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About GWI

Graduate Women International (GWI), founded in 1919 as the International Federation of
University (IFUW), is a worldwide, non-governmental organisation (NGO) comprising of
thousands of women graduates which maintains special consultative status with United
Nations Economic and Social Council since 1947, and who maintains special partnership
status with and UNESCO and the International Labor Organisation (ILO).
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Tth international Federation of University Women (IFUW) Conference - Crakow, Poland, 1936

When Dean Virginia Gildersleeve, Professor Caroline Spurgeon and Rose Sidgewick sat together
in 1918 and conceived the idea of a worldwide organisation uniting university women, they were
convinced that by fostering friendship and understanding, women graduates could help prevent
another catastrophe such as the World War that had just ended. Their dream became reality the
next year when university women from Great Britain, Canada and the United States met to lay
the foundation for the IFUW. One hundred and four years later thousands of women graduates
throughout the world continue to work on the same principles and vision that inspired those
early leaders.

Organisational Structure

GWI is composed of National Federations and Associations (NFAs) in 48 countries as well of
independent members in various additional countries. GWI is an autonomous organisation. GWI’s
headquarter is in Geneva, Switzerland with one staff member, the Executive Director, supported
by interns, coordinating and promoting GW/I’s activities.

GW/I’s supreme authority lies with the General Assembly. It is governed by a Board of Officers. It
has active committees such as Education, Membership, Resolutions, Finance, Projects, and
Fellowships. Its Hegg Hoffet Fund provides small short-term grants for displaced women
graduates.

Renew & Rebuild

The remit of the Organisational Development (OD) Steering Committee established before the
2023-2025 Board was elected was to create organisational readiness for GWI’s objectives for
the Sustainable Development Goals (SDGs). The need to change how GWI works was due to the

drop in membership and income from fees. There were 48 members on the Steering Committee
in different regional groups with shared responsibility and accountability. It was voted on by
the General Assembly (GA). This value proposition was the impetus for Renew & Rebuild as an
Organisational Change strategy for GWI.
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Vision, Mission, and Strategic Plan

GWI advocates for women’s rights, equality, and empowerment
through access to quality secondary and tertiary education and
training up to the highest levels. Our vision is 100% of girls and
women in the world achieving education beyond primary school.
GWI supports gender equality.

GWI‘s purpose is to:

e Promote lifelong education for women and girls;

e Promote international cooperation, friendship, peace and respect for
human rights for all, irrespective of their age, race, nationality, religion,
political opinion, gender and sexual orientation or other status;

e Advocate for the advancement of the status of women and girls;

e Encourage and enable women and girls to apply their knowledge and
skills in leadership and decision-making in all forms of public and private
life, and

e Enhance skills, education, mentoring, connectivity and support to women
and girls to make them economically independent.

Since taking leadership of GWI for the 2023-2025 term, the Board
of Officers developed a comprehensive Strategic Plan,
highlighting their goals and the execution thereof. This Strategic
Plan is a roadmap for implementing the Renew and Rebuild
organisational strategy for GWI.

To access the roadmap click HERE
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https://graduatewomen.org/wp-content/uploads/2024/06/Strategic-Plan-Board-2023-2025-V3-FINAL.pdf

Letter from the President

e J

T}
Patrice Wellesley-Cole
President, GWI 2023-2025

Dear GWI Family,
Greetings from North London across the miles in this our anniversary year.

The foundation of successful international NGOs such as ours is People,
Purpose and Passion. To all our National Federations and Associations/NFAs,
Independents and Young Members, Committee Convenors and members, and
local, national, and regional leadership for your continued support of GWI, my
heartfelt gratitude and appreciation for all you do. As a 9,000-strong
membership organisation spanning 70 countries, GWI's positive impact has
been felt worldwide because it empowers and inspires women and girls through
education.

The Board's Strategic Plan based on the Organisational Development's Renew
and Rebuild pivot is a greater dialogue between GWI and National Federations
and Associations through governance for sustainable development focuses on
attracting and retaining members, SDG4-quality, inclusive education, and
working with the United Nations. Financial literacy and climate change were
identified as potential projects; seed money from the MOU/Memorandum of
Understanding from Donor Dr. Vinaybala Mehta will fund them. Ongoing
projects include Teachers for Rural Futures in Uganda, GlobalGiving - Girls
Education for Brighter Futures, Bina Roy Partners in Development, and Hegg
Hoffet Fund for displaced women.

GWI's contribution to meaningful projects, fellowships, and grants has effected
positive change. Webinars, such as the India Federation of University Women's
Associations and the Canadian Federation of University Women on plastics, and
discussion networks, such as on green education and international advocacy at
the Commission on the Status of Women 67th session held in New York, where
GWI organised two parallel events.




Letter from the President, cont.

GWI's Update newsletter, press releases, International Days of Observance
marking, and United Nations statements are Calls to Action. For example, the 27
April press release headlined, "GWI Envisions Young Girls as ICT Creators:
Access to Digital Education is Critical and the written statement to the Human
Rights Council, "The significant role education plays in the success of women's
entrepreneurship: Increasing women's entrepreneurial opportunities improves
the education sector and reduces gender-based inequities in business venture."
The bi-monthly Update newsletter, with a readership near 5000, kept members
and non-members abreast of all GWI news and publications.

In 2023, our Young Member Network (YMN) has demonstrated exceptional
dynamism and leadership, driving impactful initiatives and fostering global
connections among young women. Through their monthly conversation series
and CSW parallel event, the YMN has encouraged young members to take
action. Their contributions have enriched our organisation's mission and
ensured a vibrant, forward-thinking community poised to tackle the challenges
of tomorrow.

Like many Boards, we have had our challenges, but we have improvised,
adapted, and overcome them. Due to the meticulous and budget-conscious
treasurer and finance committee, FinCom GWI has flourished and achieved
financial stability.

The Board works collectively as a Team. Our work ethic is SMART-S-sustainable,
M-measurable, A-attainable, R-relevant, and T-timed. Optimising working has
led to increased productivity, reduced stress, and enhanced creativity,
ultimately benefiting the GWI family.

Sincere thanks go to the GWI Board, Treasurer, Executive Director, Stacy Dry
Lara, Interns, and GWI United Nations Representatives as we power towards
Agenda 2030 and a successful upcoming 2024.

Patrice Wellesley-Cole
GWI President, 2023-2025




Graduate Women International (GWI)

Graduate Women International (GWI)
2023 YEAR-AT-A-GLANCE

GWI Legacy of Peace: Promoting Peace through Education

A bit of history: Graduate Women International (GWI), founded in
1919, is based on promoting peace between all nations. WWI had
o JUSt ended; Dean Virginia Gildersleeve, Professor Caroline
¢ Spurgeon, and Rose Sidgwick sat together in 1918 and conceived
the idea of a worldwide organisation uniting university women,
fostering friendship and understanding to help prevent another
such catastrophe.

GWI stands unwavering with women worldwide, fostering solidarity
and education, recognizing women's role in peace building, and
contributing to a more harmonious and non-violent future.

