
making it more likely that they will remain in school. 

The Teachers for Rural Future program, initiated by
GWI in 2015, has been running in central Uganda to
increase the number of qualified female student
teachers by funding scholarships and mentorship
for young women from rural regions and providing
them with teacher training and development at
Makerere University in Kampala.

Teachers for Rural Futures

In January 2025 GWI
graduated two more students
from its  Teachers for Rural
Futures program. 

Established in 1936, GWI’s Hegg Hoffet Fund provides refugee and politically or
environmentally displaced graduate women short-term grants for refresher
courses for re-entry into the grantee’s professional field  or for language training
and other courses to assist with integration into their new countries. GWI national
and local members provide the graduate refugees with moral support to help them
to adjust to life in a different country. In 2025, GWI reviewed some 30 applications
and awarded six grants to refugee women. Grants supported English language
courses, project management certification course, and physician recertification
courses and licensing. Grantees include:

Hegg Hoffet Fund for Refugees

Industrial Engineer learning
English in her new host country.

Physician taking recertification
courses in her new host country.

Social Worker recertification
courses in new host country.
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The Bina Roy Partners in Development (BRPID) program supports locally-
developed and operated projects led by GWI NFAs to empower women and girls
through education and leadership development. BRPID grants are awarded on a
competitive basis to NFAs in countries with a Gross National Income of less than
US$12,616 per annum and who are fully paid members of GWI. BRPID projects
have been generously supported by our dedicated donors, sponsors, and also
through contributions from GWI NFAs around the world. 

2025 saw the completion of successful projects:

In Egypt, the project focuses on improving women’s health and
nutrition through workshops and fitness programs to strengthen
economic empowerment and workforce participation.

In El Salvador, women are being trained in Artificial Intelligence
(AI) tools to enhance their professional skills and address gender
gaps in the tech sector.

Nepal’s project offers basic literacy and income-generating skills,
such as pickle-making and sweet-meat preparation, to women
who missed formal education due to early marriage.

In Senegal, environmental education initiatives in schools
promote eco-citizenship through tree planting, recycling, and the
creation of green clubs to combat environmental degradation.

In Uganda, adolescent girls, boys, teachers, and parents are
trained to make reusable sanitary pads, helping address
menstrual health barriers that impact girls’ education.

Finally, in Turkey, female scholarship recipients mentor rural
children through summer programs that foster awareness of
children’s rights, gender equality, environmental responsibility,
and media literacy.

Bina Roy Partners in Development

Projects
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GWI is committed to strengthening its global impact for women and girls by
growing a connected international network, amplifying women’s voices and
leadership through education, and ensuring a strong, sustainable organization for
the future. Our work will focus on collaboration, credibility, and long-term
resilience—working in partnership with our National Federations and Associations
and members worldwide.

GWI is deliberately setting high goals for itself as an international organization
committed to shaping the future for women and girls. Setting ambitious strategic
objectives creates momentum, encourages innovation, strengthens international
visibility and demonstrates GWI as a forward-looking organization prepared to
engage with emerging global challenges. The important balance will be to ensure
that implementation remains practical, adaptable and supported by realistic
resources and indicators of progress over the Triennium. 

Looking Ahead: 2025-2028
Strategic Goals

Advocate for Quality Education (SDG4),
including digital learning, for women and
girls at all levels and advance leadership

Strategic Goal 1

Advance women’s leadership, advocate for free, quality primary and secondary
education for all children and graduate education for women, lifelong learning,
equitable access to and participation in safe digital learning and technology,
promote women’s full participation in AI development and global AI ethics
frameworks and support community-led initiatives that enhance teaching and
learning.
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Strategic Goal 3
Strengthen member engagement and deepen
NFA involvement and connection
Strengthen member engagement by fostering a more connected and active GWI
network, deepening NFA involvement, and strengthening alignment and
collaboration between GWI, NFAs, and NFA-to-NFA partnerships.

