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IFUW is an international network of over 150,000 women graduates in 77 countries.  It was 
founded in 1919 by university women seeking to improve the status of women and girls, to 
enable graduate women to use their expertise to effect change at all levels of decision-
making and to work for peace.  They believed, as we still do, in education as an effective 
agent of change.  Through education, women are empowered to attain their own social 
and economic independence and to improve the lives of those around them, from the 
family to the community at large.  

Over the last eighty-five years, the situation surrounding us has changed drastically.  The 
doors to education are opening ever wider.  In developed countries, female students now 
equal or outnumber their male colleagues in most areas of study; increasing numbers of 
women are entering post-graduate programmes.  The nature of education itself is 
changing, with the shift from fixed, formal education to lifelong learning. The amazing 
changes produced by computers allow us to live simultaneously in dual realities:  a 
physical reality, as defined by our own existence, and a virtual reality, in which 
computers allow us to fly easily over the normal boundaries of time and space.   

The problem is that these advances do not benefit everyone in the same way.  There are 
still many places where women do not even have access to basic education, much less to 
new technological tools – many places where they are still excluded from economic and 
political decision-making. Growing prosperity in a globalized world must not be achieved 
at the expense of increasing impoverishment in poor and developing countries.  Large 
segments of the world’s population must not be left behind. 

Education in a technologically advanced world must extend to areas of attitude and 
ethics, even social responsibility.  It must promote values that respect human rights and 
human security, lest the new technologies be misused and the disadvantaged be 
exploited.   

IFUW’s programme theme of the last three years, Humanizing Globalization: 
Empowering Women, addresses the need for an equal partnership of women in the 
economic, as well as social, political and technological spheres, as a necessary condition 
for achieving true globalism.  It has taken us beyond computers, global trade and the 
virtual university to the very essence of how democracy is defined by respecting every 
voice - both female and male - in matters that affect all humanity.  

IFUW members throughout the world apply their knowledge and experience to critical 
issues facing their respective countries and local communities to enable all women to play 
a full role in the new global world.    

Professor Reiko Aoki (Japan) 
IFUW President 2001-2004 
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In approaching the theme Humanizing Globalization:  Empowering Women, IFUW members have 
concentrated on the key areas of Education and Information Technology, Human Security, Human 
Rights and Peace.  This report highlights a few examples of the research, advocacy and community 
action projects that IFUW’s 77 national federations and associations have undertaken over the last 
three years to put a human face on the globalization process.  What is striking is the similarity in 
the problems and challenges faced throughout the world, from the smallest islands to the largest 
developed countries.   

All too often globalization is defined in terms of technological advances.  IFUW members instead 
frame the issues in a way that addresses how we build community as the means of humanizing 
globalization. This includes personal and family connections, individual and societal health and 
education, economic well-being, a safe and sustainable environment, ethical actions and policies, 
and justice for all. 

IFUW’s teams of representatives to the 
United Nations and its specialized 
agencies voiced these concerns at regular 
meetings and major international 
conferences, such as the World 
Conference Against Racism, Racial 
Discrimination, Xenophobia and Other 
Forms of Intolerance (WCAR) in Durban in 
2001; the World Conference on Ageing in 
Madrid in 2002 and the World Summit on 
the Information Society, in Geneva in 
2003. 

At the national and regional level, IFUW 
affiliates organized conferences, seminars 
and workshops to present research and 
debate the implications of globalization.  
A few examples include: 

• a panel by IFUW on Putting A Human 
Face on Globalization at the 
Women’s World 2002 Conference held 
in Kampala, Uganda; 

• a regional conference of the 
University Women of Asia hosted by 
the Korean Association of University 
Women (KAUW) on Empowering 
Women to Create a Better Future in 
the New Globalized World;  

• a regional conference of the Pacific 
Graduate Women’s Network (PGWNet) 
hosted by the Fiji Association of 
Women Graduates (FAWG) on 
Humanizing Globalization:  The 
Challenges for Pacific Women. 

• a national conference on The 
Dialogue of Cultures and 
Globalization by the Association des 
Libanaises Universitaires (ALU). 
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IFUW Members, A Multi-faceted Role 

UW members, as women graduates, are in a
ique position to apply their knowledge and skills
 critical issues in a range of ways.  Those with
nnections to universities, research institutions
d policy-making bodies undertake studies that
sess the impact of global problems on their
spective countries.  Others apply their expertise
d skills on a volunteer basis in projects
tempting to provide grass-roots solutions to the
ecial needs in their local communities.  Some use
eir knowledge and influence to monitor
vernment action and to lobby for legislation that
sures that the rights of every citizen, particularly

omen and children, are safeguarded. 

rough IFUW, women graduates are able to bring
eir concerns to the international level where,
cause of IFUW’s official consultative status with
e United Nations Economic Council (ECOSOC) and
UW specialized agencies like the United Nations
ucational, Scientific and Cultural Organization
NESCO) and the International Labour Office (ILO),
eir voices can be heard and to help ensure that
e debates on international policy take into
count a gender perspective.  In turn, IFUW is a
nduit for information flowing from the
ternational back to the national level to support
d enhance the work our members are carrying out
 the local level. 

UW’s international network encourages country-
-country contacts, enabling members to discuss
mmon problems and share ideas for possible
lutions.  These exchanges both enrich the work of
l members and contribute to international
lidarity, cooperation and understanding. 
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Of the ten Millennium Goals adopted by the United General Assembly in 2000 to ensure that 
globalization becomes a positive force for all of the world’s people, two address education: 

• to achieve universal education, ensuring that all boys and girls complete a full course of 
primary education, and  

• to promote gender equity and empower women, eliminating gender disparity in primary and 
secondary education, preferably by 2005 and at all levels by 2015. 

Education has been a key issue for IFUW since its founding in 1919.  At the international level, IFUW 
has a permanent team of representatives working closely with the United Nations Educational, 
Scientific and Cultural Organization (UNESCO) in Paris.  IFUW is especially active in the Education 
for All Initiatives and the follow-up to the World Conference on Higher Education.  IFUW also 
currently serves as president of the NGO-UNESCO International Conference and the NGO-UNESCO 
Liaison Committee, which serve to strengthen relations between the UN organization and its civil 
society partners.  IFUW’s permanent representatives to the United Nations in New York are part of 
the coalition working with the United Nations Children’s Fund (UNICEF) on the United Nations Girl’s 
Education Initiative (UNGEI).  A special workshop at the 28th IFUW Conference in Perth, Australia 
will focus on the quality education for girls and IFUW partnerships in UNGEI initiatives. 

IFUW’s international fellowships and grants programme supports advanced research, study and 
training by women graduates, but this is only the beginning. Nearly every IFUW national affiliate 
offers financial assistance to increase access of women and girls in their countries to educational 
opportunities from the basic education level to advanced studies and training at the tertiary level.  
These range from small branch initiatives that support one or two students, to large programmes 
such as those of the New Zealand Federation of Women Graduates (NZFGW), whose academic 
dress rental supports one of the largest fellowships programmes in the country or the American 
Association of University Women (AAUW) Educational Foundation, which is the world’s largest 
source of funding exclusively for graduate women, offering more than three million dollars per year 
in awards.   