GWI at the United Nations

GWI actively participated in three Human Rights Councils (Geneva), Commission on 6\ 1
the Status of Women (CSW), Economic and Social Council, High-Level Political Forum, "ﬁ i a
Commission for Social Development, Sustainable Development Goal Summit, UNICEF B 5
(New York); Conference on NGOs and UNESCO (Paris); Commission on Crime [ ]
Prevention and Criminal Justice (Vienna), and more. & " g a‘
Submitted and delivered to the United Nations and its

Ve

Actively participated in , Submitting statement garnering
Organised , with GWI affiliates organising
Submitted for GWI affiliates under review by the Committee

on the Elimination of All Forms of Discrimination against Women.

Represented GWI at the session and
session at the United Nations of Geneva

Some covering United Nations attendances submitted by GWI United Nations
Representatives in Geneva, New York, Paris and Vienna.

GWI continued serving as and

C L K K X

GWI thanks United Nations representatives Maureen Byrne, Maryella Hannum, Elisabeth Francis,
Reinhild Strauss, Dominique Ciavatti, Eliane Didier, and Helen Lom for their contributions.

Join a GWI affiliate today at www.graduatewomen.org 9 © 2023 Graduate Women International



https://graduatewomen.org/
http://www.graduatewomen.org/
https://graduatewomen.org/what-we-do/policy-advocacy/advocacy-news/

2023 Year-at-a-Glance
GWI Membership

]

GWI fosters an active and engaged member community.

Successfully onboarded independent members from =5 countries. Maintained National
Federations and Associations (NFAs) in 42 countries.

1

Facilitated 7 engzazing member Discussion Network dialogs on topics critical to women and girls
relevant topics, such as for World Teachers’ Day.

Membership Marketplace continued the successful Spanish-Speaking Culture Bridze NFA-to-
NFA Project, commenced the Connexion Francophone Project, and held a 4-part Japanese
Language and Culture course as a Peer-to-Peer activity.

Organised 12 webinars, with participation from 609 members; 95% of webinar participants
would recommend GWI's webinars.

GWI affiliates in Switzerland (Basel and Geneva sections) and South Africa
celebrated 100 years. Women Graduates-USA celebrated 15 years.

Young Member Network (YMN)

'f) y o\
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2023 Year-at-a-Glance

GWI Communications

GWI's mission is propelled forward through a

robust communication and social
strategy that

media

includes multiple weekly

informational posts, marking of significant
international Days of Observance, and press
releases, all that passionately foster GWI's
104-year mission of peace through education.

\4

Posted some 1100 social media posts
published across Facebook, Instagram, X,
and LinkedIn.

Audience engagement on Facebook and
Instagram increased by 23%, while the
Update newsletter engagement reached
40%, documenting a 5% increase since
2022.

Published 8 press releases highlighting GWI
critical viewpoints on education.

Distributed 26 Update newsletters, totaling

GWI International Advocacy

g, 90 OO
* e i et
o g

In tandem with activities at United Nations
campuses, GWI executes a comprehensive
global advocacy strategy.

v

Produced Hate Speech Policy Paper with
support from UN Under-Secretary-General
on the Prevention of Genocide.

Ran the “UNITE: Educate to End Violence
against Women and Girls” poster
campaign for the 16 Days of Activism
against Gender-Based Violence.

Marked 23 annual Days of Observance,
with messaging powerful messaging aimed
to reduce barriers in education .

Published 10 infographics in furtherance

some 210 informational write-ups. N4 Days of Observance, of which 6 were

featured on the Women'’s United Nations
Report Network.

GWI Projects and Grants

Teachers for Rural Futures
Onboarded 2 new students. Three student teachers participated
in summer student teaching practice.

i &
".-_ﬁi-l“ﬁ

Hegg Hoffett Committee
Hegg Hoffet Committee reviewed nearly 50 applications and
interviewed 5 candidates eligible for grants.

T

‘_4

Bina Roy Partners in Development
Call for 2024 Bina Roy Partners in Development projects
applications issued. The programme will support 5 new projects.

g

500+Challenge: Power of Many Empowering Education
Launched 500+Challenge fundraising campaign for the GWI Girls

Education for Brighter Futures programme benefiting 1000s of
women and girls annually.

G~

Teachers for Rural Futures
Student Teachers

Awards
Nominated by the Royal African Society for the 2024 Earthshot
Environmental Prize.

Join a GWI affiliate today at www.graduatewomen.org 11 © 2023 Graduate Women International
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https://www.globalgiving.org/projects/gwi-girls-education-for-brighter-futures/

2023 Year-at-a-Glance
GWI Leadership, Staff, and Interns

Seven 2023-2025 Board Members

Patrice Wellesley-Cole, President, Mildred Asmah, Vice President, Projects,

Meera Bondre, Vice President, Membership, Shirley Gillett, Vice President, Education,
Shaila Rao Mistry, Vice President, Advocacy, Ujwala Shinde, Vice President, Legal &
Governance, Sudha Srivastava, Treasurer

Staff
Stacy Dry Lara, Executive Director

Six 2023 Interns

GWI's mission is fueled by the invaluable support and contributions of its inspiring
2023 interns. We offer appreciation to: (from left to right): Alexis Chelle (U.S.A.),

Salomé Delsaux (France), Paloma Martial (France), Marie Mihalcea (France),

Sophia Schaaper (Netherlands), and Sonia Timalsina (Nepal).

@

—— DIVERSITY
‘Refuse Single-Use Plastics £ i i

wund the workd about raducing our use of plastics.

Alice Wairimu Nderitu,
Under-Secretary-General PRIRE: RELLL TRE O8

and Special Adviser on the . . ! " WRECH ANP ATEF
Prevention of Cenocide | e o il bl
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INSCIENCE
Innovite. Demanitrato Bevain cbonoe. Susias
e Whare Minds Moot
What can GW and CFUW do o promets Ecintermation Matters

scence?
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Young Member Network (YMN)

Graduate Women International (GWI) Young Members Network (YMN)

‘ YMN President’s Letter — January 2024

* Dear friends/GW! Young Members,
- Wishing you and your family a very HAPPY NEW YEAR 2024111

- Avery warm welcome to all new members in the Network. Reflecting on the past year 2023, we have set great examples of work
S and looking forward to synergising our efforts this year. Some of the highlights of 2023:

e  Hosted YMN Parallel event at CSWE7 titled ‘Gender Equality in Digital Education: Young Women and Financial Challenges’
in March 2023,
s 5 Young Members including YMN President Sudha Srivastava, participated in March CSW6&7 in-person in New York United
Nations Head Quarters.
s Agroup of YMs Participated in annual ECOSOC Youth Forum 2023,
e  As part of the re-organisation of the YMN towards making it @ more formalised GWI Committee, a comprehensive YMN
Consultation was created and conducted by YMN President in July.
e Following the consultation, a new sign-up form was also created on the GWI website. Here is the link:
https://graduatewomen.org/voung-member-work/
& e YMN celebrated international Youth Day 2023 and took a centre stage with a video project themed “Green Skills for Youth:
’ Towards a Sustainable World”. Watch here: https://graduatewomen.org/wp-content/uploads/2023/08/1YD2023 GWI-
& YMN Video 5S.mp4
e [launched a new YMN Monthly Conversation Series ‘Growing Together’. Two sessions held since October and a Meet and

Greet session for new members.
e Actively participated in 16 Days of Activism VAWG, SAAWG 100 Years, SDG Summit and SDGs workshops in NFAs.