Strategic Goal 4

Strengthen our impact and value through
collaboration with NFAs in our advocacy and
education on women’s issues
Strengthen GWI’s impact and value by working collaboratively with NFAs to deliver
coordinated advocacy and education initiatives that amplify women’s voices and
advance women’s issues at national, regional, and global levels.

Grow GWI’s profile, credibility and
international capacity

Strategic Goal 2

Strengthen GWI’s global profile and impact for women’s leadership and education
by refining communications, aligning partnerships and campaigns with the 2025–
2028 strategy, and evaluating advocacy effectiveness.
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Strategic Goal 6
Realize sustainable GWI finances and
regulatory compliance to achieve
organizational excellence
Realize transparent, accountable and sustainable GWI finances through
membership growth, implementing a coordinated fundraising approach and
fostering a strong culture of philanthropy that encourages engagement, shared
responsibility, and long-term financial resilience in support of GWI’s mission.

Ensure GWI’s regulatory compliance and organizational excellence by
strengthening governance, financial management, and operational systems to
build resilience, maintain balanced budgets, increase revenue, and effectively
deliver GWI’s Vision, Mission, and Goals.

Strategic Goal 5
Retain GWI membership and increase the
number of NFAs and Independent Members
and enhance associate member structure
Retain and grow GWI’s membership by strengthening engagement, attracting new
NFAs and Independent Members, and supporting intergenerational continuity to
ensure long-term organizational vitality.
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With appreciation and kind regards, 

Stacy Dry Lara
GWI Executive Director 2016-Present

Letter from the 
Executive Director

Dear GWI Colleagues:

The preceding pages of the 2025 Annual Report offer an important reflection on
what GWI accomplished in 2025, from the work of our NFAs to our international
advocacy, programs and projects, and the 35th Triennial General Assembly and
Conference in Lusaka. Taken together, they demonstrate the global scope of
GWI’s work and the shared conviction that education creates opportunities for
women and girls to shape their communities.   Looking back on 2025 from the
perspective of GWI headquarters, I am especially proud of the continuity and
international reach of this work. Behind every program, advocacy initiative,
publication, meeting, and partnership are GWI members who contribute their
knowledge, expertise, and time to our shared purpose; our shared commitment.

As we move into 2026 and a new Triennium, we have an opportunity to build
deliberately on GWI’s 107-year foundation. Our 2025–2028 strategic direction
calls us to bring generations together, deepen engagement across our global
membership, expand our international presence, and ensure that education
remains central to women’s ability to participate fully in decision-making and
shape their own futures.  So, looking ahead, we must continue to carry GWI’s
enduring purpose forward with renewed direction and the collective experience
of women around the world who know that education gives women and girls the
knowledge and opportunity to lead, influence decisions, and contribute breaking
education and professional barriers.

On a personal note, next year, 2026, will mark my tenth year as Executive
Director of GWI. I have greatly valued my years with this remarkable international
organization and the opportunity to work with GWI members and leaders around
the world, and I look forward to celebrating this milestone with you. The journey,
even with its many challenges, has been an extraordinary one. Thank you for
being part of it.
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The 2025 financial report of Graduate Women International (GWI) has been
independently verified by the licensed auditing firm PKF. The audit confirms that
GWI’s financial records comply with Swiss accounting and reporting standards,
Swiss law, and the organization’s Constitution.   
 
The 2025 financial year ended with a positive result of 29.056 Swiss francs. This
positive result was mainly the consequence of several generous donations, among
them a substantial legacy donation from a former GWI member from the USA
amounting after US taxes to 60.882 Swiss francs, and the donations of
another 4.714 Swiss francs in 2025 for the 105-Year Heritage Fundraising Wall. GWI
also received both general and restricted donations, which further supports its
activities. A positive result from the 35th Triennial General Assembly and
Conference and adherence to a strict financial policy were also helpful.    
 
