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NEED FOR MORE TEACHER

According to UNESCO, there is a
deficit of 44 million teachers
worldwide and many of those who
are at work, especially in sub-
Saharan Africa and Southern Asia,
lack basic qualifications and training
to keep pace with changes in
education.

GLOBAL TEACHER CAMPUS

In 2024 alone, UNESCO
provided training for over
530,000 teachers worldwide.
This aimed to equip educators
with the skills and knowledge
necessary to adapt to rapidly
evolving educational
challenges and seeks to
empower teachers to foster
inclusive and equitable
learning environments. 

GWI INTERNATIONAL ADVOCACY 

With National Federations and Associations (NFAs) and
independent members in some 70 countries
worldwide, GWI drives change through grassroots
projects, scholarships, and advocacy initiatives. These
projects support female teachers, and women, and
girls by improving access to quality education and
advancing gender equality. Click HERE to learn more
about GWI NFA projects. 

“Teachers are the glue that hold society together, the guardians of peace, the
custodians of collective memory. But today, the teaching profession faces
more threats every day - from lack of resources to loss of vocation - resulting
in an unprecedented shortage of qualified teachers.”

Audrey Azoulay, Director-General of UNESCO

Close to 2/3 of the world’s teaching
workforce is female, being as high as
more than 9 out of 10 in preprimary
education, while males outnumber
females in the tertiary sector.
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FAST FACTS

World Teachers’ Day, celebrated on 5 October, shines a light on the
essential role teachers play in building inclusive and quality education.
It is also a moment to recognize women educators, who make up the
majority of the profession worldwide, yet often face unequal pay,
limited career opportunities, and heavy caregiving responsibilities.
Honoring them means advancing both education and gender equality.

SOURCES: UNESCO / WORLD BANK

https://unesdoc.unesco.org/ark:/48223/pf0000388832
https://unesdoc.unesco.org/ark:/48223/pf0000388832
https://unesdoc.unesco.org/ark:/48223/pf0000388832
https://graduatewomen.org/wp-content/uploads/2025/09/GWI-35th-Triennial-Reports-NFAs-Final_V2.pdf


 

 

Ensuring gender equality
among teachers and
advocating for representation
that mirrors the diversity of
classrooms and communities
are essential for providing
inclusive and equitable quality
education for all women and
girls.

The 2025 the GEM Report,
Women lead for learning,
provides evidence that a glass
ceiling still bars women from
leadership positions. Women
leaders in education often have
a positive impact on inclusion,
addressing challenges which
disproportionately affect girls,
and tend to support professional
development for teachers, and a
collaborative culture.

CHALLENGE STEREOTYPES
Counter via the media

gender stereotypes
regarding child care and

education responsibilities.

BOOST SCHOLARSHIPS
Publicise scholarship and

teacher training
opportunities for women in

low-income countries to
increase female teacher

numbers.

TRAIN FOR EQUALITY
Coordinate training on

gender equality and gender-
based violence for teachers,
school leaders, and district
officials, as well as within

student curricula.

GWI TAKES ACTION

BOOST ENROLEMENT
Work with local leaders

to increase female
enrolment in preparation

for entering teacher
training programmes.

WHY DOES IT MATTER 

GWI Teachers for Rural Futures Programme

 This remarkable initiative has already transformed the lives of many young
women from rural Uganda by offering them full scholarships to earn their
university degrees in education. With the support of this program, these
women are now on the path to becoming educators, poised to inspire and
mentor young girls in their communities to follow in their footsteps.
Alongside GWI’s commitment to education for women and girls worldwide,
you can help, donate, and support this program to ensure its continued
success and impact.
 Click HERE to learn more 

about these projects. 
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In various contexts, women,
teachers with disabilities, those
working in crisis or refugee
settings, or teachers working
with minority groups or in rural
areas may struggle to
effectively voice concerns or
challenges they face. Female
leadership in teacher unions
can be rare and not
proportionally representative
of the share of women in the
teacher workforce.

https://unesdoc.unesco.org/ark:/48223/pf0000393701_eng
https://www.globalgiving.org/projects/train50teachers/
https://www.globalgiving.org/projects/train50teachers/
https://www.globalgiving.org/projects/train50teachers/
https://www.globalgiving.org/projects/train50teachers/
https://www.globalgiving.org/projects/train50teachers/
https://www.globalgiving.org/projects/train50teachers/
https://www.globalgiving.org/projects/train50teachers/


With over 106 years of experience and ECOSOC consultative status
since 1947, GWI is dedicated to developing and implementing policy
resolutions, especially related to the safe access to quality, lifelong
education.  A few recent policy resolutions driving GWI international
advocacy: 

GWI thanks intern Mila METIVIER, for her contribution to this infographic.

Female teachers are key to
ensuring inclusive and equitable
quality education for girls,
empowering future generations.

Celebrating women educators
highlights their role in breaking
barriers and advancing gender
equality, inspiring girls to see
themselves as leaders and
changemakers.

Supporting women teachers with
fair pay and decent working
conditions promotes economic
growth and creates pathways for
girls to thrive in the workforce.

Sustainable Development Goals

GWI Policy Resolutions 

Policy Resolution: Diversity in Teacher Education as a Positive
Contribution to an Equitable Education (2019) 

Calls on universities and governments to combat violence against
women in higher education by linking funding to prevention efforts,
supporting student campaigns, sharing tools like the FEMUmeter, and
using GWI’s global partnerships to protect women’s rights and advance
SDG 4 and SDG 5.

Promotes diversity in teacher education for equitable learning. This
resolution urges governments to recruit diverse teachers, enhance
diversity in training, support underrepresented groups, and encourage
research and scholarships. Reflecting student diversity in classrooms
fosters empathy, inclusion, and advances SDG 4 (quality education) and
SDG 5 (gender equality).

Policy Resolution:  Promoting and defending human rights of women
in universities and other postsecondary forms of education (2022) 
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