We are starting the year 2024 with much renewed energy and enthusiasm! Great work already in January — CSW68 Youth

" consultation/recommendations submitted on 15 January and monthly conversation en 20" January!

. C5W68 Parallel YMN Event: In December 2023, we made application to host a YMN Parallel event in March during CSW6&8. GOOD
- NEWS - We are starting the new year with good news -our application is accepted. More to follow soon.

UN CSWEE Consultation on Youth Recommendations: A group of 15 young members worked on tight deadline for the UN CSW68
Consulftation on Youth Recommendations. A great opportunity to have youth voices at UN processes. Thank you to all who were

© involved. We submitted our report. Together, we can do so much!

Monthly Conversation ‘Growing Together’: Each month, we spotlight 1-2 young members, with an interactive session sharing
their work or expertise, offering any collaboration oppartunities with other network members and much more. Sessions are foran
. hour and relaxed to join from anywhere. The series is ‘By Young Members, For Young Members’. Next conversation session is on
. Saturday 20" January CET 4pm. We will be on a journey to Spanish culture, role of women and many other things. Please see the
flyer attached and also here is the registration link: https//usQ2web.zoom.us/meeting/register/tZ0pd-
% isrzapHdz4k)dIQTSNPVEShNMoFKeQ#/registration.

. YMN Online Sign-Up: GWI NFA members (in their 40s and under) are welcome to join YMN for free. If you know any friend/young
member in your NFA who is interested, please share this online sign-up link: https://qraduatewomen.org/yvoung-member-work/

= January Motto: ‘Learning for Lasting Peace”
Sudha Srivastava, President YMN

19 January 2024

13 More on next page...
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https://graduatewomen.org/wp-content/uploads/2024/01/January2024_GWI_YMN_President_s_Letter.pdf

Young Member Network (YMN), Events

T

- COMMISSION

For the 67th Session of the Commission on the smwsorwomm s |

Status of Women (CSW67), the YMN hosted an

. . ) . e Gender Equality in Digital Education:
interactive event exploring gender disparities in onderRai Ity X SRR

Young Women and Financial Challenges

regards to access of financial technology and s e e
advances in education. The speakers presented e e s s
. . aualinrsce intoraction vin breskout sesesan, opirkn polls end ObA soution,
ﬂna'ncuill.challenges, such as the lack of.access to e 1OMaIH 2023 | apeancme.s

basic digital services, for young women in today’s Boleomatenm e

Sudha Srivastava
United Kingdom

digital world in their respective countries. These
disparities are exacerbated for women living in

MODERATOR

. . 'Y Stacy DrylLara
rural areas, with low incomes, or members of Geneva
indigenous communities. Conflicts and an g karcamea i nabees
unstable economies also present barriers. These Nethertands

Ogechi Adiubu

four speakers successfully identified root causes
and solutions for financial barriers and technical
challenges. The presentations were followed by
breakout sessions where suggestions were made
to address the weaknesses of current solutions.

I

This meet and greet was an important
GWI Young Members Network (YMN) invites you to... Opportunity for all young members to
MEET & GREET virtually meet each other, share their
Launching... interests, and discuss opportunities to

YMN Monthly Conversation Series .
“GROWING TOGETHER” collaborate. Since there were many new
W) members, this was also an opportunity to

1 3 ;
w \1 learn about YMN, goals, programme of

P st events, and, more importantly, share how
With great enthusiasm, YMN is laonching monthly LA S A AT . L.
n‘nlltilwlsm\-ilnn. h“'l\'D“IIKM;IIIMJ'S:Il!"lll\'lll‘d 4 o best you Can aCtIVely part|C|pate and the

o e e e various ways young members can utilise
B A . GWI platforms, internationally. p—

GW/I’'s YMN launched a monthly conversation I ———.

GWI Young Members Network (YMN) invites you Lo...

series, with the inaugural session held following YMN Monthly Conversation Series
the Meet & Greet. This new initiative has the “GROWING TOGETHER”
theme of “Growing Together” and is “By Young "i’:‘:}’:i’:fifi‘ff:ﬂmfn= GHrsale - Foung ST MEERE
Members, For Young Members” open to all GWI ‘l’::'::'fi,{.i':l;‘.‘r!:i?:ﬂ )
Young Members from NFAs and Independent s @

Members. Every month, YMN spotlights two u:”u_.:.“hﬂzgu
young members who share their work and SEE—

Strategist

expertise and offer collaboration opportunities st v

Teazil Va Icm‘iu

-
IS LR AL e, waaay!
L e e

Vaoueng Member lrom Mesbran

with the other members. This second session [ st womn S
highlighted the role of young members in GWI.

14


https://vimeo.com/810670375
https://vimeo.com/877565510
https://vimeo.com/877565510
https://vimeo.com/877565510
https://vimeo.com/877565510
https://vimeo.com/877565510
https://vimeo.com/877565510
https://vimeo.com/877565510
https://vimeo.com/877565510
https://vimeo.com/877565510
https://vimeo.com/877565510
https://vimeo.com/877565510
https://vimeo.com/877565510
https://vimeo.com/888689201
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/810670375
https://vimeo.com/888689201
https://vimeo.com/888689201
https://vimeo.com/888689201
https://vimeo.com/888689201
https://vimeo.com/888689201
https://vimeo.com/888689201
https://vimeo.com/888689201
https://vimeo.com/888689201
https://vimeo.com/888689201
https://vimeo.com/888689201
https://vimeo.com/888689201

Programmes

Teacher For Rural Futures, Association
of University Women Uganda, Ltd.

The Teachers for Rural Futures program, initiated by GWI in 2015, has been
running in central Uganda to increase the number of qualified female
student teachers by funding scholarships and mentorship for young women
from rural regions and providing them with teacher training and
development at Makerere University in Kampala.

As ambassadors for girls’ education, the students participate in community
engagement to build support in rural communities and encourage girls to
remain in school. GWI and Association of University Women Uganda (AUWU)
monitor this commitment and mentor the students during university and
after. The program increases the number of local female role models and
mentors for younger girls, making it more likely that they will remain in
school.

This year, the students successfully participated in their Summer Student
Teacher practice. One more student graduated from the programme at the
end of the year, totalling six graduates since its inception. The programme
also admitted one new student.

Hegg Hoffet Fund for Displaced Women
Graduates

The Hegg Hoffet Fund assists graduate women (and in special cases tertiary
women students) who have been displaced as a result of war, political
upheaval or other serious emergencies. Some are fleeing gender-related
atrocities in their home countries, such as rape, honour crimes, forced
marriage and female mutilation. Others fear for their lives because of
persecution for reasons of race, religion, nationality, or membership in a
particular social group.

GW/I’s Hegg Hoffet Fund provides short-term grants for refresher courses for
re-entry into the candidates’ professional field (or if that is not possible,
training courses leading to some other employment), and for language
training and other courses to assist with integration into their new countries.
In addition to financial assistance, GWI’s national and local groups also
provide the graduate refugees with moral support to help them to adjust to
life in a different country.
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PROJECTS - Looking Ahead

Bina Roy Partners in Development
2024-2025 Project Summaries

The Bina Roy Partners in Development (BRPID) programme supports
locally-developed and operated projects initiated by Graduate Women
International (GWI) National Federations and Associations (NFAs) aimed to
empower women and girls through education and leadership development.
BRPID grants are awarded on a competitive basis to NFAs in countries with
a Gross National Income of less than US$12,616 per annum and who are
fully paid members of GWI.

