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Reflection on CSW 69  

 
Participation in and leading at CSW69 was an incredible honor and a 
milestone for me. This year’s session was profoundly impactful, primarily 
due to the 30-year review of the Beijing Platform for Action (B+30), which 
reignited global focus on gender equality and women’s empowerment. The 
review wasn’t merely a reflection on the past but a call for member states to 
reevaluate their commitments and actions and hold themselves 
accountable. Being part of this process, working alongside UN Women and 

other key stakeholders, was highly significant. We conducted follow-ups, engaging with reports 
that highlighted both gaps and progress in gender equality since the adoption of the Beijing 
Declaration. I remain inspired by the level of attention given to these reports, which was 
unprecedented, and the subsequent discussions were bold and actionable, pushing for real, 
measurable change for women and girls worldwide. 
 
What stood out most was the sense of accomplishment. We weren’t just attending discussions 
but actively contributing to a dialogue that will influence policy for decades. Speaking at high-
level events and amplifying the voices of those who have been historically silenced filled me with 
pride. The connections made, ideas shared, and the unity among global advocates created a 
consequential collective responsibility. 
 
The atmosphere at CSW69 was energized, with a palpable sense of urgency and purpose. It felt 
like the world was genuinely coming together to address one of the most pressing issues of our 
time and chart a path forward. The momentum for gender equality was something we could 
sustain, not just talk about. 
 
While women’s empowerment remains a priority in the US, the political landscape presents 
challenges in fully embracing global commitments. Nevertheless, the active participation of US 
women reinforced the country’s vital role in shaping global norms. Despite setbacks, the resolve  
and the presence of US advocates was evident, and our voices resonated clearly, underscoring 
that the fight for gender equality is a worldwide effort. 
 
What made this experience even more meaningful was the opportunity to reconnect with old 
friends and colleagues. Catching up with those who have worked alongside me for years 
reinforced the importance of our collective work. Amidst the whirlwind of events, it served as a 
poignant reminder of why I am so deeply committed to this cause. The bonds formed through 
years of collaboration are unbreakable, energizing us to continue pushing for change. 



 
 
Being part of CSW69, especially in the context of B+30, allowed me to contribute to something 
larger than myself. This wasn’t just about attending sessions; it was about actively shaping a 
movement that will reshape the future for generations of women and girls. The discussions,  
collaborations, victories, and challenges were all part of a larger narrative with lasting global 
implications for gender equality. 
 
For me, CSW69 wasn’t just an event; it was a reminder of our progress and the remaining work. 
Being present, exchanging ideas, and witnessing the global commitment to advancing women’s 
rights was a powerful affirmation of the significance of our work. We are not alone in this fight, 
and our efforts genuinely matter. 
 
The following report reflects the culmination of countless work hours over the past year, 
including participation in decision-making consultations across the western region and the 
intensive two weeks at CSW 69. This report also aims to analyze the CSW 69 mission, 
proceedings, and outcomes in depth. Additionally, it seeks to identify the landscape for us to 
navigate, collaborate with, and partner with all civil society sectors to advance the intent of 
CSW 69 moving forward. 

 
Introduction: Theme and Purpose of CSW69   
The 69th session of the Commission on the Status of Women (CSW69) in New York marked a 
pivotal step in advancing global gender equality, addressing critical challenges that impact 
women and girls, including COVID-19 and climate change. The session aimed to revitalize the 
Commission as a dynamic platform to influence gender equality policies, ensuring it remains 
adaptable to emerging issues and continues leading global women’s rights advocacy. At CSW69, 
GWI played a central role, showcasing our commitment to advancing gender equality through 
strategic leadership, robust advocacy, and cross-sector collaboration, ensuring women’s voices 
were amplified on key issues affecting their rights and opportunities. 

 
What is CSW Revitalization  
CSW 69 revitalization refers to the process of renewing and strengthening the Commission on 
the Status of Women (CSW) to make it a more effective and influential platform for advancing 
gender equality globally. This effort focuses on adapting the Commission to address emerging 
global challenges, ensuring it remains relevant in promoting women's rights in a rapidly 
changing world.  