At the start of 2025, GWI had a capital of 53.465 Swiss francs and a general reserve
fund of 21.924 Swiss francs. At the end of 2025, the capital was 82.521 Swiss
francs due to the allocation of the 2025 positive result. There were 25.961 Swiss
francs in the general reserve fund.   
GWI maintained a membership base of 45 National Federations and Associations
(NFAs), along with 78 independent members in 38 countries. There was only a
small reduction in dues income from NFAs, while the fees received
from independent members increased.   
 
GWI continued its commitment to advancing education for women and girls
through its restricted funds. At the end of 2025 the restricted funds amounted to
132.505 Swiss francs. In 2025, there was an increase of the donations for the
restricted funds of 35.598 Swiss francs. Grants amounting to a total of 48.873
Swiss Francs were awarded through the Fellowships and Grants Fund, the
Hegg Hoffet Fund for Displaced Women Graduates, the Bina Roy Partners in
Development (BRPID) Fund, and the Teachers for Rural Futures Program (TFRF).    

Letter from the 
Treasurer Elect and
Immediate Past Treasurer
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A big task was the preparation of the budget for the 35th General Assembly and
Conference, taking place in Lusaka, Zambia in September 2025. The event in
Lusaka turned out to be a big success, mainly thanks to the incredible amount of
work and great collaboration by the small Zambian NFA. We would like to give big
thanks especially to the always helpful and cheerful Zambian members, but also
the Past President Patrice Wellesley-Cole, former Board members and the
Finance Committee, and the Executive Director Stacy Dry Lara.    
 
The General Assembly approved a change in financial reporting leading to saving
costs. Financial reporting has to occur twice yearly and not quarterly anymore,
due to a considerably smaller annual budget and financial assets. The General
Assembly decided to keep the same annual dues rate in the 2026-2028 Triennial
as in the preceding Triennial. The organization continues to exercise strict
financial oversight, ensuring that expenditures align with income. The GWI office
and Board of Officers operate with minimal costs, reflecting the organization’s
commitment to financial responsibility. GWI continues to focus on finding other
sources of revenue in addition to the GWI membership fees so that the
organization can continue and enlarge its mission of promoting the education
and advancement of women and girls worldwide. Saskia Voortman was elected as
the new Treasurer at the 35th General Assembly and Conference in September
2025 and she replaced Karoline Dorsch. Thanks to the invaluable work of Karoline
Dorsch, the transition proceeded smoothly.  
 
We  would like to give  thanks to the Finance Committee for carefully
scrutinizing the financial reports and budgets and giving valuable advice. In
addition, we thank the (former) Board of Officers, the accountant, and the
Executive Director Stacy Dry Lara for their cooperation and support.   
    
Saskia Voortman, GWI Treasurer Elect 2025-2028
Karoline Dorsch-Häsler, GWI Immediate Past Treasurer 2024-2025 

Letter from the 
Treasurer Elect and
Immediate Past Treasurer 
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2025 Financial Audit
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	GWI NFAs have been working diligently to achieve gender equality, justice and leadership for women and girls in their countries all on a foundation of education to the highest levels. Together, we are a worldwide movement of caring and resourceful members who know that women’s leadership and involvement improves lives, communities and countries.

	Letter from the President
	Since the election of the current GWI Board of Officers, we have been working to develop the 2025-2028 Strategic Plan and have met with NFA leadership and members in the six GWI regions: UWAsia, Pacific, CAMEUS (Canada, USA, Mexico), UWEurope, FUWA (Africa) and LATAM (Latin America). These GWI Connects: NFA Regional Discussions have been rich and inspiring, and we have learned about each NFA, their advocacy for women and girls in their countries and have shared information and ideas for enhancing our advocacy at the national and international levels as well as our shared vision for the future of GWI. In the next Triennium we will lead a bold intergenerational movement that elevates women’s voices and leadership through education to achieve an equitable and peaceful world. We will continue to advocate for education for women and girls at all levels, grow GWI’s reputation and profile, strengthen NFA involvement, connection and engagement, build our network of membership and sustain and increase our financial foundation.
	We will continue our advocacy with UN agencies and active involvement and submissions to the UN Commission on the Status of Women. Our goal for peace through education and women’s leadership cannot be overstated. GWI will stand up for women’s rights, leadership and inclusivity, and will unite our voices with like-minded women’s organizations as we advocate for education at primary, secondary and higher levels and promote life-long learning.
	Best wishes to all NFAs in their work and to all members,
	Pat Patton GWI President, 2025-2028