All projects are in line with GWI’s mission towards lifelong education,
advancement and participation in leaderships and decision-making for
women and girls. BRPID began in 1978 and was later renamed in honour of
Dr. Bina Roy, educator and former GWI President from India.

BRPID projects have been generously supported by our dedicated donors
and also through contributions from GWI NFAs around the world. For the
2024 round of funding, applications were received from Uganda, El
Salvador, Nepal, Senegal, and Egypt.

o B

These BRPID project applications focus on training women for a variety of
skills. In Nepal, the goal is to literacy courses to illiterate women. In Egypt,
provide health and nutrition classes. In Uganda, train women to make
reusable sanitary pads. In El Salvador, train women to use Al. Finally, in
Senegal, create green clubs and teach sustainable practices in schools.
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Bina Roy Partners in Development
2024-2025 Project Summaries

Uganda: Training Adolescents, Teachers and Parents in Luuka District in
Making Reusable Sanitary Pads

This project aims to improve the personal health of women and girls, teaching them skills allowing
for new sources of income. This would reduce early marriages among school-aged girls, and
increase their retention in school for girls in the Luuka district, in Eastern Uganda. This will be done
by training adolescents, teachers, and parents to acquire the skills to make reusable sanitary pads.

The project will be operated by the Association of University Women Uganda (AUWU) and is in
partnership with the District Education Officer (DEO), District Health Officer (DHO) and other local
leaders. They will be involved in mobilizing the local community for training and advertising of the
project. The Busoga Kingdom under the Ministry for Gender, Children & Family Affairs will be
involved in the implementation, monitoring, and evaluation program.

Situation Analysis:

The Luuka district is one of the most remote districts in Uganda with the highest poverty levels. An
average family in Luuka district earns less than S1 US dollar per day. Due to poverty rates, families
struggle to meet girls’ needs. As a result, many girls go without school supplies, sanitary pads,
under garments and clothing. When girls are menstruating, they cannot go to school due to a lack
of access to sanitary pads and personal health education specifically when it comes to menstrual
hygiene. Girls in rural areas of Uganda also lack role models within their communities and are often
involved in customary practices, which encourage early marriage and pregnancy. Many girls in
rural Uganda are forced to drop out of school to get married to meet their basic survival needs. It
was reported that the number of pregnancies among schoolgirls is increasing due to a lack of
awareness and sex education. About 64% of girls who get married early and become teenage
mothers do not complete their primary education level.

‘@"’ Specific Project Goals:
L]

Sensitize students, parents, and teachers on menstrual health and personal hygiene.

¢ Training students, parents, and teachers in making reusable sanitary pads.

e Career guidance and counselling for students, along with professional development for
teachers.

@@ Project Beneficiaries and Outcomes:
rr‘:’@ e Students, parents, teachers and the community at large will benefit from the project, through
improved awareness and knowledge about menstrual health and personal hygiene.

e The reusable sanitary pads will be made and sold to other members in the community.

* The parents, teachers, and students, who will have acquired the skill of making reusable sanitary
pads, will train other members of the community at a fee, providing new sources of income.

e |mprovement in school sanitation facilities, improvement in school attendance for girls and
reduction of school girl dropout rates, reduction in early marriages for school girls, and a change
of attitude towards menstruation and personal hygiene, along with an improved value for

- education, are the main expected outcomes. '
LLLLL
!'_-!'_-ﬂ?’;";‘ Timeframe: June 2024 to June 2025 X

e dE international (GWI]

APROLID MEMBER OF 61
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Bina Roy Partners in Development
2024-2025 Project Summaries

Nepal: Women Empowerment through Education and Income Generation
Activities

This project aims to empower illiterate women through education and income generation
activities. The project will be implemented by the Nepal Association of University Women
(NAUW), and will be undertaken in the Mahalaxmi Municipality, Siddipur which is an urban area
located in Lalitpur district of Nepal. This project has been previously successfully implemented in
Tokha, Chapagaun, Thaiba, Satungal and Bagdol. This project targets 30 illiterate middle-aged (30-
45 years old) women, mostly from the Newar ethnic group. Local leaders will contribute to the
implementation and monitoring of this project.

Situation Analysis:

The population in Siddipur is 8 194 of which 4 177 are female. The average literacy rate is 78% for
female and 91% for male. The project aims to target these illiterate women. Although the legal age for
marriage is 18 years old, most of the targeted female girls marry at the early ages of 14-16 years old.
This trend is slowly changing, but these targeted women were married early and had many children.
This impeded on their ability to become literate, which has ensued a variety of problems. The project
aims to conduct three months of non-formal education, which will enable the women to be literate,
enhance the skills they already have and learn new skills in order to generate an income for themselves
and their families.

‘@/" ’ Specific Project Goals:

e Provide women with basic literacy skills through three months of non-formal education classes.

e Enhance women’s capabilities through different types of skill training as requested by the
trainees.

e Teach women basic accounting and marketing skills.

e Provide training on the principle of “cooperative for ensuring saving and credit”, to ensure the
project’s sustainability.

e Women will be actively involved in a Micro Credit Program to generate income.

e Provide women with seed money to produce and sell locally grown products.

}@E_@ Project Beneficiaries and Outcomes:

e After completion of the course, the women will be able to read and write in the Nepali language
and do simple arithmetic.

¢ They will be economically empowered through income generating activities by using the skills
acquired in the different training courses, which will be identified upon implementation.
Including the selling of produce on local markets.

¢ The women will be able to understand the mechanism of saving and credit, basic accounting
and marketing allowing for their empowerment and encouraging the development of their
entrepreneurship, increasing household income.

¢ These women can continue training other women in the community.

-------

== Timeframe: June 2024 to June 2025 'Y

Graduats Women

international (GWT)

APROLID MEMBER OF 61
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Bina Roy Partners in Development
2024-2025 Project Summaries

Egypt: The Impact of Egyptian Women’s Health at Different Age Stages on
Economic Empowerment and National Income

This project aims to safeguard women’s health at different stages of their lives and ensure the
efficient functioning of female organs by educating women on their health at different life stages.
For this, the Egyptian Association of University Women (EAUW) will call upon specialized
professors from the Higher Institute of Public Health, professors specializing in women’s health at
the Women Centre in Alexandria, professors from the College of Agriculture specializing in
medicinal aromatic plants and pomology, along with professors from the Department of Home
Economics, and, finally, physical education coaches. With this expertise the EAUW will implement
seminars and classes for 300 to 600 women aged between 22 and 55. Teaching the nutritional
value of food components and balanced diets and the health benefits of physical activity and
exercise. One of the aims being to reduce their intakes of vitamins and supplements, replacing
them with plants, and reduce their red meat intake, replacing it with healthier alternatives, such
as fish.