In Zimbabwe, for example, the current political, economic and social situation has had a dramatic 
effect on the education of girls and young women.  The HIV/AIDS pandemic has meant that many 
girls are taken out of school prematurely to look after sick parents or to tend orphaned siblings.  
There is also massive unemployment, particularly among families in rural areas.  The National 
Scholarship Programme of the Zimbabwe Association of University Women (ZAUW) assists girls 
whose families cannot afford to keep them at school. 

 

Basic and Informal Education 

In many parts of the world, the question of access to basic education remains a real concern.  This 
is especially true in sub-Saharan Africa where, according to the United Nations Children’s Fund 
(UNICEF), 24 million girls were out of school in 2002.1  IFUW national affiliates in those countries 
are engaged in projects to both encourage and help enable girls to access education from the 
primary level. 

The Hawking Girls Project of the Nigerian Association of University Women (NAUW) reaches out 
to girls who spend their days selling merchandise on the streets.  Most are school dropouts; some 
have never attended school at all.  NAUW members provide special literacy classes, counselling on 
the dangers involved in their present occupation, along with alternative skills training and 
education on problems related to health, nutrition, rape and HIV/AIDS. The aim is to encourage the 
hawking girls to return to school and to introduce them to other trades that carry less risk, such as 
the tie-dye industry.  Some of the girls have been resettled to other parts of the country.  At the 
same time, NAUW members have conducted a public campaign to end hawking.  
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The Cameroon Association of 
University Women (CAMAUW) 
provides textbooks, uniforms, 
schoolbags and furnishings for over 
400 students in eight primary 
schools. Because over 50% of the 
girls who manage to complete 
primary education do not succeed in 
the final certificate examinations, 
CAMAUW members also offer 
remedial tutoring.  

The Sierra Leone Association of 
University Women has a similar 
programme providing scholarships 
for primary school girls in Freetown. 

 
Many IFUW national affiliates and branches in Europe and North America raise funds to provide 
supplies and scholarships for schools in developing countries.  For example, when members of the 
Canadian Federation of University Women (CFUW) learned that girls in Afghanistan still had 
difficulty accessing education despite the fall of the Taliban, they launched a fund-raising campaign 
to raise funds to hire teachers for local schools there.   

In order to encourage reading, the Nepal Association of University Women (NAUW) operates a 
library and reading room which provides access to books, journals and other materials for local 
women and school girls.  The long-term goal is for the library to specialize on issues related to 
women and population. The Egyptian Association of University Women (EAUW) in Alexandria 
maintains a library with over 17,000 books in English, French and Arabic.  It is one of the largest 
libraries in the country. 

Several national federations and 
associations include basic education 
components for adults as part of larger 
vocational training initiatives.   A 
community centre run by the Türk 
Universiteli Kadinlaar Dernegi (TÜKD) 
Antalya branch meets the needs of 
women and children who have 
immigrated to the city from villages 
and rural areas.  The income and 
standard of living of the local 
population of 40,000 are very low.  Few 
of the men have steady jobs; some 
work at seasonal temporary jobs, but 
most are unemployed.  Most of the 
women are illiterate.  The highest 
number of requests at the centre is for 
help with learning to read and write.  
The centre offers basic literacy training, along with parenting classes, programmes on women’s 
rights and skills-training in food preparation, jewellery-making, sewing and home textiles.  

The Bangladesh Federation of University Women (BFUW) offers classes in adult literacy and 
primary education to women and children as part of its Dhaka Project and the Thai Association of 
University Women (TAUW) includes literacy, numeracy and information technology training a part 
of its continuing education project. 

CAMAUW’s Basic Education Project

Participants in literacy classes run by the Turkish Association 
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Promotion of science and mathematics for girls 

Promoting the participation of girls in science, mathematics and technology-related programmes is 
a priority for many IFUW affiliates.  According to UNESCO, women and girls in most countries of the 
world are seriously under-represented in science-related fields of study and employment.2  
Numerous factors are involved, among them the choice of secondary and tertiary courses, 
traditional stereotyping and the lack of role models.  

 
The Aurora Project, a joint initiative of the South African Association of Women (SAAWG), 
Soroptimists International and a local college, offers three to four seminars each year for girls from 
secondary schools in Johannesburg and Soweto to improve their self-esteem and help prepare them 
for their future lives. A seminar on Leadership & Management through Technology introduces 
girls to the world of project management and engineering.  Girls learn a few engineering basics and 
then work in teams to create models that are tested and judged.  Other seminars offer girls 
assistance with goal setting, interview and examination techniques, money management, career 
choice and coping with stress.   

SAAWG has initiated a second mentoring project in the Cape Town area, beginning with a needs 
assessment carried out through schools and women’s groups.  The study identified a wide range of 
barriers to girls’ success, from the lack of school infrastructure, the low level of parent 
involvement in school matters and the lack of mechanisms for motivating students.  In addition to 
meeting with curriculum development and resource specialists, consultations were held on the 
issues of the climate of peace and conflict resolution in schools and the impact of HIV/AIDS, 
particularly on teachers.  As part of this initial phase, SAAWG also began identifying and offering 
skills training to potential mentors. 

The Sierra Leone Association started a new project Maths, Science and Technology Education 
Clinics for Secondary School Girls, both to improve the participation and performance of girls in 
science and technical subjects at secondary school level and to motivate girls to continue in science 
and technology at the tertiary level.  SLAUW initiated the project because most schools in the 
country are ill prepared for the science practical exams that are part of the West African Secondary 
School Certificate Examinations. Laboratory facilities, materials and equipment are grossly 
inadequate, where they exist at all.  National consultations have identified the need for better 
facilities in maths and science as priority areas for improving the delivery of quality education. As 
the first step in the new programme, SLAUW members have been working to obtain science 
equipment for girls’ schools.  The first shipment, obtained through Lab Aid  (a small non-
governmental organization in the United Kingdom), was presented to a school in 2003.  SLAUW is 
now looking for ways that larger consignments can be shipped to Freetown to meet the needs of all 

Participants in the Aurora Project Leadership Through Technology Seminar 
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pupils.  Working with SLAUW are representatives from government ministries, the Sierra Leone 
Teachers’ Union (SLTU), target schools, the Sierra Leone Department of Education, Fourah Bay 
College and the University of Sierra Leone. 

The Fiji Association continued its 
successful Science Workshops for 
Rural Secondary School Girls and 
their Teachers. The programme, 
which includes students from 
outlying islands, is designed to 
make science more understandable 
and attractive. The girls participate 
in both laboratory and field 
experiments and visit a range of 
institutes around Suva where 
science is taught or used, including 
the Fiji School of Medicine, Fiji 
College of Agriculture, Suva 
Sewerage Treatment Plant, Colo-i-
suva Forestry Station, Institute of 
Applied Sciences Analytical Labs 
and the Herbarium and Marine 
Studies Programme.  FAWG donates 
funds for books for the participating 
schools help students in the 

identification of plants, birds and animals on the coal reefs near their homes.  FAWG also initiated 
a new Gender Awareness Workshop for high school girls designed to inform girls about barriers of 
quality in their environment and to offer them an opportunity to work constructively on a project 
to change their environment. 