	Letter from the Immediate Past President
	Dear GWI family,
	The 2022–2025 Triennium was remarkable, with 2025 marking a significant milestone: the 35th GWI Triennial General Assembly and Conference in Lusaka, Zambia. The Board was strategic and future-focused throughout an exceptionally busy and challenging, yet rewarding, period.
	Adapting to global challenges, we achieved notable goals, including welcoming 78 new Independent Members and maintaining 48 National Federations and Associations (NFAs). We also celebrated significant milestones within our membership, including the 75th anniversary of the Turkish Association of University Women and the 105th anniversary of the Spanish Federation of University Women.
	We maintained institutional continuity through GWI projects, grants, communications, and international advocacy. These achievements are recorded in our many publications and editions of the GWI Update newsletter and summarized in the GWI Year-at-a-Glance publications.
	Six scholarships were awarded to recipients of the Teachers for Rural Futures (TFRF) program, and the “Rise and Lead” song celebrating the project students was released. With much delight, the Board watched the video of the  TFRF   teachers’ graduation from Makerere University in Kampala, Uganda.
	GWI also maintained an active communications and public engagement program throughout the year, with nearly 1,000 social media posts and the annual 16 Days of Activism against Gender-Based Violence campaign. Fundraising efforts included the Heritage Fundraising Wall, which raised approximately US$15,000.

	Letter from the Immediate Past President
	GWI continued its international advocacy throughout 2025 through engagement with United Nations mechanisms, including the 69th session of the Commission on the Status of Women. Our advocacy centered on policy statements promoting safe access to quality education and the full participation of women and girls in decision-making. We thank all GWI United Nations representatives for their dedicated advocacy. GWI also continued its leadership as President of the NGO Committee on Human Rights in Geneva and as Senior Adviser to the NGO CSW Geneva Bureau.
	“Building the Future: Integrating Culture, Education, Empowerment and Sustainability” was the theme of the 35th Triennial General Assembly and Conference, held from 11–13 September 2025 at the Mulungushi International Conference Centre in Lusaka, Zambia. Forty-eight delegates representing 18 NFAs attended. My appreciation goes to Zambian President Dr. Annie Musonda, Local Arrangements Committee Chair Dr. Wilma Nichito, and the entire committee for the first-class organization of this historic event, only the second GWI Triennial held on the African continent.
	Highlights included keynote speaker Ms. Beauty Katebe, workshops supporting the conference theme, eight policy resolutions that are key to our advocacy, the election of a new Board with Canada’s Pat Patton as President, and the formal dinner. Traditional African dancers graced the occasion between business and plenary sessions.
	There was a memorable moment when Executive Director Stacy Dry Lara announced that the generous legacy bequeathed to GWI by Kathy Horvat had been received just the day before and was approximately double the amount anticipated. The hall erupted in applause, giving Stacy a standing ovation, and I personally congratulated her. It was a fitting conclusion to a successful General Assembly and Triennium.
	Throughout the Triennium, the Board maintained financial integrity, achieved specific outcomes, and reinforced the long-term vision of our founding members. We addressed situations in a timely and constructive manner, while recognizing that our efforts must always be tempered by realism.