Situation Analysis:

Women-specific health needs are often overlooked. Women’s needs can be distinguished at many,
if not all, age stages, these include menstruation, pregnancies, breastfeeding, and other various
lifelong hormonal changes. The lack of tending to women’s health needs can have long-term
developmental effects. These contribute to the discrimination and burdens faced by women in the
labour market. In fact, women in Egypt’s private sector perceive 34% less wages than their male
counterparts. Women are also subjected to social roles and accompanying expectations, such as
the needs of the home, transportation, and nursery, which impede on her participation in the
labour force. Moreover, in light of the current economy with high prices for vitamins and
nutritional supplements, further burdening women economically, teaching a balanced diet and
plant alternatives to supplements can alleviate this economic burden.

'@ , Specific Project Goals:

e Along with trainers and nutritionists, create programs for trainings, exercise, seminars and
classes.

e To attend to women’s health by providing sports classes.

e Educate women on nutritional needs and nutritional value.

e Educate women on the health stages of their lives.

;@g@! Project Beneficiaries and Outcomes:

e |ncrease awareness on health risks, such as nutritional health and the importance of exercise.
Emphasize female specific health risks.

* Increase personal income of targeted women, by increasing health and living standards, which
decreases risks of diseases and medical bills, for instance. In turn, increasing national income.

e [ncreasing female university graduation rates. In turn, decreasing female unemployment rates
and the gender wage gap, allowing for economic empowerment.

e Targeted women become pioneers for health and can empower others.

=22 | Timeframe: June 2024 to June 2025

.......
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Bina Roy Partners in Development
2024-2025 Project Summaries

Senegal: Environmental Citizenship Education in Schools

This project aims to promote ‘eco-citizenship’ by training young women and girls in the
complexity and fragility of the environment. Training them to participate locally and globally as
bearers of the values of respect and commitment to responsible and sustainable behaviour. For
this, the Association Sénégalaise des Femmes Diplomées des Universités (ASFDU) is partnering
with the municipality of Dakar, the Heinrich Boll Foundation, the Ministry of the Environment, the
Ministry of Education, academic inspectors, and various schools. The goal is to nurture an ability
for environmental protection in 100 to 300 young women and girls by organizing recreational
activities in nature, such as gardening, composting techniques, permaculture, organic packaging
techniques, etc. This will involve mobilizing through collective investment actions repeated
throughout the year to develop a ‘natural’ ability to environmental protection which will have a
snowball effect throughout the community globally. This project consists of a theoretical and
practical part. The theoretical part aims to inform, raise awareness, educate and provide
participants with knowledge and understanding of environmental challenges by creating ‘green
clubs’. The practical part aims to participate in recreational activities of reforestation, recycling
competitions, and guided tours by the Ministry of the Environment.

Situation Analysis:

Senegal is ranked 21** most polluting country. The climate crisis needs to be at the forefront of
today’s discussions. One key challenge is to reconcile environmental protection and sustainability
with efforts for development and against poverty. Educational programs, but also teachers, are
essential actors for environmental education. Education is imperative to ensure the survival of our
planet, the sustainability of our resources, and the development of minds capable of understanding
the world in its complexity and diversity.

(@‘, Specific Project Goals:

e (Create ‘green clubs’ in all four (4) partner schools, to ensure sustainable efforts from the
schools’ governing bodies.

e Plant sixty (60) trees in the four (4) partner schools.

e Organize ‘recycling days’ with the targeted students.

* Develop a ‘natural aptitude’ for environmental protection.

e Provide information along 10 axes: food waste, liquid sanitation, solid waste management,
theoretical introduction to recycling, vegetation, deforestation, and desertification,
management of non-hazardous residual materials, reducing and replacing plastic products,
combatting and adapting to climate change, and more.

@QQ Project Beneficiaries and Outcomes:
=%

e (Create ‘eco-citizens’, aware of the complexities and fragility of nature, able to participate locally
and globally, and upholding values of respect and commitment to eco-responsible behaviours.

e Emphasize the development of natural abilities for environmental protection.

e Repetitive actions that will continue outside school settings, in the family environment and in
daily lives,

s Snowball effect throughout the educational community. Extend project to other regional
branches of ASFDU.

® On a social level, these operations will tend to increase the spirit of solidarity, mutual aid, the
pleasure of good living, and living well together,

| Timeframe: June 2024 to June 2025
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Bina Roy Partners in Development
2024-2025 Project Summaries

El Salvador: Artificial Intelligence to Boost your Professional Career

This project aims to train Salvadoran women in the use of Artificial Intelligence. The aim being to
make them more competitive in their careers, to level the playing field with men who do not face
the same societal barriers regrading technology. This project will be operated by the Association
of University Women of El Salvador (AMUS), making use of their training centre in the AMUS
headquarters. This project will be possible with the help of AMUS’ partners, including volunteer
computer systems consultants, certified by Google, who will teach the first training and serve as
advisers to the course. This project has five (5) phases, phase zero will come out of AMUS’ budget
to train two members initially. The subsequent five (5) phases will each train ten (10) women.

Situation Analysis:

According to a recent survey, 64% of Salvadoran women are under the impression that technology
is out of their reach and is only for a target ‘advanced’ audience. While 64% of Salvadoran men
believe technology is for all. These impressions place women at a disadvantage on the labour
market. Moreover, training for artificial intelligence is very restricted and male dominated.
Especially for women with limited economic resources, along with their lack of exposure to STEM
fields, meaning they underestimate the importance of computer and digital literacy, impeding their
ability and willingness to take advantage of job offers. A recent agreement between Google and
the Salvadoran government to digitalize public services further pushes the urgency of getting
everyone up to date on current technologies, to ensure a more equal playing field going forward.

<@’, Specific Project Goals:

e Training five (5) groups of ten (10) women to use Google’s workplace license: Cloud and Duet
Al, in groups rotating every two months. After the year, promote the course at a competitive
price.

e Train all 27 AMUS members, increasing their competitiveness on the labour market,

* Generate a process of trainers, where the trained women continue training more women at a
competitive price.

e Increase NFA membership by demaonstrating concrete advantages AMUS brings. An awareness
session to join AMUS will be given.

p{g@ Project Beneficiaries and Outcomes:

e Apply Al to communication, allowing for effective presentations, scientific inquiries and
transmitting knowledge from our newly trained women.

e More women included in the technological field. More jobs accessible to women, allowing for
higher incomes, personally and nationally.

e Bring AMUS exposure, recruit members, aim to increase membership by 50%.

e Share this project regionally, reactivating Federacion Centroamericana de Mujeres
Universitarias (FECAMU). Share this project in other similar developing countries.

e Establish a technological hub in El Salvador.

e After the year of training rotating groups of 10 women, promote the course at a competitive
price to afford certification and licensing renewal.

Timeframe: June 2024 to June 2025
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Message from the Treasurer

The 2023 financial report of GWI has now been verified by the licensed auditing
firm PKF. It has been found to comply with Swiss accounting and reporting
recommendations, with Swiss law and with GWI’s Constitution.

The 2023 financial year started with the capital available on 1 January of 83’858
Swiss Francs and the reserve fund of 39’924 Swiss Francs.

GWI continues to exercise tight control over its expenditure to keep in balance with
its income. The GWI office and the Board of Officers continue to run with minimal
operating costs. In 2023, there were no travel reimbursements/expenses for GWI
Board of Officers except the GWI Executive Director’s expenses to CSW67 New
York. In 2023, GWI had a membership of 47 National Federations and Associations
as well as Independent Members in 20 additional countries.