In Germany, the Women in Science and Technology work group of the Deutscher 
Akademikerinnenbund E.V. (DAB) publishes an on-line bibliography of German women in science 
and technology to offer role models for girl students.  The group, whose goal is to promote equal 
opportunities for women in scientific careers, also monitors school curricula and offers career 
guidance at a special Girls Day of the Hanover Fair. In August 2003, the group organized a special 
think tank to discuss ways of supporting female pupils, students and academics in the fast changing 
German educational system.  This is especially important because current government efforts to 
implement globalized standards of ‘quality’ and resource management are pushing women’s issues 
off the agenda.  Members of the group also monitor German laws and the legislative process 
concerning university and college careers, making submissions on the implications for female 
scientists.   

The Swiss Association of University Women and three other associations - engineers, architects 
and urban planners, and women in environment - joined together to organize Techno Girls, a 
project promoting the participation of women in science and technology.  High school-aged girls in 
Basel, Bern and Zurich were offered the chance to spend a week with a professional woman to see-
first hand what is involved in technology-related jobs.  IFUW members and the other mentors spent 
time talking with the girls about career choices and options for their future. 

In April 2004, the AAUW Educational Foundation published Under the Microscope: A Decade of 
Gender Equity Projects in the Sciences, a report examining a range of projects aimed at 
increasing the participation of girls and women in science, technology, engineering, and 
mathematics (STEM).  The study revealed trends and made recommendations for strengthening the 
advancement of gender equity in STEM subjects.  Among the points raised were the need for 
incorporating STEM efforts into the formal school curriculum and for emphasis on academic content 
and advanced skill development.  The report may be downloaded free of charge from the AAUW 
website – www.aauw.org/research/underthemicroscope.pdf. 
 

Participants in FAWG’s Science Workshops for Rural  
Secondary School Girls and their Teachers
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The Canadian Federation of University Women/Parksville Qualicum group sponsored its fourth 
successful “Infinite Choices” conference exposing young women in grades nine and ten to a wide 
range of career choices opened by math and science.  Working professional women led sixteen 
hands-on activity workshops to show why girls needed math and science in careers in agriculture, 
engineering, law enforcement, medicine, entomology, chemistry, forestry, physics and technology.   

The Federazione Italiana Laureate e Diplomate Istituti Superiori (FILDIS) held a conference 
looking at Women, Science and the University: Towards a World of Human Dimension. 

The Uganda Association of University Women (UAUW) continued its career guidance and 
counselling programme to increase the success and retention rate of girls in secondary schools. The 
sessions address psychological and social problems that may impact concentration in schooling.  
UAUW members explain the need for girls to take mathematics and other science subjects that 
have traditionally been considered as subjects for boys only.  They offer advice on how girls can 
prepare themselves academically to meet the challenges of the 21st Century and on choices for 
post-secondary institutions.  In addition, UAUW offers counselling for parents to enable them to 
guide their daughters appropriately.  The demand for the UAUW guidance services is high, since the 
programme is greatly appreciated by both students and teachers.  At the end of each session, 
UAUW members give students an opportunity to ask questions.  These are being compiled and will 
be published in a special manual. 

Access to Higher Education 

Access to university education remains a distant dream for girls in many parts of the world.  For 
example, in the 2003/2004 academic year girls represented only 1 in 10 of the students entering 
the first year of Guinean universities.  Part of the problem is that few of the students taking and 
passing the required exams at the end of secondary school are girls.  In 2003-2004, only 1,886 of 
the 10,857 successful candidates were girls. L’Association Guinéenne de Femmes Diplômes des 
Universités (AGUIFEDU) is tackling this problem on several fronts.  The group has a campaign to 
encourage girls to take their studies more seriously.  At the same time they are working to generate 

public support to improve support 
systems available to girls in schools 
and to encourage parents who are 
hesitating to keep their daughters in 
school given the high failure rate. 

The Samoan Association of Women 
Graduates (SAWG) developed The 
Dictionary Project to encourage 
young girls to continue on to higher 
education.  One outstanding first-
year student in each secondary 
school in the country is chosen to 
receive recognition and a prize of a 
dictionary.  SAWG members follow 
the recipients over the next few 
years, offering mentoring and helping 
the young women see that through 
education they can change their lives 
for the better and have a greater 
impact on the lives of others.  
Teachers report that many students 
aim for the award because it “marks” 

them as destined for the tertiary level.  SAWG members are proud both to return to their old 
schools and villages to promote staying in school and to serve as living proof that it is achievable.  
SAAWG complements the programme with scholarships. 

Winner of one of the 2003 SAWG Dictionary Prizes 
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The Association Sénégalaise des Femmes Diplômées des Universités (ASFDU) organized a national 
round table looking at barriers facing women in higher education in their country.  The low rate of 
entrance of girl students, interruption of studies, and discrimination in management and decision-
making positions limit access to higher education for women.  Early marriages, traditional 
stereotypes of women’s work versus intellectual work, and existing hierarchies within universities 
all present significant barriers. 

The Israel Association of University Women (IAUW) has a special mentoring programme to help 
immigrant Ethiopian students taking part in a special pre-academic course run by universities to 
assistant potential students for university entrance.  IAUW members accompany the women during 
these studies, providing advice and encouragement and financial assistance where necessary.  The 
young women in turn serve as role models, helping younger Ethiopian children in their studies. 

The Verband der Akaemikerinnen Österreichs (VAÖ) in Austria expanded their special student 
housing for women students.  The programme does not merely provide a place for students to live 
while studying at university; VAÖ members also offer mentoring, counselling and encouragement. 

Members of the British Federation of Women Graduates’ Network on Science and Engineering 
assisted in a national investigation carried out by the University on Leicester into why the 
percentage of students studying mathematics at undergraduate level, who are female, drops 
compared with males, who continue with their studies after graduating and go on to doctoral 
programmes and higher level research.  BFWG members were asked to help identify possible 
obstacles and to find ways to overcome them for today’s female graduates. 

Special Initiatives 

The Australian Federation of University Women (AFUW) lobbied its federal and state governments 
to support and fund bi-lingual education as a matter of equity for indigenous students.  AFUW 
members contacted the deans of faculties and heads of schools in 32 Australian universities to 
obtain updated information on measures taken to support bi-lingual education, training of 
indigenous teachers and training of all teachers to understand and respect indigenous culture.  
AFUW is working on this issue with groups such as the Aboriginal Advancement League of South 
Australia. 