	Letter from the Immediate Past President
	As GWI faces the future with engagement and resolve, we are conscious, as President Pat Patton has stressed, of the need for financial stability, which is inextricably linked with membership expansion.
	In the King’s 2026 New Year Honours, I was appointed Commander of the Order of the British Empire, recognition that I regard as shared with GWI for its work. I accept it not for myself, but on behalf of the GWI family. The photograph below shows me with the insignia at Windsor Castle on 31 March 2026, following the investiture ceremony conducted by Her Royal Highness The Princess Royal.
	The work I was privileged to lead was made possible by those on the front line: Executive Director Stacy Dry Lara, the Board, Convenors, Committees, all NFA leadership teams, and my own NFA, the British Federation of Women Graduates. To all of them, I pay tribute.
	Floreat GWI. With gratitude, Patrice Wellesley-Cole GWI President, 2022–2025
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	Vision, Purpose and Strategic Direction
	Our Vision
	GWI will lead a bold intergenerational movement that elevates women’s voices and leadership through education to achieve an equitable and peaceful world.

	Our Purpose
	GWI‘s purpose is to:
	Promote lifelong education for women and girls;
	Promote international cooperation, friendship, peace and respect for human rights for all, irrespective of their age, race, nationality, religion, political opinion, gender and sexual orientation or other status;
	Advocate for the advancement of the status of women and girls; and
	Encourage and enable women and girls to apply their knowledge and skills in leadership and decision-making in all forms of public and
	private life.

	Our Strategic Direction
	Inspire and engage a vibrant, diverse, intergenerational community of members and leaders to strengthen GWI’s global impact and secure a sustainable future.


	Programs
	Teachers for Rural Futures
	The Teachers for Rural Future program, initiated by GWI in 2015, has been running in central Uganda to increase the number of qualified female student teachers by funding scholarships and mentorship for young women from rural regions and providing them with teacher training and development at Makerere University in Kampala.
	In January 2025 GWI graduated two more students from its  Teachers for Rural Futures program.

	As ambassadors for girls’ education, the students participate in community engagement to build support in rural communities and encourage girls to remain in school. GWI and Association of University Women Uganda (AUWU) monitor this commitment and mentor the students during university and after. The program increases the number of local female role models and mentors for younger girls, making it more likely that they will remain in school.

	Hegg Hoffet Fund for Refugees
	Established in 1936, GWI’s Hegg Hoffet Fund provides refugee and politically or environmentally displaced graduate women short-term grants for refresher courses for re-entry into the grantee’s professional field  or for language training and other courses to assist with integration into their new countries. GWI national and local members provide the graduate refugees with moral support to help them to adjust to life in a different country. In 2025, GWI reviewed some 30 applications and awarded six grants to refugee women. Grants supported English language courses, project management certification course, and physician recertification courses and licensing. Grantees include:
	Social Worker recertification courses in new host country.
	Industrial Engineer learning English in her new host country.
	Physician taking recertification courses in her new host country.



	Projects
	Bina Roy Partners in Development
	The Bina Roy Partners in Development (BRPID) program supports locally-developed and operated projects led by GWI NFAs to empower women and girls through education and leadership development. BRPID grants are awarded on a competitive basis to NFAs in countries with a Gross National Income of less than US$12,616 per annum and who are fully paid members of GWI. BRPID projects have been generously supported by our dedicated donors, sponsors, and also through contributions from GWI NFAs around the world.
	2025 saw the completion of successful projects:
	In Egypt, the project focuses on improving women’s health and nutrition through workshops and fitness programs to strengthen economic empowerment and workforce participation.
	In El Salvador, women are being trained in Artificial Intelligence (AI) tools to enhance their professional skills and address gender gaps in the tech sector.
	Nepal’s project offers basic literacy and income-generating skills, such as pickle-making and sweet-meat preparation, to women who missed formal education due to early marriage.
	In Senegal, environmental education initiatives in schools promote eco-citizenship through tree planting, recycling, and the creation of green clubs to combat environmental degradation.
	In Uganda, adolescent girls, boys, teachers, and parents are trained to make reusable sanitary pads, helping address menstrual health barriers that impact girls’ education.
	Finally, in Turkey, female scholarship recipients mentor rural children through summer programs that foster awareness of children’s rights, gender equality, environmental responsibility, and media literacy.