GWI continues to receive general donations and restricted funds donations.
Despite relatively less income from dues and donations, GWI had been able to
reduce the negative results better than expected. In 2023, GWI was able to pay a
reduced fee for the audit compared to previous years. The Board of Officers and
the Executive Director continue to focus on finding other sources of revenue in
addition to the GWI membership fees so that the organisation can continue and
enlarge its mission of promoting the education and advancement of women and
girls worldwide.

In 2023, there were two new students accepted to the Teachers for Rural Futures
(TFRF) Programme in rural Uganda, and each received a laptop. One student
finished her studies in December 2023 following the graduation in January 2024.
GWI supports accommodation for this program in addition to the regular stipend.
During summer 2023, students participated in a student teacher practice
programme after which they have gained more confidence and knowledge to apply
to their teaching.

The Finance Committee scrutinized and approved the budget and the quarterly
financial reports of 2023, a well-established procedure before being reviewed and
voted on by the Board of Officers. | would like to thank the Finance Committee
Convenor and members for their diligent work and commitment. This cooperation
strengthens control over GWI's financial situation. Also, | extend my thanks to the
Board of Officers, the Executive Director and the bookkeeper for their cooperation
and support.

Sudha Srivastava

|
GWI Treasurer 2023-2025 \..gj
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2023 Financial Audit

PKF Fiduciaire SA ‘

Rue des Battoirs 7

CH - 1205 Geneve ’

Tél.: +41 22 30154 40 Gaenévea : Fribourg - Lausanne

Email : geneve@pkf.swiss BRI
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Report

of the statutory auditor

on the limited statutory examination
for the year ended December 31, 2023
to the General Assembly of

Graduate Women International

Chatelaine

(N° 188/24 - OV)
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Report of the statutory auditor on the limited statutory examination
to the General Assembly of the
Graduate Women International

Chatelaine

As statutory auditor, we have examined the financial statements (balance sheet, statement of
revenues and expenses, notes and movement in unrestricted and restricted funds) of
Graduate Women International for the year ended December 31, 2023.

These financial statements are the responsibility of the Board of Officers. Our responsibility is
to perform a limited statutory examination on these financial statements. We confirm that we
meet the licensing and independence requirements as stipulated by Swiss law.

We conducted our examination in accordance with the Swiss Standard on the Limited
Statutory Examination. This standard requires that we plan and perform a limited statutory
examination to identify material misstatements in the financial statements. A limited statutory
examination consists primarily of inquiries of company personnel and analytical procedures
as well as detailed tests of company documents as considered necessary in the
circumstances. However, the testing of operational processes and the internal control
system, as well as inquiries and further testing procedures to detect fraud or other legal
violations, are not within the scope of this examination.

Based on our limited statutory examination, nothing has come to our attention that causes us
to believe that the financial statements do not comply with Swiss law and Graduate Women
International constitution and by-laws.

Geneva, February 15, 2024 PKF Fiduciaire SA
4 bl roww
5:0 sttt - [romienclta
Olivier Volper Marc-Olivier Gobat
Licensed audit expert Licensed auditor

(Auditor in charge)

Enclosures: - Financial statements as at December 31, 2023 (balance sheet, statement of
revenues and expenses, notes and movement in unrestricted and restricted
funds)
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2023 Financial Audit

Enclosure 1

Balance Sheet as at 31 December 2023 2022
Notes CHF CHF

ASSETS

Current Assets

Cash 340 529 389 058

Expenses paid in advance and other debtors 6 866 992

Rent Deposit 1288 1288

348 683 391 338
TOTAL ASSETS 348 683 391 338

LIABILITIES, RESTRICTED FUNDS, UNRESTRICTED FUNDS AND CAPITAL

Current Liabilities

Creditors and accrued liabilities 4771 5315
Dues received in advance 88 354 93 617
93125 98 932

Restricted Funds
Restricted Funds Enclosures 4.1 162 169 168 188

Unrestricted Funds

General Reserve Fund Enclosure 4.2 39 924 40 360

Capital

Capital as per 1 January 83 858 72 310

Dissolution of the General Reserve Fund 436 10 640

Allocation of the current result (30 829) 908

Total Capital 53 465 83 858
348 683 391 338

TOTAL LIABILITIES, FUNDS AND CAPITAL
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I 2023 Financial Audit

Enclosure 2.1

Financial Revenue and Expenditure Statement
31 December 2023 2022

Notes CHF CHF

CURRENT INCOME

Subscription fees NFAs, current 140 889 153 101
Subscription fees NFAs, arrears 0 8248
Independent members 2 450 1972
Donations 8 604 15 946
Teachers for Rural Futures - donations Enclosure 4.2 2 266 18 314

Restricted Funds - donations (BRPID, Hegg Hoffet,

Fellowships and Grants Fund) s 6921 6540
Restricted Fund - donation The Dr. Vinaybala Mehta SDG

0 10 000
Seed Fund
Restricted Funds - fund variation - Teachers for Rural Futures 10 964 0
Restricted Funds - funds variations - BPRID, Hegg Hoffet, 0 12 215
Fellowships and Grants Fund
Income from project and fund management 1378 6 933
Total current income 173 472 233 269
Total Expenditure (Enclosure 2.2) 204 301 232 361
Current result for the year, before dissolution of the
General Reserve Fund (30 829) 908
Dissolution of the General Reserve Fund 436 10 640
CURRENT RESULT (30 393) 11 548
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Enclosure 2.2

Financial Revenue and Expenditure Statement

31 December 2023 2022
Notes CHF CHF
EXPENDITURE
Programme
International advocacy & UN/NGO Affiliation fees 3605 1209
Membership development 434 178
Mission-related communication and instruments 1759 14 496
Restricted Fund - Teachers for Rural Futures - granis 13 230 15 977
Restricted Funds - grants (BRPID, Hegg Hoffet, Fellowships and
Grants Fund) Enclosure 4.1 1976 17 166
Restricted Fund - The Dr. Vinaybala Mehta SDG Seed Fund - 0 1500
grants
Restricted Funds - Teachers for Rural Futures - fund variation
(donations allocated to Restricted Funds) HpRi AR . R
Restricted Fund - The Dr. Vinaybala Mehta SDG Seed Fund -
" 0 8 500
fund variation
Restr!cted Funds - funds variations (donations allocated to 4945 1589
Restricted Funds)
Conference 2022 436 10 640
26 385 73 593
Governance
Board & committees meetings 0 334
0 334
General Administration
Salaries, social charges and other employee costs 125 966 121 424
Office rent and upkeep, maving 10 547 10 726
Equipment and maintenance 2 453 3782
General administration 4734 3979
Bank charges and exchange differences 5679 3473
149 379 143 384
Professional Fees
Audit 3 662 4 308
Bookkeeping 10 380 10 742
Website management and communications service 12 900 0
26 942 15 050
EXTRAORDINARY AND OUT OF THE PERIOD ELEMENTS
Reallocation of donation from Hunter Valley Australia in 2022
from general donation to Teachers for Rural Futures (629) 0
VAT expense on acquisition of services from abroad 2022 (966) 0
(1595) 0
Total expenditure 204 301 232 361
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Enclosure 3

Notes to the Financial Statements

31 December 2023
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Organisation

Founded in 1919, Graduate Women International (GWI), formerly known as the International
Federation of University Women, has been dedicated to its mission to unify and maobilize
graduate women globally to advance women and girls through the safe access to quality
education and lifelong learning. Our commitment extends to advancing the rights of women and
girls, with a particular emphasis on the right to education and the right to live in peace.