In 2001, IFUW’s 27th Conference in Ottawa, Canada passed a resolution calling for national affiliates 
to investigate and promote opportunities to enable teenage girls to continue their education and 
career training during pregnancy and childrearing.  One example of the follow-up is work 
undertaken by AFUW/Western Australia, which held a special open forum presenting examples of 
successful programmes at the Trinity Learning Centre and the Balga Senior High School in Perth.  
They are now working with the Zonta Club of Perth to lobby for the creation of a similar centre in 
another part of the city.  The North Shore branch of the New Zealand Federation spent months 
collecting statistics and researching existing successful projects for the support of pregnant school 
girls and teen parents.  The research will be used for a joint project for a new school for teenage 
parents planned with five other women’s groups in the area. 

Another IFUW resolution adopted in Ottawa addressed education and career training for women in 
prison.   The British Federation of Women Graduates (BFWG) reviewed conditions at local prisons, 
met with prison teachers and held a special workshop looking at strategies for improving prison 
educational programmes.  Ideas ranged from the development of a learning file for every prisoner 
to national credits for prison education.  One outcome was a questionnaire that will be 
administered to prisoners on satisfaction with the present education and skills provision.  The 
Australian Federation also conducted a preliminary survey on the current status of educational 
programmes for women prisoners, not an easy task in a country where each state has separate 
jurisdiction over prisoners.  AFUW/Queensland Association members are working with prison 
welfare officers to determine the kinds of educational needs that can help prevent recidivism.  The 
Turkish Association in Antalya also worked with women in prison, but since books are forbidden, 
they provided magazines and concentrated on conveying information about prisoner needs to the 
authorities. 
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We live in a knowledge-based society, one in which access to information lies at the heart of much 
human activity.  At the beginning of the 21st century, the equivalent of whole volumes of books can 
be sent in a matter of seconds, trillions of dollars are transferred around the globe each day and 
massive information is shared each second in digital communication.  However, this sheer quantity 
masks a growing divide: information poverty is a fact of life for billions around the world, the 
majority of them women.   

During the World Summit on the Information Society (WSIS) held in Geneva in 2003, IFUW’s 
representatives worked to ensure that wording reflecting gender equality, women’s empowerment, 
and the need for women to be key actors would appear in the final outcome.  IFUW representatives 
were amongst the civil society representatives who met to prepare an alternative declaration 
Shaping Information Societies for Human Needs, which sets a landmark in consensus building on 
the priorities to which civil society should commit in order to develop a people-centred and 
inclusive approach to the Information Society.  The leader of IFUW’s team, in her capacity as 
president of the Geneva NGO Committee on the Status of Women, co-organized a round table on 
Human Rights of Women to the Information Society. 

The Japanese Association of 
University Women (JAUW) conducted 
a two-year programme Shadow and 
Light examining questions related to 
Women and the Information Society.  
The 2002 theme looked at problems 
related to the new information and 
communication technology as they 
effect women.  The 2003 theme went 
on to look at ways that the new 
information society can be used to 
benefit women.  The research 
covered a wide range of issues, among 
them the information literacy gap 
between women and men, the status 
of women in the ICT industry, gender 
equity in ICT-based information, 
women entrepreneurs and ICT, ICT in 
teacher training, the generation gap 

in ICT knowledge and the impact on the family. The findings from twenty-five individual research 
projects were presented in two national seminars.  Proceedings from both seminars were published.  
The resulting recommendations were presented in the form of petitions to the Prime Minister, 
related government ministries and agencies, and prefectural governors.  

Other IFUW national affiliates ran projects to provide computer skills training to women in their 
communities.  The Pakistan Federation of University Women (PFUW) offers skills training for 
young women graduates that includes computer courses in word processing, programming and web 
design.   

The Senegalese Association (ASFDU) started a new programme offering leadership training for 
women university students in which computer training is a key component.  The aim is to facilitate 
the promotion of women graduates in leadership and decision-making positions by providing 
appropriate communication and technical skills.  Traditional programmes at Senegalese university 
offer little in the way of formal leadership training.  Student governing bodies provide the only real 
leadership experience, but women students are poorly represented.  To counter this tendency, 
ASFDU is offering a range of leadership training to help prepare women students for leadership 
positions in society.  ASFDU has created a special computer lab, where the students can obtain 
computer skills and learn to use the Internet. 

JAUW National Seminar on ICT and Women
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The Eesti Akadeemiliste Naiste Ühing (EAUW) offered monthly computer training clinics in Estonia 
providing basic training and advice to enable women graduates and older persons to improve their 
skills to improve their chances in the job market.   

The Alexandria branch of the Egyptian Association of University Women (EAUW) prepares women 
graduates for today’s job market by providing them with basic computer skills.  Students begin with 
a general introduction, before progressing to word processing, spreadsheets, coping with viruses, 
constructing databases and eventually programming.  Advanced students receive training on project 
preparation and management. 

 

 

 

IFUW’s 2001-2004 programme theme addressed the closely intertwined areas of human rights, 
human security and peace.  The Beijing Platform of Action adopted in 1995 by the Fourth World 
Conference on Women states that “All human rights – civil, cultural, economic, political and social, 
including the right to development, are universal, indivisible and interrelated.”  The impact of 
globalization emphasizes the need to balance the rights of the individual, the rights of governments 
and the rights of society.  The concept of human security has broadened from that of preserving 
the nation through military, political and diplomatic measures, to one of including a state of well-
being in which every individual is assured freedom from physical and mental harm, freedom from 
fear and anxiety, freedom from want and the right to live life with dignity.  Many IFUW national 
projects address these three important areas. 

Women’s Rights 

The Moldovan Association has a special programme protecting the rights of women held in 
detention.  The project, organized in conjunction with the Women’s Problems Information Centre, 
informs women in the Rusca penitentiary about their rights.  The Association also holds a Legal 
Clinic protecting the rights of violence victims and disadvantaged members of society. 

Computer training clinics in Estonia open the world of 
information technology to older persons
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The Nigerian Association presented a position paper to the National Assembly related to equal 
opportunity and treatment in employment.  The group has been working for the removal of taxation 
laws that are oppressive to women. 

In 2003, the Norske Kvinnelige Akademikere (NKA) hosted the University Women of Europe  
regional meeting and seminar on Professional Women and Equality– a Scandinavian Perspective.  
The sessions looked at topics such as of the effect of equality laws on women with higher 
education, women in science: role models and mentoring, and institutionalized equality and 
negotiation between genders. 

The Indian Federation of University Women (IFUWA) initiated a research on Sexual Harassment of 
Women at the Workplace to raise awareness among working women of recent cases and guidelines 
formulated by the Indian Supreme Court.  In the first phase the project examined the extent and 
nature of sexual and physical harassment of women in the workplace. A special workshop for 
working women was held on the topic in Nagpur in September 2003.  Separate discussions were held 
with women at the central jail facility and with female circus workers. The project seeks to 
encourage working women to create support groups in the workplace and to motivate victims to 
seek support from NGOs and legal forums. 

The Turkish Association networked with other NGOs, organized meetings and lobbied government 
representatives, Ministers and political partners to protest against non-secular changes that were 
proposed to Higher Education legislation and to force acceptance of articles protecting women’s 
rights and affirmative action clauses in the Turkish Civil Law. 

