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Graduate Women International (GWI)
GWI, founded in 1919, is the leading international non-governmental organiza-

tion of women graduates advocating for the advancement of women and girls’ 

rights, equality and empowerment through the safe access to quality education 

and lifelong training up to the highest levels whose purpose is to:

• promote lifelong education for women and girls 

• promote international cooperation, friendship, peace and respect for human 

rights for all, irrespective of their age, race, nationality, religion, political opin-

ion, gender, sexual orientation or other status 

• advocate for the advancement of the status of women and girls

• encourage and enable women and girls to apply their knowledge and skills in 

leadership and decision-making in all forms of public and  

private life.
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Dear GWI Family,

2022 was again a remarkable year for Graduate Women International as the Board 
of Officers, GWI committees, and Members, the National Federations or Associations 
(NFAs) and Independent Members have been attending most meetings, electronically 
or as we say these days online.

However, in September of 2022, I was very glad that we could meet members in 
person. GWI’s regional group, University Women of Europe (UWE), was able to have 
its annual meeting and conference in person for the first time since 2019, in Kyrenia, 
Northern-Cyprus, hosted by the Turkish Cypriot Association of University Women.

As most of you know, Graduate Women International (GWI) was founded in 1919 as 
worldwide organisation uniting university women, fostering friendship, and under-
standing, to help prevent another catastrophe such as World War I, which had just 
ended. 

GWI has been promoting peace between all nations in the world ever since. However, 
alas more than 100 years later, in February 2022 the world woke up in shock as a serious 
threat of armed conflict once again was actual put into practice and a sovereign nation 
was invaded by another sovereign nation. 

Early in March 2022 GWI released a statement condemning the Russia-Ukraine 
conflict as especially women and children, and the elderly are the victims of armed 
conflict and have no other choice but to flee their homes and try to reach safety. 
Armed conflict i.e., war is never gender neutral. Therefore, GWI urged the respective 
parties to end their conflict peacefully and negotiate peace between the two nations. 
Involve women at the negotiating table as thus far we have mainly seen men at the 
first attempts of negotiation. As well as promote active participation of women and 
children in peace-building and post-conflict reconstruction.

Also in March 2022, GWI attended the Commission on the Status of Women (CSW66) 
which had mostly online meetings and parallel events of which three were organ-
ised by GWI namely:

• Gendered Dimensions of Corruption and Its Impact in Gender Inequality in coopera-
tion with Women’s United Nations Report Network, which  
addressed the gendered dimensions of corruption, and the unique ways women 
experience corruption.

• Climate Crisis and Education: A Woman’s Voice Included, this parallel event supported 
the  GWI’s CSW66 written statement, the accomplishment of SDG 13 to achieve 
SDG 4, and UNESCO’s urging that environmental education be a core curricu-
lum subject by 2025.  

• And of course, our GWI Young Members Network presented a panel of experts on: 
Young Women and Climate Action: Educating a Climate Conscience Generation, in 
which they shared their views based on research and a strong database on the role 
of young  women in contributing towards climate action as well as on how educa-
tion plays a vital role in raising a climate conscious generation. 
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GWI’s Renew and Rebuild process, which we started in 2021, continued in 2022, accumulating in a 
GWI Urgent General Assembly Electronic Vote in June in which the Board asked her members, the 
NFAs, for a commitment to a whole-hearted and urgent participation in GWI’s renewal and rebuild-
ing process. The participation and good support of the resolutions presented for the vote indicate 
enthusiasm, acceptance, and commitment to renewing and rebuilding GWI, which will be continue 
in 2023 and beyond.

On 11-13 November 2022 GWI held had its first ever online Triennial General Assembly and Con-
ference with the theme: From Growth to Sustainability, in collaboration with our co-host the Indian 
Federation of University Women’s  Associations. I would like to congratulate all participants attend-
ing the GA and/or Conference. As well many thanks to our key-note speaker Dr Helen Bond, from 
Howard University and co-chair of the Sustainable Development Solutions Network (SDSN-USA) 
for her talk: Drivers of Sustainable Development Goals: Gender Equality, Transformative Education and 
Peace. 