	Looking Ahead: 2025-2028 Strategic Goals
	GWI is committed to strengthening its global impact for women and girls by growing a connected international network, amplifying women’s voices and leadership through education, and ensuring a strong, sustainable organization for the future. Our work will focus on collaboration, credibility, and long-term resilience—working in partnership with our National Federations and Associations and members worldwide.
	GWI is deliberately setting high goals for itself as an international organization committed to shaping the future for women and girls. Setting ambitious strategic objectives creates momentum, encourages innovation, strengthens international visibility and demonstrates GWI as a forward-looking organization prepared to engage with emerging global challenges. The important balance will be to ensure that implementation remains practical, adaptable and supported by realistic resources and indicators of progress over the Triennium.

	Strategic Goal 1
	Advocate for Quality Education (SDG4), including digital learning, for women and girls at all levels and advance leadership
	Advance women’s leadership, advocate for free, quality primary and secondary education for all children and graduate education for women, lifelong learning, equitable access to and participation in safe digital learning and technology, promote women’s full participation in AI development and global AI ethics frameworks and support community-led initiatives that enhance teaching and learning.
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	gwi@graduatewomen.org



	Strategic Goal 2
	Grow GWI’s profile, credibility and international capacity
	Strengthen GWI’s global profile and impact for women’s leadership and education by refining communications, aligning partnerships and campaigns with the 2025–2028 strategy, and evaluating advocacy effectiveness.


	Strategic Goal 3
	Strengthen member engagement and deepen NFA involvement and connection
	Strengthen member engagement by fostering a more connected and active GWI network, deepening NFA involvement, and strengthening alignment and collaboration between GWI, NFAs, and NFA-to-NFA partnerships.


	Strategic Goal 4
	Strengthen our impact and value through collaboration with NFAs in our advocacy and education on women’s issues
	Strengthen GWI’s impact and value by working collaboratively with NFAs to deliver coordinated advocacy and education initiatives that amplify women’s voices and advance women’s issues at national, regional, and global levels.


	Strategic Goal 5
	Retain GWI membership and increase the number of NFAs and Independent Members and enhance associate member structure
	Retain and grow GWI’s membership by strengthening engagement, attracting new NFAs and Independent Members, and supporting intergenerational continuity to ensure long-term organizational vitality.


	Strategic Goal 6
	Realize sustainable GWI finances and regulatory compliance to achieve organizational excellence
	Realize transparent, accountable and sustainable GWI finances through membership growth, implementing a coordinated fundraising approach and fostering a strong culture of philanthropy that encourages engagement, shared responsibility, and long-term financial resilience in support of GWI’s mission.
	Ensure GWI’s regulatory compliance and organizational excellence by strengthening governance, financial management, and operational systems to build resilience, maintain balanced budgets, increase revenue, and effectively deliver GWI’s Vision, Mission, and Goals.


	Letter from the  Executive Director
	Dear GWI Colleagues:
	The preceding pages of the 2025 Annual Report offer an important reflection on what GWI accomplished in 2025, from the work of our NFAs to our international advocacy, programs and projects, and the 35th Triennial General Assembly and Conference in Lusaka. Taken together, they demonstrate the global scope of GWI’s work and the shared conviction that education creates opportunities for women and girls to shape their communities.   Looking back on 2025 from the perspective of GWI headquarters, I am especially proud of the continuity and international reach of this work. Behind every program, advocacy initiative, publication, meeting, and partnership are GWI members who contribute their knowledge, expertise, and time to our shared purpose; our shared commitment.
	As we move into 2026 and a new Triennium, we have an opportunity to build deliberately on GWI’s 107-year foundation. Our 2025–2028 strategic direction calls us to bring generations together, deepen engagement across our global membership, expand our international presence, and ensure that education remains central to women’s ability to participate fully in decision-making and shape their own futures.  So, looking ahead, we must continue to carry GWI’s enduring purpose forward with renewed direction and the collective experience of women around the world who know that education gives women and girls the knowledge and opportunity to lead, influence decisions, and contribute breaking education and professional barriers.
	On a personal note, next year, 2026, will mark my tenth year as Executive Director of GWI. I have greatly valued my years with this remarkable international organization and the opportunity to work with GWI members and leaders around the world, and I look forward to celebrating this milestone with you. The journey, even with its many challenges, has been an extraordinary one. Thank you for being part of it.
	With appreciation and kind regards,
	Stacy Dry Lara GWI Executive Director 2016-Present