• Enhancing CSW's Impact: Strengthening the Commission's ability to influence global gender 
policies, particularly on economic equality, healthcare, and leadership opportunities for 
women. 

• Adapting to New Challenges: Updating the Commission’s approach to respond to new and 
evolving issues, such as climate change, the COVID-19 pandemic, and shifting geopolitical 
dynamics. 

• Improving Accountability: Introducing stronger mechanisms for tracking progress, ensuring 
that commitments made by member states are implemented effectively and transparently. 

 



 
 

• Increasing Collaboration: Working closely with UN Women and other stakeholders, 
including governments, civil society, and the private sector, to coordinate efforts and 
ensure a unified approach to gender equality. 

• Promoting Inclusivity: Ensuring the voices of marginalized communities and grassroots 
organizations are included in decision-making processes, allowing for a more 
comprehensive and diverse approach to gender equality. 
 

Ultimately, CSW revitalization seeks to transform the Commission into a dynamic, adaptable, 
and results-driven entity in the global fight for gender equality.  
 

CSW69's Role in Addressing Global Challenges 
CSW69 emphasized the need for gender-responsive policies and international cooperation 

to address critical areas of gender equity, healthcare,  women’s 
economic empowerment, violence against women, and leadership 
gaps. It also emphasized the importance of regional advocacy and 
tailoring global strategies to local contexts, ensuring that initiatives 
have a direct and tangible impact on the ground. The following is a 
summary of the outcomes from the proceedings: 

 
1. Revitalization Efforts in Collaboration with UN Women 
CSW69 worked closely with UN Women to strengthen the Commission's influence in global 
decision-making. This collaboration ensured that CSW remained at the forefront of global 
gender equality initiatives, addressing emerging challenges while staying committed to its core 
mission of advocating gender equality. 
 
2. A significant outcome of CSW69 was the adoption of a Political Declaration reaffirming the 
global commitment to the Beijing Platform for Action. This declaration pledged to advance 
gender equality in economic empowerment, education, and health. The session also 
emphasized the importance of gender-sensitive policymaking in breaking down barriers to 
women’s leadership. Tracking and monitoring the implementation of the Political Declaration 
was central to ensuring accountability and progress. 
 
3. Gender-Responsive Governance and the Gender Equity Accelerated Plan (GEAP) CSW69 
introduced the Gender Equity Accelerated Plan (GEAP), which aims to accelerate gender 
equality in governance. GEAP focuses on dismantling structural barriers by ensuring gender- 
responsive planning and budgeting, and accelerating progress toward gender parity, 
particularly in leadership positions. 
 
4. High-Level Advocacy and Stakeholder Engagement CSW69 saw increased engagement from 
high-level advocates, including diplomats, gender equality leaders, and public and private 
representatives. The session highlighted the critical role of women in peacebuilding and conflict 
resolution, stressing the importance of their inclusion in leadership positions. 
 



 
 

Critical Analysis: Potential and Challenges of the Revitalization Plan 
The CSW69 revitalization plan holds significant potential for success with sustained political 
commitment, effective collaboration, and robust accountability mechanisms. Ensuring  
 
adaptability to emerging global issues and inclusivity will be key to CSW’s long-term success. 
The success of the CSW69 revitalization plan depends on collaboration among all stakeholders 
and on overcoming significant challenges. Implementation depends on the following:  
 
• Mission Focus and Institutional Support: It is crucial that member states continue to focus 

on the mission and demonstrate commitment. The plan's success hinges on aligning 
domestic policies with global commitments and initiatives such as the Gender Equity 
Accelerated Plan (GEAP). 

• Collaboration with UN Women and Key Stakeholders: Effective collaboration with UN 
Women, governments, civil society, and the private sector is essential for avoiding 
fragmented efforts and ensuring cohesive initiatives. 

• Implementation of GEAP: The success of GEAP depends on integrating it into national and 
international policy frameworks, focusing on gender-responsive budgeting and removing 
barriers to women's participation. 

• Tracking Progress and Accountability: Transparent mechanisms are needed to track 
progress and hold countries accountable for their commitments. Independent evaluations 
are crucial to ensuring genuine progress, not merely superficial claims of success. 