Finally, I would like to especially thank our Executive Director, Stacy Dry Lara, the interns and the 
technology support team, and the 2019-2022 Board: Louise McLeod, VP for Advocacy and Educa-
tion, Veena Bath, VP for Legal and Governance, Glenda Hecksher VP for Membership and VP Mar-
keting, Dr Basak Ovacik, VP for Fundraising and Dr Katharina Strub, Treasurer, for all their hard work 
on advocacy, toolkits, statements, Organizational Development Process, webinars (and dialogues), 
preparation and performance for and at the General Assembly and Conference, GWI’s finances and 
fundraising to name but a few tasks for the good of GWI during 2022 and the previous 2 years.

Also, a special thanks goes to GWI’s Immediate Past-President Geeta Desai for all her work for the 
GWI Renewing and Rebuilding process. 

My  thanks, of course, also goes to all GWI Standing and Special Committees Conveners and 
Members, Young Members Group and our UN Representatives, as well as all our member NFAs 
and Independent Members for their commitment to GWI and our joint efforts for the right to and 
receiving better education for all women and girls in this changed and changing world, be it at the 
UN, regional, national, or local level. 

Thank you and goodbye. 

Terry Oudraad, 

President Graduate Women International

Message from the 2019-2022 President (cont)
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      women in contributing towards climate action as well as on how education plays a vital role in raising 
a climate conscious generation. 

GWI’s Renew and Rebuild process, which we started in 2021, continued in 2022, accumulating in a 
GWI Urgent General Assembly Electronic Vote in June in which the Board asked her members, the 
NFAs, for a commitment to a whole-hearted and urgent participation in GWI’s renewal and rebuild-
ing process. The participation and good support of the resolutions presented for the vote indicate 
enthusiasm, acceptance, and commitment to renewing and rebuilding GWI, which will be continue 
in 2023 and beyond.

On 11-13 November 2022 GWI held had its first ever online Triennial General Assembly and Con-
ference with the theme: From Growth to Sustainability, in collaboration with our co-host the Indian  
Federation of University Women’ Associations. I would like to congratulate all participants attending 
the GA and/or Conference. As well many thanks to our key-note speaker Dr Helen Bond, from How-
ard University and co-chair of the Sustainable Development Solutions Network (SDSN-USA) for her 
talk: Drivers of Sustainable Development Goals: Gender Equality, Transformative Education and Peace. 

Finally, I would like to especially thank our Executive Director, Stacy Dry Lara, the interns and the 
technology support team, and the 2019-2022 Board: Louise McLeod, VP for Advocacy & Education, 
Veena Bath, VP for Legal & Governance, Glenda Hecksher VP for Membership & Marketing, Dr Basak 
Ovacik, VP for Fundraising and Dr Katharina Strub, Treasurer, for all their hard work on advocacy, 
toolkits, statements, Organizational Development Process, webinars (and dialogues), preparation 
and performance for and at the General Assembly and Conference, GWI’s finances and fundraising 
to name but a few tasks for the good of GWI during 2022 and the previous 2 year.

Also, a special thanks goes to GWI’s Immediate Past-President Geeta Desai for all her work for the 
GWI’s Renewing and Rebuilding process. 

My thanks, of course, also goes to all GWI Standing and Special Committees Conveners and  
Members, Young Members Group and our UN Representatives, as well as all our member NFAs and 
Independent Members for their commitment to GWI and our joint efforts for the right to and receiv-
ing better education for all women and girls in this changed and changing world, be it at the UN, 
regional, national, or local level. 

Thank you and goodbye. 

Terry Oudraad, 

President Graduate Women International

Message from the 2019-2022 President (cont)

Stepping into the shoes of such an illustrious GWI President as Terry Oudraad was no easy task. 
Her Board of 2019 - 2022 and Executive Director Stacy Dry Lara did a sterling job which this Board 
greatly appreciates.  The pivot to the Renew and Rebuild, the outcome of the Organisational  
Development process during her tenure curated by her predecessor, GWI Past President Geeta 
Desai, forms the basis of the 2022-2025 Board’s triennial planning.  What was new about the last 
General Assembly (GA) and Conference was that it was held in November 2022 as opposed to the 
customary July date which explains the relative brevity of my message and why the October  
Geneva United Nations and other autumn sessions are not included herein. 