	Letter from the  Treasurer Elect and Immediate Past Treasurer
	The 2025 financial report of Graduate Women International (GWI) has been independently verified by the licensed auditing firm PKF. The audit confirms that GWI’s financial records comply with Swiss accounting and reporting standards, Swiss law, and the organization’s Constitution.  
	The 2025 financial year ended with a positive result of 29.056 Swiss francs. This positive result was mainly the consequence of several generous donations, among them a substantial legacy donation from a former GWI member from the USA amounting after US taxes to 60.882 Swiss francs, and the donations of another 4.714 Swiss francs in 2025 for the 105-Year Heritage Fundraising Wall. GWI also received both general and restricted donations, which further supports its activities. A positive result from the 35th Triennial General Assembly and Conference and adherence to a strict financial policy were also helpful.   
	At the start of 2025, GWI had a capital of 53.465 Swiss francs and a general reserve fund of 21.924 Swiss francs. At the end of 2025, the capital was 82.521 Swiss francs due to the allocation of the 2025 positive result. There were 25.961 Swiss francs in the general reserve fund.    GWI maintained a membership base of 45 National Federations and Associations (NFAs), along with 78 independent members in 38 countries. There was only a small reduction in dues income from NFAs, while the fees received from independent members increased.  
	GWI continued its commitment to advancing education for women and girls through its restricted funds. At the end of 2025 the restricted funds amounted to 132.505 Swiss francs. In 2025, there was an increase of the donations for the restricted funds of 35.598 Swiss francs. Grants amounting to a total of 48.873 Swiss Francs were awarded through the Fellowships and Grants Fund, the Hegg Hoffet Fund for Displaced Women Graduates, the Bina Roy Partners in Development (BRPID) Fund, and the Teachers for Rural Futures Program (TFRF).   

	Letter from the  Treasurer Elect and Immediate Past Treasurer
	A big task was the preparation of the budget for the 35th General Assembly and Conference, taking place in Lusaka, Zambia in September 2025. The event in Lusaka turned out to be a big success, mainly thanks to the incredible amount of work and great collaboration by the small Zambian NFA. We would like to give big thanks especially to the always helpful and cheerful Zambian members, but also the Past President Patrice Wellesley-Cole, former Board members and the Finance Committee, and the Executive Director Stacy Dry Lara.   
	The General Assembly approved a change in financial reporting leading to saving costs. Financial reporting has to occur twice yearly and not quarterly anymore, due to a considerably smaller annual budget and financial assets. The General Assembly decided to keep the same annual dues rate in the 2026-2028 Triennial as in the preceding Triennial. The organization continues to exercise strict financial oversight, ensuring that expenditures align with income. The GWI office and Board of Officers operate with minimal costs, reflecting the organization’s commitment to financial responsibility. GWI continues to focus on finding other sources of revenue in addition to the GWI membership fees so that the organization can continue and enlarge its mission of promoting the education and advancement of women and girls worldwide. Saskia Voortman was elected as the new Treasurer at the 35th General Assembly and Conference in September 2025 and she replaced Karoline Dorsch. Thanks to the invaluable work of Karoline Dorsch, the transition proceeded smoothly. 
	We  would like to give  thanks to the Finance Committee for carefully scrutinizing the financial reports and budgets and giving valuable advice. In addition, we thank the (former) Board of Officers, the accountant, and the Executive Director Stacy Dry Lara for their cooperation and support.       
	Saskia Voortman, GWI Treasurer Elect 2025-2028 Karoline Dorsch-Häsler, GWI Immediate Past Treasurer 2024-2025
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