• Inclusivity and Local Context: The revitalization plan must be inclusive, ensuring that all 
voices are heard and that strategies are adaptable to regional and local contexts. 

• Adaptability to Emerging Issues: Be flexible in adapting to global challenges, including 
artificial Intelligence, Technological health crises, geopolitical shifts, and environmental 
disasters. The ability to pivot in response to new issues while maintaining focus on long-
term goals will determine its effectiveness. 

 
Global Perspectives and Influences Determining Decision making at CSW69 539 
While global support for gender equality is widespread, national priorities often take 
precedence and may underscore global priorities and other considerations such as: 
1. Member State Commitment and Prevailing National Priorities: While many countries 

publicly endorse gender equality, their national economic, political, or social interests may 
conflict with gender-focused policies. This results in varying levels of commitment to 
implementation, thus impacting CSW’s ability to drive global change. 

2. Potential Gains vs. Risk of Setbacks The revitalization plan promises significant benefits, 
including fostering greater gender equity in policymaking. However, the absence of strong 
accountability measures raises concerns that gains may be undermined. Political shifts and 
a lack of enforcement could also prevent the realization of global commitments.  

3. The Critical Role of Participation by Major Member States: The United States has 
historically shaped global norms regarding women’s rights. Its Engagement in the CSW is  
 
 



 
 
crucial for maintaining a cohesive international strategy for gender equality. A reduction in 
US support could fragment the collective effort,  

4. Political Will: The Elephant in the Room: The success of CSW’s revitalization hinges on 
political will's presence or lack thereof. Especially during economic crises or political 
instability, national priorities often eclipse gender equality objectives. CSW's goals may 
struggle to materialize without ongoing commitment from influential states. 

5. Cultural Resistance and Accountability Gaps: Cultural resistance to gender equality can 
hinder progress, particularly in regions with conservative or patriarchal values. The lack of 
robust accountability mechanisms means countries can commit to gender equality goals 
without demonstrating tangible progress toward meaningful change. 

6. Coordination and Collaboration Among Stakeholders Effective revitalization of CSW 
requires a coordinated effort across governments, international organizations, civil society, 
NGOs, and the private sector. Diverging national interests, poor collaboration, and lack of 
alignment among stakeholders can fragment implementation efforts, reducing their 
collective impact.  

7. Institutional Mechanisms: Internal mechanisms, such as procurement and administrative 
decision-making systems, are integral to advancing gender equity. These structures can 
either enable or hinder progress, depending on whether they are designed to be inclusive 
and free from bias. When institutional processes are not actively inclusive, they can 
perpetuate gender disparities by favoring traditional, often male-dominated, practices and 
leadership models. 

8. Artificial Intelligence and Technology: Embedded AI and technology biases stemming from 
skewed data sets and flawed coding practices can impede women's advancement. These 
biases can manifest in areas such as hiring algorithms, healthcare, and financial services, 
leading to unequal opportunities and outcomes for women. Addressing these biases is 
crucial for ensuring technological advancements benefit all genders equally. 

 
The success of CSW’s revitalization depends heavily on consistent political will, strong 
accountability mechanisms, and effective collaboration. While significant progress is possible, 
challenges such as political instability, competing national priorities, and inadequate 
coordination must be addressed. Central state leadership is pivotal to maintaining a unified 
global approach to gender equality; however, it requires sustained engagement from all 
sectors. CSW’s revitalization risks falling short of its transformative potential.  
 

Partnerships and Collaboration Across Sectors for CSW Revitalization  
Revitalizing the Commission on the Status of Women (CSW) and advancing gender equality 
necessitates strong, unified collaboration across various sectors, including civil society, NGOs, 
governments, academia, the private sector, and individuals. Each plays a crucial role, as 
evidenced by successful partnerships between UN Agencies, UN Women, the Gates Foundation, 
and local governments. 
1. Civil Society & NGOs 

NGOs must continue advocating for gender-responsive policies globally. For example, 
Equality Now holds governments accountable for their commitments to gender equality.  



 
 
Additionally, NGOs empower local communities, especially in marginalized areas, by 
amplifying women’s voices, as seen in campaigns like HeForShe. Furthermore, civil society 
groups monitor the implementation of CSW resolutions and gender equality action plans, 
holding governments accountable, as exemplified by Human Rights Watch.  