The 34th triennial GWI General Assembly (GA) and Conference, co-hosted by the Indian Federation 
of University Women (IFUWA) from 11-13 November 2022 was historic because it was GWI’s first  
virtual GA and Conference. The theme was From Growth to Sustainability. Its impetus was to pre-
pare GWI participants to renew and rebuild GWI as a substantial contributor to the global, national 
and local implementation of the Sustainable Development Goals (SDGs) , particularly SDG4 - quali-
ty , inclusive education. 

The programme included two plenary sessions, interactive workshops, seminars, presentations, 
networking opportunities and a virtual Conversation Cafe. A new Board was elected with seven 
Vice-Presidents (VPs), not five as before. This was because the portfolio of Advocacy and Education 
was split to create a separate VP Education and the addition of  VP Project Development.

We started going over the Order of Business after the handover meeting by filling in still vacant  
positions. These included two Convenors and committee members. 

On 10 December 2022 I delivered the opening address via zoom at the UWAsia/University Women 
of Asia Webinar entitled,  Women Empowerment through Skills Development Training Way forward 
for Economic Self Reliance, at the invitation of Dr. Ranjana Banerjee, President IFUWA/ UWAsia. 

In London after dinner together at The Steakhouse, Immediate Past President (IPP) Terry Oudraad 
handed over the GWI pin or Badge of Office  to me on Saturday, 17 December 2022 on her short 
visit here from the Netherlands. 

The 2022-2025 GWI Board, GWI Committees, United Nations (UN) representatives, National Federa-
tions and Associations (NFAs) and all members have a full programme ahead. This is at local, na-
tional and regional levels and at Head Office, the UN in Geneva, Paris, Vienna and New York and in 
the field with projects and scholarships. Empowering women through SDG4 remains our focus and 
we are proud to step up to the challenge. 

Patrice Wellesley-Cole 

GWI President, 2022-2025

Message from the 2022-2025 President 
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Message from the Executive Director

Dear GWI Family,

I am proud to present the 2022 GWI Annual Report.  The year etched a significant mark in 
GWI as we reached 103 years and saw the waning of the COVID-19 pandemic.   

Notably the highlight of 2022 was the From Growth to Sustainability: GWI Renew 
and Rebuild 34th Triennial General Assembly and Conference. The virtual event 
brought together online some 308 National Federation and Associations (NFAs) 
and independent members from some 40 countries to celebrate each other and 
our much-loved GWI. 

The General Assembly elected the 2023-2025 Board of Officers, 34 new Committee 
Convenors and members, and adopted 10 policy resolutions on critical areas of  
education.  Conference participants were offered 25 exceptional workshops and 
seminars produced by GWI member professionals. I strongly encourage you to read 
the 30 NFA reports HERE. The work despite the pandemic was extraordinary!  
All accounts the General Assembly and Conference was a phenomenal success. 

Notably, was the awarding of 13 GWI fellowships including the GWI Winifred Cullis  
Fellowship, six Graduate Women International Recognition Awards, the Funds for  
Women Graduates Crosby Hall Fellowship, the British Federation of Women Graduates Ida 
Smedley Maclean Fellowship, the New Zealand Daphne Purves Award, the Fay  
Weber Grant, and Cynthia Burek Environmental Recognition Award, and the Nazan 
Moroglu Young Members Recognition Award totally some 30,000 Swiss francs. I 
encourage you to view some of the recipient’s video messages HERE. 