The GWI mission guides the organization's international advocacy and actions and is evidence
of the organization's leadership in the global advancement of women and girls right to
education. GWI collaborates internationally to tangibly demonstrate our commitment to creating
a world where women and girls flourish through education and empowerment.

GW]1 is a non-governmental organisation (NGO) that is financed primarily by membership fees
paid by their National Federations and Associations (NFAs), private donations and crowdfunding
contributions. GW!I, acknowledged as a public service organisation, is exempt from all taxes in
Geneva as well as at the Swiss Federal level, and also in New York state in the U.S.A.

GWI has maintained special consultative status with the Economic and Social Council
(ECOSOC) of the United Nations (UN) since 1947 and is one of the first 10 NGOs to obtain said
status. GWI UN representatives participate, year- round in mission-related activities held in
Geneva, New York, Paris, and Vienna that support gender equality, education and economic
empowerment of women and girls. GWI also maintains official partnership status with UNESCO
and maintains special relations with the International Labour Organisation.

GWI operates National Federations and Associations (NFAs) in 47 countries and has
independent members in 20 additional countries resulting in approximately 9,000 members in
nearly 70 countries. Recent challenges experienced by membership organizations worldwide,
coupled with inflation in NFA countries, have contributed to a decline in GWI membership. In
response, GWI consistently explores innovative engagement strategies tailored to the unique
needs of the various age groups, with a focus on retaining current members and attracting new,
younger members.

Adapting to challenges, embracing collaboration, and ensuring that GWI's advocacy continues
to make a meaningful and lasting impact, GWI| staff and interns continued to excel in member
service provision, vital for girls' and women's education advocacy. Collectively, the GWI Board
and staff prioritized program enhancement, intensified external collaboration, and bolstered
fundraising and grant application efforts. Membership services, outreach to private partners, and
engagement with potential funders remained consistent and were adapted effectively throughout
the year with the new 2023-2025 Board of Officers.

GWI continues to fully operate internationally with one full time staff member, the Executive
Director (ED) who manages the organisation operations under the continuing austerity budget
enforced in 2017. Under the management of the ED, operations are also carried out by unpaid
interns from the GWI internship program, and a work program sponsored by the Swiss
government. Both programs advance the status of women as stated in the GWI mission.
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Enclosure 3

Notes to the Financial Statements
31 december 2023

GWI Stategic Goals and Activities

GWI is dedicated to advancing women and girls globally by advocating for inclusive education at all levels. Our work promotes
international cooperation, friendship, and respect for human rights, fostering an environment where age, race, nationality, religion,
political opinion, gender, and sexual orientafion are irrelevant. We empower women and girls to apply their knowledge and skills in
leadership, ensuring their meaningful participation in public and private spheres.

GWI's central objective is advancing Sustainable Development Goal 4, ensuring inclusive and quality education for all. While SDG
4 explicitly targets education, our advocacy extends to interconnected goals like SDG 5 (gender equality) and SDG 8 (decent
work). Beyend traditional challenges, we address emerging issues such as technological demands on education. As a key enabler
of sustainable development, GWI's focus on SDG 4 enhances parinerships with UN agencies and the private sector, propelling an
inclusive approach towards education progress worldwide.

GWI is dedicated to empowering women globally through multifaceted strategies. In pursuit of our goals, we provide our members
with a comprehensive toolkits for effective advocacy with their governments and global leaders. This toolkit encompasses
resources, training, and guidance. enabling women lo intelligently influence policy. GWI provides webinar series, United Nalions
written statements, newsletters and more for added impact and to meel member demands. GWI's approach is not only impactful
but also comprehensive, addressing the diverse needs and challenges faced by women worldwide.

Programmes
GWI operates several programmes that positively impact the lives of women and girls worldwide. These programmes include :

The Teachers for Rural Futures Programme in Uganda. This programme, in parinership with the Association of University Women
Graduates in Uganda, aims to increase the number of qualified fernale teachers in rural Uganda's secondary schools. The project
produces local role models and mentors for younger girls. In 2023, GWI continued its sponsorship of three young women from the
rural Lira District of Uganda while adding two new students. Previously, GWI successfully sponsored five young women from the
Buyende District who graduated in January 2020. These young changemakers are committed and gualified to work in their
communities and serve as role models to encourage more girls to stay in school and later become teachers. education in their
turn.

The Bina Roy Partners in Development programme supports locally developed and operated projects initiated by GWI| NFAs, and
that will galvanize and empower women and girls through education and leadership development. BRPID granis are awarded on a
competitive basis to NFAs in countries with a Gross National Income of less than US$ 12,616 per annum and who are fully paid
members of GWI and to replicate the programme on other NFAs. All projects align with GWI's mission towards lifelong education,
advancement, and participation in leadership and decision-making for women and girls.towards lifelong education, advancement
and participation in leaderships and decision-making for women and girls.

Since its inception in 1936 by the Swiss association, GWI's Hegg Hoffet Fund has assisted graduate women who have been
displaced because of war, polilical upheaval, or other serious emergencies. For qualified candidates, the programme provides
short-term grants for recertification courses for re-entry into the candidates' professional field in their new host country. If this is
not possible, eligible candidates can apply for training courses leading to some other employment, for language training, and other
courses to bolster them toward integration into their new countries.

The GWI| Membership Marketplace NFA-to-NFA programme encourages international collaboration and promotes global
knowledge, friendship, and solidarity. The programme foslers cross-border projects conceived of and implemented by two or more
NFAs, such as the Spanish Culture Bridge project that encourages the cooperation of GWI| Spanish-speaking members that
continued in 2023. The year also saw the conception of two new projects: French Culture Bridge and the Plastics Clean Up
project with India and Canadian NFAs.

To move forward th Memorandum of Understanding with Donor, Dr. Vinaybala Mehta, R/O Pune, India,GW!| identified projects
related to financial literacy and climate crisis. Project scopes to be identified in 2024, The fund is a restricted fund that can only be
used for the purpose described below, and a management fee of 15% is charged on the incoming funds.

The sead fund will be used for the following:

a. Implementing projects that help women and girls to access, receive and continue education.

b. Creating awareness about SDGs and the importance of education for women and girls.

¢. Encouraging and engaging as many GWI NFA / members in the development, implementation, and proliferation of funded
projects.

d. Building working relationships with UN agencies and other global entities working on implementing SDGs in our NFA countries.

&. Multiplying these projects across the world.
f. Gather additional funds for Foundations, Impact investors, donors, and others; thereby sustaining the benefits of this initial grant
over several years (minimum period of six years).

30



2023 Financial Audit

Enclosure 3

Notes to the Financial Statements

31 December 2023

3.1

3.2

3.3

3.4

3.5

<

Gt Wosen
Intarnatianal [GWI)

A PROUD MEMBER OF G

Significant accounting policies

The accaunting policies followed for dealing with items which are judged material, or critical in
determining the results for the year and stating the financial position, are as follows:

Basis of preparation

The financial statements were prepared according to the provisions of the Swiss Law on
Accounting and Financial Reporting (32nd title of the Swiss Code of Obligations).