2. Governments 
Should adopt gender-responsive policies that ensure equal access to resources. Countries 
like Sweden serve as models, particularly regarding policies that support work-life balance. 
Strengthening laws to protect women’s rights, especially against gender-based violence, is 
also vital, as demonstrated by Rwanda’s high female political representation. Governments 
must honor international frameworks, such as the Beijing Platform for Action, and 
collaborate with civil society, as seen in Kenya’s partnership with UN Women to enhance 
educational policies for girls. 

3. Academia 
Academic institutions should prioritize research and gender-related programs, with 
universities like Harvard and Oxford influencing policies through their work. Academia can 
also raise awareness of CSW’s goals by organizing events and partnering with organizations 
like UN Women to promote global gender equality campaigns. Additionally, academic 
research should inform policy proposals, such as the World Bank’s research supporting 
women’s financial inclusion. 

4. Private Sector 
The private sector should support gender equality initiatives, including funding leadership 
programs for women, as companies like Accenture and Nike do. Corporations should also 
lead by example in implementing gender-equitable policies, such as equal pay, as 
demonstrated by Microsoft and Goldman Sachs. Collaboration with governments and civil 
society is also essential for large-scale initiatives, such as the Gates Foundation’s work 
promoting women’s economic empowerment. 

5. Private Individuals 
Individuals can support advocacy campaigns, sign petitions, and raise awareness, as seen in 
global movements like #MeToo. Mentoring women in their careers, as demonstrated by 
multiple global leadership initiatives, is another key contribution. Individuals can also 
create gender-equal environments by challenging biases and advocating for equal 
opportunities in personal and professional spaces. 

 

Influencing Policy and Decision-Making Multi-Sector Advocacy  
At CSW 69, discussions emphasized the crucial role of coordinated 
and collaborative efforts among multiple sectors—governments, 
the private sector, civil society, and grassroots movements—in 
advancing gender equality. The event highlighted how collective 
advocacy across these sectors shapes national and global policies, 
with key themes emerging from the discussions. 

 
1. Legislative and Policy Leadership 

At CSW 69, member states reaffirmed the importance of gender-responsive policies, which  



 
 
focus on economic empowerment, equal pay, reproductive rights, and gender-based 
violence prevention. Countries like Norway and Canada have shared their successes in  
Implementing gender equality laws, including gender-responsive budgeting and strategies 
to combat violence against women. However, there was a call for more vigorous 
enforcement and the development of new frameworks to align with global agreements, 
such as the Beijing Platform for Action. 

2. Private Sector and Civil Society Influence 
The private sector’s role in promoting gender equality was a significant focus, with private 
companies discussing their efforts to ensure gender parity in leadership and equal pay. Civil 
society organizations, including Women Deliver and Plan International, highlighted their 
advocacy for reproductive rights, economic security, and gender justice. This demonstrated 
that collaboration among governments, the private sector, and civil society is crucial to 
developing policies that advance gender equality globally. 

3. Judicial Impact and Legal Advocacy 
Legal frameworks to protect women’s rights were a central issue, with countries stressing 
the need for robust legal systems to address gender-based violence and ensure equal 
political and economic opportunities. The progressive reforms on reproductive rights were 
cited as a model, showcasing the judiciary's vital role in enforcing gender-equal laws. 
Member states also emphasized the importance of supporting international agreements on 
gender equality, such as the Convention on the Elimination of All Forms of Discrimination 
Against Women (CEDAW). 

4. Partisan Division and Political Will 
Political polarization emerged as a significant barrier to progress, particularly regarding 
contentious issues like reproductive rights and economic empowerment. The stance on 
maternal rights highlighted the complexities of policymaking. Yet, other countries 
successfully created bipartisan support for gender equality, underscoring the need for 
cross-party cooperation to drive progress in advancing global gender equality. 

5. Public Sentiment and Grassroots Advocacy 
Grassroots movements and public advocacy were integral to the discussions at CSW 69. 
Movements like #MeToo and #TimesUp have been crucial in raising awareness about 
gender-based violence and sexual harassment. Other examples showcase the power of 
collective public action by women who continue to lead efforts to secure safe, legal, and 
affordable maternal healthcare for women and girls worldwide. 