This year also saw the pivot towards an organizational change strategy with laser- 
focus on the implementation of the United Nations Sustainable Development Goal 
(SDG) 4, Quality Education, while concurrently adhering to strict budget guidelines. 
The Board of Officers, General Assembly, and Executive Director’s commitment to 
this new phase established the 35th triennial goals based on identified external and 
internal organizational realities. These realities spawned the four Renew and Rebuild 
guiding cornerstones:

1. Membership recruitment and engagement

2. Partnerships with United Nations and other nationally designated agencies

3. Implementation of SDG 4 projects in GWI National Federation and Association 
countries

4. Development of external sources of funding

On a project level, 2022 saw the continued success of the three scholarship students 
participating in the Teachers for Rural Futures program.  I invite you to click HERE to 
view remarks from two students. The City of Geneva funding enters its final year in 
2022 so donations to the program will be needed going forward.  

Webinars 
& 

Worksh
ops

Advocacy

Commiss
ion 

on th
e  

Statu
s o

f  W
omen

Human Rights
Council

United  

Nations

New York,  

Vienna, Paris 

Geneva

https://graduatewomen.org/what-we-do/policy-advocacy/policy-papers/
https://graduatewomen.org/wp-content/uploads/2022/12/GWI-34th-Triennial-Reports-NFAs-11.07.2022-Final.pdf
https://vimeo.com/814635273
https://vimeo.com/814504197
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Message from the Executive Director (cont)

GWI benefitted from regrouping the Bina Roy Partners in Development program in 2022 and used 
the year to continue and complete projects that were delayed for several years due to the pandem-
ic. Please watch for new projects to begin in 2023.

Our international advocacy, communications and webinar programs reached new heights. GWI 
published multiple toolkits for members, more than 2500 social media posts, targeted social media 
campaigns, and 261 informational write-ups for members in 29 Update newsletters. We submitted 
six statements to the United Nations and our representatives submitted some 15 reports about 
their participation.  For additional details I invite you to see the 2022 Year-at-a-Glance. 

I extend my sincere gratitude to the GWI Board, members, donors, collaborators, United Nations 
representatives, staff, interns, and volunteers for their support, encouragement, and determina-
tion throughout 2022. Together, you are at the heartbeat of GWI.

Warmest regards,

Stacy Dry Lara, Executive Director

GWI advocates for women’s rights, equality and empowerment  
through access to quality secondary and tertiary education and  

training up to the highest levels. 

https://graduatewomen.org/wp-content/uploads/2022/11/2022-Year-at-a-Glance-FINAL.pdf
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WHERE WE WORK
Head Office Geneva

GWI NFAs

Argentina
Australia
Austria
Bangladesh 
Bolivia
Bulgaria
Burkina Faso
Cameroon
Canada
Cyprus
Democratic Republic of Congo
Egypt
El Salvador
Fiji
France
Ghana
Great Britain
Haiti

Hong Kong
Iceland
India
Ireland    
Israel
Japan
Kenya
Korea
Lebanon
Lithuania
Mexico
Nepal
Netherlands
New Zealand
Nigeria
Pakistan
Panama
Paraguay

Russia
Rwanda
Scotland
Senegal
Sierra Leone
Singapore
Slovenia
Somalia
South Africa
Spain
Switzerland
Thailand
Turkey
Uganda
USA
Zambia
Zimbabwe

Independent Members

Graduate Women International has both National Federations or Associations (NFAs) members and  
Independent members. Independent membership opens GWI’s international network to women  
graduates from countries where there is not yet a GWI affiliate and to women graduates who do not wish 
to join a national group. 
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Stacy Dry Lara 
Executive Director

Alexa Grace 
Programme Officer

(May-November 2022)

Our vision is  
100%

of girls and women in 
the world achieving  
education beyond  
primary school.

 

  GWI Board of Officers

2019-2022

The Board of Officers is elected 
by the national federations and 
associations (NFAs) of Graduate 
Women International (GWI) for a 
period of three years. 