A training workshop of the Armenian Association of University Educated Women (AAUWE) in Goris 
discussed women’s right to civic participation and professional growth, as well as ways for NGOs to 
eliminate all forms of discrimination against women.  It was attended by AAUWE members, 
municipal employees, teachers, college instructors, journalists and representatives from other 
NGOs.  The sessions looked at questions related to economic rights of women and discrimination in 
the labour market; the role of international legal standards in the promotion of the political rights 
of women.  Another AAUWE two-day seminar, Women and society: rights and opportunities, 
examined the basic principles of the Universal Declaration of Human Rights and provided a 
comparative analysis of the national constitution in view of its provisions.  The seminar went on to 
look at the Convention on the Elimination of Discrimination Against Women (CEDAW), questions of 
women’s right to work and access to resources, and gender discrimination.  Promotion of the role 
of women’s NGOS in the protection of citizens’ rights and freedom was also discussed. 

The Slovene Union of University Women (SUUW) successfully lobbied for a national family law, 
which was adopted by Parliament.  The problem now is that the state budget does not include 
sufficient funding for the number of families that will qualify for the new benefits.  SUUW is 
continuing its lobbying efforts to ensure that the legislation will be fully implemented. 

 

Violence in Schools 
Aggressivity and violence in schools has been a growing concern for government officials, doctors 
and social workers as well as parents and teachers in France.  Members of the l’Association 
Française de Femmes Diplômées des Universités (AFFDU) in several cities have been working to 
help find solutions.  The Paris/Ile de France section, which earlier lobbied for new government 
regulations in this area, pursued its efforts to counter sexual and sexist violence in the schools with 
a workshop focussing on the need for immediate application of existing legislation, better training 
for students on respect of human rights and problems of sexual violence, and the inclusion of 
mandatory training modules for all education personnel.   

AFFDU members in Grenoble conducted a study on aggressivity, violence and psychological 
disorders in pre-adolescents in co-educational schools to track and analyze sources and forms of 
violence in order prevent teenage delinquency.  Working in close cooperation with the University of 
Grenoble Laboratory of Clinical Psychology and its network of experts, AFFDU members developed 
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survey instruments that were used in local classrooms.  The survey combined both a teacher 
inventory of pupil behaviour and self-assessment and peer evaluation by the students themselves.  
The aim was to test psychological perceptions and moral codes by which the children evaluate 
behaviour, as well as their ability to live in society. Among the findings were that teachers can play 
a role in reducing or eliminating aggressivity and violence in the classroom by moving beyond the 
usual prescriptive remarks to those who disrupt order to explaining reactions, emotions and 
interpersonal relations in order to bring a new awareness of others.  AFFDU members believe that 
the project is one that could be easily replicated both in other French schools and in other 
countries. 

From December 2003 through March 2004, the Association Guinéenne des Femmes Diplômées des 
Universités (AGUIFEDU) surveyed nearly 2,000 teachers and educational personnel, students, 
parents and government officials as part of a study financed by UNESCO on violence in schools in 
Conakry and selected areas in the interior of the country.  For the last ten years, there has been a 
steady rise in acts of violence in Guinea, creating a climate of fear and uncertainty in the general 
population and, in particular, among women and youth.  The results provided a comprehensive 
picture of the nature of the violence occurring at the middle and high school level, along with an 
analysis of contributing factors.  The findings were presented in a special workshop attended by the 
Minister of Pre-University Education and Civic Education, members of parliament, educators and a 
representative from the national UNESCO Commission.  AGUIFEDU also presented ideas for possible 
projects to reduce violence in the schools through awareness programme and training. 

The AAUW Educational Foundation published Harassment-Free Hallways:  How to Stop Sexual 
Harassment in Schools.  This guide for students, parents and schools provides concrete 
information, helpful survey and model policies to assist communities in fighting sexual harassment 
among the young.  This user-friendly manual was distributed free to almost 1000 primary and 
secondary schools across the country and is available as a free downloadable resource on AAUW’s 
website - http://www.aauw.org/ef/harass/pdf/completeguide.pdf.   

Members of AFUW/Western Australia organized a public form on Bullying in Schools. 

 

Domestic Violence 

In 2001 Vanuatu adopted new rules 
for its Supreme and Magistrates’ 
courts to facilitate access to civil 
procedure remedies for victims of 
domestic violence.  The new rules 
sought to empower victims of 
victims of domestic violence and 
those who support them to obtain 
legal remedies without having to 
take recourse to legal expertise 
that might be beyond their financial 
means. These rules represented a 
significant step forward, but 
without adequate education and 
awareness of their existence and 
how to use them, they could not be 
effective.   

The Vanuatu Association of 
Women Graduates (VAWG) 
responded with a project to raise 

VAWG Nasulun Village, South Santo Workshop 



   

 

13

awareness and educate people, particularly at grassroots level, about the changes in the Rules of 
the Magistrates Courts and how they affect victims of domestic violence.   VAWG members 
developed a series of readily accessible practical materials in Bislama, English and French on using 
the new procedures.  These included posters, workshop materials, a comic book, radio programmes 
and resource packs for community advocates with workshop guidelines, activities, role plays, and a 
video. VAWG members then organized a series of Awareness and Train the Trainer Workshops in 
many of the islands of each of the provinces for chiefs, church, women and youth leaders in many 
islands in all Provinces. They also held workshops and seminars for secondary school principals, 
teachers and students, primary school teachers, provincial councils, VAWG, VNCW, DWA and other 
groups. Seminars were held for secondary school students and their teachers at Ambaebulu and Epi 
High Schools. A total of 40 workshops were held, attended by nearly 2000 people.  VAWG’s valuable 
contribution was recognized in 2003 by the award of the highly competitive Australian Agency for 
International Development Award. 

Domestic violence is also a major problem in Moldova, one of the poorest countries in Europe, 
where alcohol abuse rates are high.  One third of the murders reported in the country occur in the 
family; two-thirds of these victims are women.  The lack of strong legislation weakens attempts by 
legal services, public agencies and non-governmental organizations to combat the problem.  The 
National Association of University Women of Moldova operates a Crisis Centre that both offers 
assistance and information to victims of domestic abuse and provides specialized training to assist 
professionals from the legal and police systems to learn how to recognize and deal with domestic 
abuse victims.  The centre is training social volunteers, police, school psychologists and emergency 
service medical personnel.  The group is working closely with the Domestic Abuse Response Team 
(DART) from Lakeland, Florida in the United States, which has a very successful similar programme. 
To realize this project, the Association has mobilized a strong network of partners, involving the 
Balti Municipal Youth Centre, the municipal courts, emergency service, police services, schools and 
other NGOs. 

Israel Association of University Women, which has been actively lobbying the Knesset (the 
national parliament) as well as the Ministries of Education and Law for the development of 
programmes that will develop educational methods to teach children how to avoid violence from 
the earliest ages, for better implementation of sexual harassment legislation and for increased 
penalties for domestic violence offenders. 