 
While challenges such as political polarization persist, the discussions emphasized a shared 
commitment to gender equality, with success depending on establishing stronger  
legislative frameworks, corporate responsibility, legal reforms, and ongoing public activism. 
Collaboration across all sectors is key to achieving lasting progress in global gender equality. 
 

GWI Impactful Participation and Leadership at Multiple Levels  
GWI played a central role in CSW 69, attending high-level forums, leading parallel events, and 
collaborating with influential stakeholders. Our engagement covered key topics such as 
women’s leadership, healthcare access, and the digital divide. By leveraging our vast network  



 
 
and credibility, GWI amplified advocacy on critical issues, ensuring that women’s rights 
remained at the center of global discussions. Our strategic participation helped shape the  
discourse on gender equality, particularly regarding women’s access to leadership positions and 
healthcare. 
 
At CSW 69, GWI’s participation was a comprehensive and dynamic showcase of our 
commitment to advancing gender equality globally. Through strategic leadership, robust 
advocacy, and collaboration across sectors, GWI played a central role in key events and 
discussions, ensuring women’s voices were heard on crucial issues impacting their rights and 
opportunities. 
 

Collaboration- High-level Parallel Event by Advocacy  
 

GWI’s most impactful contribution at CSW 69 was our Parallel event, 

'Women in Power and Leadership: Driving Gender Equity', a 
landmark session for GWI and the broader global gender equality 
movement.  As Advocacy Vice President, I had the privilege of 
organizing and moderating one of GWI’s most impactful parallel 
events, which focused on the critical issue of women in power and 
decision-making. The virtual event, which drew nearly  200 
participants via Zoom and Whova, was a success, featuring prominent 

speakers who shared invaluable perspectives on advancing women’s leadership in both the 
public and private sectors. 
 
Our keynote speaker, a former UN Security Council Ambassador, emphasized the importance of 
UN Security Council Resolution 1325, which promotes the participation of women in 
peacebuilding and decision-making processes. While we faced the last-minute cancellation of  
UN Women’s Deputy Executive Director Nyaradzayi, along with other distinguished speakers,  
filled the gap by offering critical ideas on how to increase women's representation in leadership 
roles. These high-level engagements demonstrate GWI’s commitment to fostering collaboration 
with international organizations, such as the World Bank and the International Monetary Fund, 
building on the success of our partnerships at CSW 68. These collaborations raise GWI's profile 
and will contribute to innovative initiatives such as the AWB project and our ongoing programs. 
 
The event drew nearly 150 participants and focused on advancing women’s representation in 
leadership roles across politics, business, and the community. As the organizer and moderator 
of this event, I had the privilege of highlighting the barriers women face in rising to leadership 
positions, including systemic discrimination, cultural norms, and the disproportionate burden of 
unpaid care work. 
 
The discussions underscored the importance of creating supportive environments for women in 
leadership. Speakers emphasized the need for gender quotas, mentorship programs, and 
flexible working policies to help women overcome entry barriers. However, GWI’s unique  



 
 
Our contribution emphasized that it’s not enough for women to break into leadership roles—
they must be empowered to thrive once in those positions. We explored the need for 
leadership styles prioritizing empathy, inclusivity, and collaboration, qualities often 
undervalued in traditional leadership models. 
 
Key Collaborations with the World Bank. International Monetary Fund and UN Women: 
GWI's leadership at CSW 69 also reflected our strong partnerships with influential organizations 
like the World Bank and the International Monetary Fund. These collaborations, built on the 
success of our partnerships at CSW 68, highlight GWI's growing influence and commitment to 
gender equality. As we continue to develop innovative programs, such as the Advocacy Without 
Borders (AWB) project, these collaborations will be crucial in driving sustainable change.   
 
Takeaways: 

1. Empowering Women in Leadership: It is not enough for women to gain access to 
leadership roles; they must also be supported to thrive in them. Policies and initiatives, 
such as gender quotas, mentorship programs, and flexible work arrangements, are 
essential in overcoming barriers to leadership. 