President 
Terry Oudraad, Netherlands

VP Advocacy & Education
Louise McLeod, United States

VP Legal & Governance 
Veena Bathe, India

VP Membership 
Glenda Hecksher (2021-2022)

Mexico

VP Fundraising
Başak Ovacik, Turkey

VP Marketing
Glenda Hecksher, Mexico 

Treasurer 
Katharina Strub, Switzerland
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The Bina Roy Partners in Development (BRPID) programme supports locally-developed and 
operated projects initiated by Graduate Women International (GWI) National Federations 
and Associations that will empower women and girls through education and leadership  
development. BRPID grants are awarded on a competitive basis to NFAs in countries with 
a Gross National Income of less than USD $12,616 per annum and who are fully paid 
members of GWI. All projects are in line with GWI’s mission towards lifelong education,  
advancement and participation in leadership and decision-making for women and girls. 
BRPID began in 1978 and was later renamed in honour on Dr. Bina Roy, educator and  
former GWI President from India. 
 
The BRPID supports projects that empower girls and women through education and 
leadership development. BRPID grants are awarded to GWI national federations and 
associations from developing countries on a competitive basis. BRPID projects are 
supported by donations from crowdfunding giant, GlobalGiving, the City of Geneva, 
impact investors, personal contributions and our own member affiliates around the 
world. The maximum level of funding per project is 2000 CHF.

The COVID-19 pandemic and the imposed sanitary measures significantly impacted 
the conduct of BRPID projects around the world for most of the 2019-2022 triennium, 
causing significant delays necessitating changes in initial plans of actions. GWI was 
inspired and thankful for the adaptation, flexibility and commitment to the empow-
erment of women and girls through education demonstrated by BRPID project teams 
around the world as we all adapted to unsettling and everchanging circumstances. 
Given the difficulties imposed by the pandemic, although delayed, all projects re-
sumed their activities once it was safe to do so.

Due to the extension of the 2021-2022 funding cycle, the 2022-2023 BRPID cycle was 
postponed to the 2023-2024 cycle. The current budget for BRPID will cover 7 projects 
for 2023-2024.

Bina Roy Partners in  
Development Projects

Final Report for 2019 - 2022
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For the 2021-2022 round of funding, the awarded projects were located in Uganda, 
Nepal, Ghana and Egypt. 

Two continuing projects from 2017-2019 were located in Turkey and India.  

Egypt: Preserving the Ancient Egyptian Historical Heritage by Educating the Con-
temporary Egyptian Generations

Ghana: Recycling as a Solution to Environmental Pollution

Nepal: Women Empowerment Through Education and Income Generation Activities

Uganda: Training Adolescents, Teachers and Parents to Make Reusable Sanitary 
Pads in Uganda’s Luuka District

Turkey: Workshops on family-based empowerment of girls to prevent school drop-
out of girls before secondary school - Project begun in 2019 was completed in 2022.

India: India: Enhancing Employability Skills for Empowerment of Girls and Young 
Women - was completed in 2022. Unused funds were returned to GWI.

The 2019-2020 BRPID round awarded six grants to projects proposed by NFAs in Dem-
ocratic Republic of Congo (DRC), El Salvador, Ghana, India, Mexico and Turkey.  These 
projects address locally important issues in relation to women’s and girls’ education: 
empowerment of school girls in rural area through a mentorships; human rights train 
the trainer; enhancing the employability skills for empowerment of girls and young 
women; human rights and criminal law, with a gender perspective; harnessing girls 
potential in technical and vocational education and training in High Schools; work-
shops on family-based empowerment of girls to prevent school dropout of girls be-
fore secondary school.

In 2020, BRPID grants were awarded to GWI NFAs in Mexico, Ghana, India and the 
Democratic Republic of Congo with more than 1200 girls and women benefitted from 
grass roots efforts of GWI affiliates. 

Thousands of women and girls are benefiting from the 2021 round of Bina Roy Part-
ners in Development (BRPID) programmes.

Changes to reporting by the project directors were initiated by GWI Headquarters with 
new online reporting capabilities on the website soon to be followed by automation 
of the applications themselves. 



GWI Annual Report 2022  Page 15

A note from the GWI Treasurer

The 2022 financial report of GWI has now been verified by the licensed auditing firm PKF. It has been 
found to comply with Swiss accounting and reporting recommendations, with Swiss law and with GWI’s 
Constitution. 