The  Federación Mexicana de Mujeres Universitarias (FEMU) has a programme on Family Violence 
that was started in 1994.  Centres in Mexico State, Hidalgo and Mexico City, the latter inaugurated 
just recently, provide temporary shelter and assistance to victims of physical, mental and sexual 
aggression. FEMU members and other volunteer specialists offer legal, social work and psychological 
counselling.  Special programmes target the needs of refugees. The Federation also offers 
communication awareness programmes to prevent violence.  A new element in the outreach 
programme is a project that FEMU has launched jointly with the National University of Mexico to 
create greater gender awareness amongst university students, academic personnel and staff.  FEMU 
is also working to promote the creation by other organizations of similar shelters in different parts 
of the country. 

The Australian Federation lobbied its government for an end to mandatory detention and the 
harshness of conditions for asylum seekers.  Among the issues they are addressing is the denial of 
education to children in detention.  AFUW members met with members of the Government, had a 
letter campaign calling for the release of women and children detainees into the community, 
participated in the national inquiry initiated by the Human Rights and Equality Opportunity 
Commission on the treatment of children in detention and organized a joint submission from 14 
women’s NGOs to both the Minister for Immigration and the Prime Minister.  In 2003 AFUW 
organized a special public session on the Human Rights of Refugees.   

The New Zealand Federation Hutt Valley branch has been researching the needs of refugees and 
migrants in their area.  The latest wave of refugee groups to arrive is from the Sudan, Somalia and 
Iraq.  The group has been collecting information that identifies gaps in local support services, which 
it in turn uses to lobby the local council and central government for support. Among the main areas 
of need identified to date have been for the provision of translation and interpreting services, 
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English classes, trauma counselling, employment and housing support.  The branch joined with the 
local Friends of New Settlers (FONS) to successfully lobby for a grant to establish a new multi-
cultural centre. 

The Sri Lanka Federation of University Women (SLFUW) was an active partner in national efforts 
to obtain new legislation gender-based violence.  

 

Health 
The AIDS epidemic continues to spread uncontrollably in Cameroon.  It is estimated that 12% of the 
population of 13 million people are seropositive and that 600 new cases of infection are occurring 
daily. Nearly every one is either infected or affected by the devastating effects of the epidemic. In 
the absence of a cure, a sound and efficient prevention approach remains the vital means of 
curbing the spread of HIV/AIDS. When looking for a way to help educate people about sexually 
transmitted diseases, including HIV/AIDS, the Cameroon Association of University Women 
(CAMAUW) saw an opportunity to work through professional hairdressers - an integral part of the 
community with widespread access to women.  CAMAUW worked with the Bamenda Hairdressers 
Association (BAHADA) to develop a two-workshop to offer training to hairdressers on how to 

• protect themselves and their clients by providing access to a clean work environment and 
equipment; 

• pass on appropriate knowledge to clients and the public at large; 
• affirm human rights and dignity of those affected, thus approaching them with love and 

compassion; and 
• work in solidarity as a group, taping from the strength of numbers to make BAHADA visible in 

the fight against AIDS in the community. 

The hairdressers received educational material that could be displayed in their beauty shops to 
attract the attention of clients. CAMAUW also trained ten peer educators whose task will be to 
keep other hairdressers informed of the latest. 

Dental hygiene and care are 
significant problems in many poorer 
communities in Costa Rica.  Few 
families can afford proper dental 
care.  This impacts even the 
performance of children in school.  
The Asociación Costarricense de 
Mujeres Universitarias (ACMU) 
Cartago branch has arranged for 
regular clinics where school 
children can receive free checkups 
and care.  ACMU members raise 
funds to supply the material, 
provide transportation and organize 
the clinics.  Professors and 
dentistry students from the 
Universidad Latinoamericana de 
Ciencia y Technologia (ULACIT) 
Dentistry School provide their 

services on a voluntary basis.  Separate training in proper dental hygiene was provided to teach the 
children how properly to use a toothbrush.  Branch members also has an educational awareness 
programme for teenagers in the high schools, covering suicide prevention, drug abuse, and 
pregnancy. The  new branch of the Federación Boliviana de Mujeres Profesionales Universitarias 
(FBMPU) in Cochabamba also provides healthcare services in schools and poor communities. 

FBMPU dental clinic in Cochabamba 
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The Turkish Association Adana branch organizes regular conferences that reach nearly 300 women 
per year. In 2002 and 2003, these covered such topics as the prevention of violence in the family, 
the importance of hygiene in daily life, pre-natal diagnosis of medical problems, the treatment of 
asthma and family planning.  During the conferences on hygiene toothbrushes, toothpaste, 
detergents and other other materials were distributed to participants.   

The Asociación de Mujeres Universitarias de El Salvador (AMUS) continues to operate its medical 
clinics for low-income communities, serving over 1500 patients a year.  The clinics offer general 
medical treatments, clinical laboratory services, a dental clinic, pulmonary therapy and 
pharmaceuticals.  AMUS has recently added new programme components for adolescents designed 
to prevent sexually transmitted diseases, early pregnancies and the use of drugs.  They hope that 
these educational seminars will prevent students from leaving school and decrease the number of 
unwed mothers. 

The Zambian Association of University Women (ZAUW) nutrition project was originally started to 
combat infant mortality caused by diarrhoea amongst children living in poor and unsanitary 
conditions in the perimeter areas of Lusaka.  ZAUW members encouraged mothers to feed their 
children with high protein soya beans and oral rehydration salts.  Because the women could not 
afford to buy the soya, skills training was started to generate income for the participants.  A local 
association, WFCZ, provided micro loans to help women get started.  The project was originally 
intended to be short-term, but it has become ongoing, because of the extent of poverty and the 
high level of illiteracy among the target group, which has meant that oral instruction was the only 
viable form of information dissemination. 

 

Refugees 

The focus of the Drustvo Hrvatskih Intelektualki for the last decade in Croatia has been its work 
with more than 200 000 people displaced in Croatia during the 1990s as a result of the Balkan war 
situation.  In the early days, with special permission from the Office for Refugees, the Croatian 
Association began activities in refugee camps near Zagreb, which were meant to be temporary 
accommodation but soon became permanent homes to many.  Members organized furnishings for 
share facilities rooms, supplied gardening materials, medical supplies and other necessities.  They 
also organized materials for schools.  The group went on to gather testimony and document the 
terrors of war suffered by many.  These documents were made available both to the International 
Criminal Tribunal for Former Yugoslavia at the Hague and to the Center for Human Rights in 
Chicago.  The Croatian Association continues it traditional handicraft training assisting in the 
psychological and social reintegration of for female refugees from all parts of Croatia.  Through this 
work the women are able to feel the beauty of their products, they gain self-confidence, while 
promoting respect for and preservation of Croatian cultural heritage. 