2. The Role of Allies: Engaging men as allies is crucial. Gender equity must be a shared goal 
across all sectors, requiring collaborative efforts from both women and men to create 
lasting change. 

3. Inclusive Leadership: Leadership styles must evolve to prioritize empathy, inclusivity, 
and collaboration—qualities that foster more effective and equitable decision-making. 

4. Ongoing Partnerships: GWI’s partnerships with organizations such as the US Women’s 
Caucus, Women in Politics International, and local leadership networks are crucial in 
creating lasting pathways for women to access power. 

 
By hosting this high-impact event, GWI has solidified its position as a leader in advocating for 
women’s empowerment and gender equality, promoting a world where women can access 
power and thrive. 

Collaboration With Advocacy Research ARG CSWNY Revitalization Recommendations 
Worked extensively with NGO CSW NY and global leaders to consult and co-author the 
recommendations for submission to UN Women before CSW 69 Sessions and proceedings.  

Revitalizing the CSW Process 
1. Improve Accountability from Stakeholders -  Address gaps in recommendations and 

monitoring; strengthen national gender equality policies with clear goals and budgets. 
2. Promote Global Collaboration—Link CSW to global frameworks, such as the Beijing 

Platform for Action, CEDAW, and the Women, Peace, and Security agenda, ensuring 
the inclusive engagement of diverse women’s organizations.  

3. Increase CSO Engagement - Appoint CSO seats in the CSW Bureau, reform ECOSOC 
accreditation, and increase funding for UN Women and CSOs. 

             



 
  
 Action Areas of the Beijing Platform for Action - distilled from the original 12  
 

1. Violence Against Women / Gender-Based Violence - Make VAW/GBV a standing agenda 
item and amplify survivors' voices for global accountability. 

2. Women in Power and Decision-Making - Prioritize women’s leadership roles and 
monitor progress in closing the gender gap in politics. 

3. Women and Armed Conflict -  Reintroduce "Women and Armed Conflict" as a priority 
and highlight women's contributions to peacebuilding. 

4. Emerging Issues: AI, STEM, Cybersecurity - Address gender biases in technology and 
prioritize online safety for women and girls. 

5. Climate Crisis and Intersectionality - Focus on the disproportionate impact of the climate 
crisis on women and marginalized communities and promote gender-responsive action. 

6. Women & Girls' Poverty - Address the impact of poverty on women and girls and 
promote gender-responsive economic policies. 

 
Other Parallel Events by GWI at CSW 69  
GWI Delegates and the numerous members attending from other NFAs held parallel events and 
participated, respectively, with their missions and member states. Once the Office receives 
reports of their participation, it will share them.  
1  Edu Com. and FEMU - Education: The Only Way to Solve Old and Modern Antifeminism 
Organized by GWI VP  Shirley Gillett and FEMU - Mexican Federation of University Women. 
This session examined how formal and informal education promote gender equality and 
counter contemporary forms of discrimination, including "girl brides" and digital antifeminism. 
The event highlighted the key role of education in dismantling deeply ingrained gender biases. 
2  GWI -Empowering Young Women for Sustainable Development: Progress and Future 
This event focused on young women's generational engagement in driving sustainable 
development. Presenters, including Sudha Srivastava, Cynthia Adinortey, and Nyarai Tunjera, 
discussed strategies for empowering young women and fostering leadership. GWI delegates 
and members from various National Federations (NFAs) discussed future directions. 
 

GWI Participation and Leading - Key Priority Tracks 
 

1. Access to Healthcare and Maternal Health 
In collaboration with the US Women’s Caucus, GWI led impactful events that addressed 
women’s access to quality healthcare, particularly in developing regions. Discussions focused 
on improving maternal health and reducing mortality rates through stronger health systems 
and international collaboration. 

2. Feminism and the Backlash on Women’s Rights 
As Vice President of the US Women’s Caucus, we organized a parallel event to discuss the 
rise of anti-feminist movements and policies undermining women’s rights. The event 
strategized ways to counter these regressive forces and protect women's achievements in a 
growing hostile environment. 
 