The 2022 financial year ended with a positive result of 11’548 Swiss Francs. Together with the capital avail-
able on 1 January 2022 of 72’310 Swiss Francs and the reserve fund of 40’360 Swiss Francs, this constitutes 
an important financial cushion of 124’218 Swiss francs for GWI’s future operations. Furthermore, the pos-
itive result confirms that GWI continues to exercise tight control over its expenditure to keep in balance 
with its income. Notably, this is only possible because the GWI office and the Board of Officers continue to 
run with minimal operating costs (a detailed comparison between the actual and the budgeted expenses 
is available for members on GWI’s website. In 2022, GWI had a membership of 45 fully paid-up National 
Federations and Associations. 

Despite the negative economic impact of the pandemic, GWI successfully continues to receive general 
donations and restricted funds donations beyond the budgeted amounts. Moreover, GWI is pleased to 
announce that it received a significant donation of 10,000 Swiss francs to establish the Dr Vinaybala Metha 
Sustainable Development Goals Seed Fund. An agreement signed by Dr Vinaybala Metha and immediate 
past GWI President Terry Oudraad sets out the terms of use. During the year of the 34th triennial General 
Assembly and Conference, thirteen fellowships and grants were awarded. GWI paid a total of 16’042 Swiss 
francs for the Winifred Cullis Fellowship and the GWI Recognition Awards. The total amounts of GBP 12,000 
and USD 6,000 for the Fay Weber, Cynthia Burek, Crosby Hall and BFWG awards were paid by the donors 
directly to the recipients to avoid unnecessary bank charges for GWI. These transactions are therefore not 
included in GWI’s financial report. The Teachers for Rural Futures programme was strongly affected by an 
extended period of school closing in Uganda due to the pandemic. Thankfully, the number of students in 
the programme could be increased from one to three in 2022. Importantly, the City of Geneva confirmed 
that the grants received from 2020 to 2022, which remain partly unused, will stay with GWI to be used 
beyond 2022.

In collaboration with the Executive Director and the Treasurer, the Finance Committee established the 
2022 General Assembly and Conference budget, which was approved by the Board of Officers. It was the 
first time that the General Assembly and Conference meeting was organised as a virtual meeting via Zoom, 
and it was therefore very difficult to provide an accurate revenue/cost estimation. A part-time employee 
was hired from May to November to help with the work, and IT support was provided before and during 
the conference. Other important expenses included the cost for accounting and the minuting secretary. 
Although the final costs were lower than budgeted, the conference ended with a negative result of 10,640 
Swiss francs. The income from registration fees was insufficient despite the participation of more than 300 
women. The Finance Committee recommended that the deficit be covered from the reserve fund, which 
was accepted by the Board of Officers.

Starting the new triennium, the treasurer is no longer the convener of the Finance Committee as accept-
ed by the General Assembly in June 2022. One of the two assistant treasurers will take on this function, 
which further strengthens control over GWI's financial situation. I would like to thank the members of the 
Finance Committee for their diligent work and commitment and the Board of Officers, the Executive Di-
rector and the bookkeeper for their cooperation and support.

New board members were elected at the 34thGeneral Assembly in November 2022 and will continue to 
focus on raising new sources of income, in addition to GWI's membership fees, to ensure the organisa-
tion's ability to continue and expand its mission to promote the education and advancement of women 
and girls worldwide.

Dr Katharina Strub, GWI Treasurer 2019-2022

https://graduatewomen.org/wp-content/uploads/2022/02/GWI_Quarterly_Report_Q42021_V6-FINAL.pdf
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A note from the incoming GWI Treasurer
Dear GWI members,

Having served as GWI Young Members Network (YMN) President for the past three years, it is much plea-
sure to join the GWI Board. I am delighted to have built connections with NFAs over the past few months 
in my new role while updating your NFA membership numbers, GWI Dues 2023 and related matters as 
well as financials for 2023. Your membership matters and I look forward to working with you in this new 
Triennium to further our common goal – empowerment of women and girls through lifelong quality 
education.

I would like to thank previous Treasurer for her support in handover of the role.

Sudha Srivastava, GWI Treasurer 2022-2025
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