The plight of refugees has also been addressed by the Mexican Federation, which organized an 
international seminar on Women and Migration, addressing at questions of migration and human 
rights, rural to urban migration, and migration from Central and South America to the United 
States. 
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Conflict Resolution and Peacebuilding 

The impact war and armed conflict on women and girls is terrible.  This was the case of the ten-
year conflict in Sierra Leone, which ended officially in January 2002, where women were targeted 

during the war, raped, and used 
as sex slaves, human shields and 
bearers of stolen property. Those 
who were not abducted but found 
their way to refugee camps or 
were displaced endured much 
hardship. Rather than alleviating 
their plight, the cessation of 
hostilities further worsened their 
situation. Some had lost 
everything, including husbands or 
breadwinners, and were living in 
abject poverty with families 
depending on them to provide 
sustenance. Teenage girls were 
either pregnant, or had become 
mothers, destitute, traumatised 
and socially isolated. The Sierra 
Leone Association, working with 
an international NGO, 
Conciliation Resources, set out to 
provide an historical account of 
women’s experiences and to 

document their strategies for coping in situations of conflict. Oral histories were taken of a hundred 
women in displaced camps in Freetown and, to a lesser extent, in the eastern and southern areas of 
the country. Most were illiterate; many had lost limbs during the course of the war. Their responses 
were recorded in writing and recorded on tape.  Each person also had her photograph taken.  
SLAUW would like to develop produce a video documentary from the material about women's 
experiences in Sierra Leone with a view to sharing, learning and building solidarity among women in 
both urban and rural areas in different parts of the country. 

Ethnic conflicts have also escalated in recent years in Nigeria, a complex country with 250 ethnic 
groups and 120 different languages.  Clashes have left hundreds dead and thousands displaced from 
their homes. A broad range of non-governmental organizations (NGOs) are working to promote non-
violent alternatives for conflict resolution and to defend human rights. The Nigerian Association of 
University Women (NAUW) decided to organize a two-day national workshop in October 2002 on 
The Role of Women In Conflict Prevention and Resolution.  Papers were presented by NAUW 
members, university lecturers, leaders of other NGOs, community leaders and student leaders on 
the roles women, especially in Nigeria, could play to avert impending conflicts and/or resolve 
already existing ones at different levels – the home front, the community and in educational 
institutions. Participants used the papers and questions from the IFUW training manual Workshop 
on Conflict Resolution – Facilitators’ Training Manual as the basis for small group discussions.  
Following the meeting the papers and findings were compiled in a book Nigerian Women in Peace 
Education and Conflict Resolution, edited by Clara Ikekeonwu, Stella Okoye and Ifueko Bello-
Fadaka. The workshop received considerable public attention and was covered by Radio Nigeria and 
the local press.  NAUW members also provided assistance to refugees from the violence in the 
Benue State.  

The Armenian Association of Women Graduates (AAUWE) educational programme seeks to provide 
knowledge about civil society, women’s place in democratic processes and women’s civic activism 
and responsibility. AAUWE hosted a conference, Dialogue Among Civilizations: Democracy and 
Peace, which examined the effects of globalization on the advancement of democratic changes 
occurring in the transition society and on the role of women in the decision-making processes. The 

SLAUW Women’s Voices from Sierra Leone Project
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presentations also looked at the evolution of democratic values in transition societies, in particular 
the emergence of dialogue among the authorities, political parties and non-governmental 
organizations.  Another AAUWE training seminar, in Kapan, looked at a Dialogue among 
civilizations ad cultures as a basis for peace-building.  Participants examined women’s activism 
as a factor for advancing democracy.  

The South African Association held a conference on Fostering a Culture of Peace in a 
Democratic South Africa: the Role of Women, which looked at issues of perceptions of gender and 
gender roles in the process of change for peace, conflict management for schools, as well as 
religion and peace. 

The Norwegian Association hosted a national seminar on A Decade of Peace. 

 

 

 
 

The overriding goal of nearly every IFUW project, whether related to education, employment, 
health or human security is the empowerment of women.  Many national affiliates offer 
programmes designed specifically to provide leadership training and management skills for women 
and girls. 
 

Leadership Training 
 
Several national affiliates run projects to give 
girls experience in public speaking.   Les 
Olympes de la Parole or Speech Olympiads  
project of the Association Française des 
Femmes Diplômées des Universités (AFFDU) 
started from the observation that it is still 
difficult for girls and women to speak in 
public. In schools and universities, in 
professional and public meetings, female 
voices have little chance to be heard when 
male voices monopolize the debate. It is thus 
important to enable girls to speak in public as 
early as their primary school years.  Local 
associations of the Irish Federation of 
University Women (IrFUW) cooperate on a 
public speaking competition for girls under 
fifteen.  IrFUW members organize special 
workshops to prepare girls for speaking in 
public for the first time.  The debating teams 
then compete in a citywide and national competition.   

The regional meeting of the PGWNet Council, hosted by the Fiji Association in 2003 included a 
Advocacy Skills Workshop.  The workshop was extremely important in terms of capacity building 
as the Pacific region is opening more and more to the effects of globalization.  Women of the 
Pacific cannot afford to sit back and not participate in decisions which will have far reaching 
effects on their lives, such as trade agreements, environmental changes, effects of economic 
policies on the implementation of CEDAW, protection of traditional knowledge and human security 
issues, etc. Advocacy skills are an essential component in the empowerment of women. 

A winner of the IrFUW 2003 Speech Competition
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During the triennium the Federation of University Women, Russia (FUW) organized a series of 
leadership seminars for young people.  In Russia, as in many other Eastern European countries, the 
shift from a state-controlled system to the one currently in place has left many gaps.  Non-
governmental organizations are trying to help fill these, but there is not the strong tradition of 
volunteer organizations that exists in some parts of the world.  The Russian Association (FUW) is 
encouraging younger members in this direction.  In 2003 FUW organized an interregional 
competition for student social projects. In 2004 FUW followed this with a national youth conference 
Organization of Charity: A Sharing Experience, designed to encourage young people to become 
involved.   

The Russian Association, through its Gender Institute, also offers leadership and capacity building 
training for women.  This role is especially important.  While women are active in all fields, they 
still have low status in governmental bodies at both the federal and local level.  Women, for 
example, hold only 9% of the top managements positions in the mass media.  A large number of 
women’s organizations have formed in recent years, but they are hampered by a lack of access to 
the Internet, the inability to participate in regional and international meetings, and the lack 
knowledge and experience in such areas as fund-raising.  In response, FUW has organized 
conferences and seminars on the Use of the Global Internet and Mass Media, Development 
Management, and Fund-raising for Women’s Non-governmental Organizations. 

The AAUW Leadership and Training Institute hosted an annual national conference for college 
women students - Purpose, Power, Progress. The popular annual event brings together students 
currently holding campus and community leadership positions and those with leadership aspirations 
from across the country, providing skills and resources needs to meet today’s challenges.  Members 
of the AAUW Student Advisory Council are actively involved in planning and program development 
for the event.  Sessions include dynamic presentations by accomplished women on leadership and 
advocacy, stimulating empowerment sessions, interactive skill-building workshops on civic 
engagement, technical and financial literacy, and life balance.  Participants leave the conference 
with solutions to challenges on campus and in their communities and a sense that there is a vibrant 
community of student leaders and adult mentors – AAUW members, representatives from AAUW 
program partners, and women from various professions – available to help. 