 
 

3. Addressing the Impact of CSW 69 in North America and Europe 
As GWI, in Collaboration with the North America and Europe Caucus, I organized, presented,  
and led in-person events attended by over 100 delegates, including a significant group of 
youth delegates. The first event addressed the updates and developments reported at the 
regional level and CSW 69.  Several reports were received indicating varying degrees of 
cooperation from their member states. led a seminar analyzing the impact of CSW 69 on 

4.  gender equality in North America and Europe. This session examined regional progress and 
setbacks, highlighting key policy shifts that affect women’s rights in these regions. 
We then organized a second virtual event in the second week, inviting key leadership from 
UNECE and NGOCSW NY to report on and share the outcomes from CSW 69 thus far. Again, 
it was well attended, and the discussion was robust and engaging. 

5. CSW Revitalization Globally - see the section above. 
GWI engaged in a year-long collaboration with B+30 UNEC and the NGO CSW NY Arg 
Advocacy, focusing on revitalizing the CSW’s role. GWI emphasized the need to strengthen 
multilateral commitments to women’s empowerment and adapt the Commission’s 
framework to evolving global gender needs. The event also explored how digital platforms 
and intersectionality are reshaping advocacy. 

6. Advocacy: The Changing Dynamics and Institutional Mechanisms  
GWI addressed the growing importance of digital platforms and intersectionality in global 
advocacy efforts. This discussion highlighted how the advocacy landscape is evolving, 
focusing on utilizing digital tools to promote gender equality across various sectors. 

 

Conclusion - Positives and Challenges Moving Forward: A Path to Progress 

As we look toward the future of gender equality, the path is promising and challenging. While 
CSW and its global partners have achieved significant progress over the past 30 years, several 
hurdles remain. Despite substantial improvement over the past three decades, the journey 
toward achieving full gender equality remains ongoing. The momentum built by CSW must be 
leveraged to achieve lasting change in the fight for women’s rights. 
 
 

Positives 
1. Global Momentum for Gender Equality 
CSW has helped shape international frameworks, such as the Beijing Platform for Action, which 
has driven global policies on women’s political representation, reproductive rights, and 
combating gender-based violence. These frameworks continue to guide governments toward 
gender equality. 
2. Increased Awareness and Advocacy 
CSW’s advocacy, along with grassroots movements like #MeToo, has raised global awareness of 
gender issues such as sexual harassment, access to maternal care, and equal pay, resulting in 
societal shifts and more significant pressure on policymakers. 
3. Progress in Women’s Representation 
CSW has contributed to the increase in women’s political representation by implementing  
 



 
 
Gender quotas and advocating for political equality give women stronger voices in decision-
making processes. 
4. Collaborative Efforts Across Sectors 
Partnerships between governments, civil society, the private sector, and academia have driven  
policy changes in education, healthcare, employment, and family leave. Many countries have 
adopted laws to protect women from discrimination and violence. 

 
Challenges in Moving Forward 
1. Partisan and Political Positions 
As witnessed in several member states, political divisions can hinder the implementation of key 
gender equality policies. Overcoming these divides is crucial for advancing gender equality. 
2. Cultural and Societal Resistance 
Deep-rooted cultural norms in many regions resist changes on issues like sexual harassment 
and reproductive rights. Overcoming this resistance requires sustained advocacy. 
3. Barriers to Equal Access and Representation 
While women’s political representation has improved, they remain underrepresented in 
leadership roles across various sectors. Increasing women’s access to power is critical for 
systemic change. 
4. Global Political Polarization 
The increasing polarization of global politics complicates efforts to establish universally 
accepted frameworks for gender equality. Bridging these divides is key to global progress.  
5. Funding Availability and Allocation of Resources to Carry Out the Mission and Ensure the 
Sustainability of the Areas of Work as Identified above. All considerations are contingent on the 
internal prioritizations of Member States. 
 

Note of Thanks  
As Vice President of Advocacy, I sincerely thank every delegate, partner, and organization 
contributing to CSW69. Special recognition goes to NGO VSW NY, whose leadership, 
organization, and tireless support elevated civil society’s voice during the session.  Thank YOU, 
GWI and all NFA delegates, for your continued commitment to education and empowerment.  
 
 

“Be the Change that You Wish to See.” Mahatma Gandhi 
 

 