Where not prescribed by law, the significant accounting and valuation principles applied are
described below.

The financial statements for the year ending 31 December 2022 have been prepared in
accordance with the provisions of the Swiss Law regarding accounting and financial reporting.

Revenue recognition

Subscription fees are recorded when collected. Subscriptions received in advance of the due
date are deferred.

Expenditure recognition

Capital and non-capital expenditures are expensed as incurred and capitalised when
appropriate.

Conversion of foreign currencies

Assets and liabilities that arise in currencies other than Swiss Francs are converted using the
exchange rates prevailing at year end. Revenues and expenses during the year are converted at
the average monthly exchange rates set by the Swiss tax authorities.

Funds

Funds are defined as follows;

Undesignated funds
The accumulated fund represents amounts over which the General Assembly has discretionary
control.

Designated funds

Unrestricted Funds comprise the working reserves over which the Board of Officers
has discretionary control.

Restricted Funds represent amounts received from donors where the purpose of the
confribution is specific to activities.
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Exchange rates

The exchange rate used during the year are the average rate given by Swiss tax authorities. At year
end, we used the following rates to reevaluate the foreign currency balances (cash) 1 US dollar =
0.841624 Swiss francs (in 2022 0.925228) and 1 Euro = 0.9297 Swiss francs (in 2022 0.98745).

Commitments

The commitment for premises is CHF 22'782 (CHF 31'444 in 2022).

Full-time equivalents

The annual average number of full-time equivalents for the reporting year, as well as the previous
year, did not exceed 10.

Significant events after the balance sheet date

There are no significant events after the balance sheet date which could impact the book value of the
assets or liabilities or which should be disclosed here.

Risk assessment

Despite the adverse impact of reduced revenue from National Federations and Associations
reduction in membership, the Board and Executive Director have made every effort to adhere to
the 2023 austerity budget. However, the financial situation of GWI has unfortunately resulted in
a deficit. The Finance Committee has been instrumental in closely monitoring GWI's finances,
providing quarterly statements and making recommendations to the Board. We will continue to
work towards improving the financial stability of GWI, and assure all stakeholders that we
remain committed to this goal.

The risk assessment comprises the following points:
a) Income sources

GW!I depends mainly on its National Federations and Associations (NFAs) for revenue. GWI
actively seeks private, corporate and crowdfunding fundraising opportunities.

b) Currency exposure

Despite the fact that GWI is based in Switzerland and operates in Swiss francs, a very stable
currency, GWI is prone to currency losses. This is due to the fact that its NFAs operate in other
currencies. Dues are expressed in Swiss Francs and payable in Swiss francs, Euros or US
dollars. Currency fluctuations have often a negative impact on the income of GWI either
because GWI has to assume losses in currency conversion or because NFAs become unable to
pay the dues because of a significant depreciation of the local currency as compared to the
Swiss Franc. At worst, this can result in NFAs leaving GWI.
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Movements in Restricted Funds 2023 2022

Movements in Restricted Funds are analysed as follows: CHF CHF

Fellowships and Grants Fund

Opening balance as at 1 January 14 211 26 426
Donations received 0 4 502
Donations received for GWI 34th Triennial Winifred Cullis Fellowship 4 890 0
Grants paid for Fellowships and Grants Fund 0 -11 322
Grants paid for Winifred Cullis Fellowship 0 -4 720
Management fee on fundraising -734 -675
Balance as at 31 December 18 367 14 211
Hegg Hoffet Fund

Opening balance as at 1 January 80 147 78782
Donations received 326 1814
Grants paid 0 0
Management fee on fundraising -49 -272
Bank charges -99 -177
Balance as at 31 December 80 325 80 147

Bina Roy Partners in Development Fund (BRPID)

Opening balance as at 1 January 24789 24 565
Donations received 1705 0
Grants paid (refund) -839 224
Management fee on fundraising -256 0
Balance as at 31 December 25 399 24 789

The Dr Vinaybala Mehta Sustainable Development Goals Seed Fund

Opening balance as at 1 January 8 500 0
Donations received 0 10 000
Grants paid 4] 0
Management fee on fundraising 0 -1 500
Balance as at 31 December 8 500 8 500
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Movements in Restricted Funds 2023
CHF CHF
Movement in Restricted Fund TFRF
Opening balance as at 1 January 40 541 38203
Donations received - GlobalGiving 1076 2783
Donation received - New Zealand 0 531
Donations received - Hunter Valley 1191 0
Donations received - City of Geneva 0 15 000
Grants paid -12 890 -11 491
Management fee on fundraising -340 -4 485
Balance as at 31 December 29 578 40 541
Total movement in Restricted Fund TFRF :
Opening balance TFRF as at 1 January 40 541 38 203
Total donations TFRF 2 267 18 314
Total grants paid -13 230 -15 976
Total balance in TFRF as above 29 578 40 541
Total movements in Restricted Funds :
Total Restricted Funds opening balance as at 1 January 168 188 167 976
Total donations 9188 34 630
Total grants paid -15 207 -34 418
TOTAL BALANCES IN RESTRICTED FUNDS AS PER
BALANCE SHEET AS OF 31 DECEMBER 162 169 168 188
Enclosure 4.3
Movements in General Reserve Fund 2023 2022
1 Jan - 31 Dec 1 Jan - 31 Dec
As per motion at the Board meeting on 23 February 2023 it was decided
to dissolve the General Reserve Fund to cover the expenses of the 2022
GW!I General Assembly.
CHF CHF
General Reserve Fund
Balance as at 1 January 40 3860 51 000
Dissolution of the General Reserve Fund -436 -10 640
Balance as at 31 December 39 924 40 360

A PROUD MEMBER OF G

34




Message from the Executive Director

Dear GWI Members, Current Supporters, and Future Collaborators:

Greetings from the GWI headquarters in Geneva, Switzerland. | hope you find the 2023
annual report informative and insightful.

The year 2023 was characterized by international advocacy, partnerships, and
sisterhood among GWI members. Over the past year, GWI expanded its reach and
impact, positively affecting the lives of immeasurable women and girls across many
countries. By implementing targeted initiatives spoken to in this annual report and
cultivating strategic partnerships, we have empowered women with the education and
skills essential for success in both academic and professional pursuits. Our endeavors
have not only addressed immediate challenges but also contributed to systemic
change, thereby promoting gender equality in education and professional spheres.

By advocating for policies that support inclusive education and equitable
opportunities, GWI continues to lead by example on the global stage. Looking ahead,
GWI remains unwavering in its commitment to advancing gender equality through
education. Together with our dedicated members and partners, we will continue to
innovate and drive meaningful progress toward a future where all women and girls
have the opportunity to realise their full potential.

| express my gratitude to the Board of Officers, Committees, United Nations
representatives, members, interns, and partners for your continuous support and
dedication to GWI’s mission. In 2024, GWI will celebrate 105 years. This is a milestone
we are very proud of and one not reached by many organisations. Your contributions
are indispensable to GWI’s work for the next 105 years, and | sincerely appreciate your
partnership in the advancement of gender equality though the safe access to
education and lifelong learning.

With appreciation and kind regards,

Sl if:-uT P
Stacy'Dry Lara

GW!I Executive Director 2016-
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