The Sri Lanka Federation also has a programme for undergraduate students, Democratic 
Leadership to Enhance Capacity of Women.  SLAUW began the project response to the three 
decades of ethnic conflict that the country has endured.  Large numbers of young people have lost 
faith in the existing social and public institutions; some endorse violence as a legitimate means of 
achieving goals.  SLAUW members see the training as a way to promote democratic values and the 
equal participation of women and encouraging university students to participate in governance. 

The National Association of University Women in Romania presented a series of monthly seminars 
in two schools for teenagers and their parents to raise awareness about their potential and offer 
psychological support and training for handling financial resources. 
 

Promotion of Women in Decision-making 

The Federación Mexicana de Mujeres Universitarias (FEMU) organized a national seminar on A 
Half Century of Women’s Political Rights in Mexico.  The discussions focussed on the continuing 
under-representation of women in decision-making positions in the country’s federal government 
and judicial system. The findings called for a series of actions encouraging all political parties to 
include a gender emphasis in their work programmes, the creation of leadership and political 
training programmes for women and the establishment of a civil service career system to insure the 
equitable recruitment of men and women. 

Participation of women in government is also very much a concern for the Tongan Association.  
ATUW is currently investigating the barriers that hinder women’s participation in order to enable 
women to advance in the political arena. The first three women were elected to the country’s 
parliament, but since then there has been no woman representative.  ATUW believes strongly that 
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women’s needs must be articulated in all decision-making levels and is working to promote women 
to run in the next parliamentary elections.   

The Associaçao Brasileira de Diplomadas Universitarias (ABDU) participated in successful efforts 
to secure the nomination of the first woman member to the Brazilian Federal Supreme Court, who 
is an ABDU member.  

The Federación Boliviana de Mujeres Profesionales Universitarias (FBMPU) branch in Santa Cruz 
organized a series of forums to promote the participation of women youth in the political process.  
The forums offered an opportunity both for women with public functions to talk about their roles, 
achievements and some of the barriers they have faced, and for candidates for the parliament from 
a range of parties to explain their proposals.  This also provided an opportunity for local citizens to 
share their views with the candidates.   FBPMU hopes that this action will serve as an incentive so 
that more women will become involved in the political process, bringing a different and fresh point 
of view to community needs and the search for creative solutions. 

 

 

Mentoring for New Graduates 

In many countries today a diploma is not enough to open the door to secure employment. New 
graduates frequently find themselves poorly equipped to enter the job market.  Many national 
affiliates offering mentoring programmes through which members transmit their experience to 
young women just beginning their careers, providing advice and training that can often make the 
difference.   

In Burkina Faso, for example, secondary schools and university studies do not generally include any 
job search training.  This is a problem for young women graduates, who report that even with 
equivalent diplomas and experience, employers continue to give preference to men when hiring. In 
response, the Association Burkinabé des Femmes Diplômées des Universités (ABFEDU) has 
developed a programme to assist young women graduates to better position themselves in the job 
market.  The Association offers two-day courses that assist young women in drafting curriculum 
vitae and preparing for the psychological and communication testing that is often part of job 
interviews. 

Members of the Canadian Federation of University Women assist university students to finalize 
their career choices and to identify challenges and possible barriers in their chosen fields.  CFUW 
members also help orient students toward higher studies that can help them in the evolution of 
their careers.   

The Finnish Federation of University Women (FFUW) started a new mentoring programme to 
support young academic women in their professional and private lives.  The project is linking older 
women graduates who have considerable experience with young women who are just starting and 
facing difficulties balancing their professional and personal lives.  FFUW has organized a series of 
workshops to train those volunteering their time as mentors.  The second phase of the project will 
extend the mentoring project to IFUW affiliates in the Baltic States.  Members of the University 
Women of Europe and the Belgian Federation of University Women will assist with this. 

The Latvian Association of University Women (LAUW) offers a series of weekly English classes to 
help prepare women graduates for today’s labour market and to improve their employment 
prospects.  Depending on their needs women can take general English, business English or English 
for specific purposes.  The project was started after a survey by LAUW members showed that 80% of 
the current job vacancies in the country now require knowledge of English. 
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The Vanuatu Association of Women Graduates compiled a directory with over 400 of the country’s 
women graduates, with names, academic qualifications, fields of study and current contact 
information.  VAWG circulated the information both electronically and in booklet form to 
government ministries, departments and donors.  The aim is for the directory to be used to identify 

graduate women for 
opportunities on boards and other 
professional openings.  The 
Association of Tongan University 
Women (ATUW) is compiling a 
similar database of graduate 
women in their country. 

The German Federation in 
Heilbronn supports young women 
by offering a special Innovation 
and Creativity Prize recognizing 
outstanding work by students.  
The recent winner shown in the 
photo was chosen because of her 
outstanding research in the field 
of microsystems.  DAB has started 
a new publication injunction with 
the LIT publishing house 

(Münster/Hamburg/ London), where women graduating from a German university or college can 
publish their theses and dissertations.    The Felag Islenzkra Haskolakvenna in Iceland also edits a 
magazine where they give academic women an opportunity to publish articles. 

The New Zealand Federation offers a range of activities to assist new graduates, from workshops 
on women and career management and balancing career and family to raising funds to help young 
graduate women to attend conferences.   

The Slovene Union of University Women (SUUW) is another affiliate that supports young women 
graduates looking for their first jobs. 

The British Federation associations in Scotland organized special academic days where graduate 
students could present their research.  These offered the young women opportunities to gain 
practice making public presentation, with valuable feedback offered by BFWG members.   

Winner of the DAB Innovation and Creativity Prize 

Presenters of doctoral research at one of the BFWG  
Academic Days in Scotland
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Employment 

The AAUW Educational Foundation published a new report in 2003, Women at Work, which 
explores important connections between education, employment and economic security for women 
and their families.  Combining survey data with the most recent national census figures, Women at 
Work, takes a close look at the nature of women’s work in today’s high-tech economy.  It reaches 
beyond the enduring wage gap to examine the kinds and conditions of women’s work.  AAUW also 
prepared a companion Women at Work Action Guide, which has been used as the basis for 
numerous branch-related events, such as a workshop on Women at Work held at the Girls and Tech 
Expo in New London, Connecticut. 

In Lithuania, the Lietuvos Universitetu Moteru Asoiacija (LAUW) interviewed a sample population 
of 650 employed and unemployed middle-age women (35 to 45 years old) in order to look for 
criteria that might explain why some women graduates have established successful careers, while 
others remain unemployed.  Factors such as self-esteem and level of advance professional training 
were found to play a definite role.  The Association is using the results to develop a social mobility 
training programme for women.  They also intend to enlarge on the research to develop a 
comparative research project looking at the same questions in different countries and cultures. 

 

Vocational Training 

Vocational training programmes in many countries offer women in impoverished rural and urban 
areas new skills, enabling them to become economically independent.  

 
With over seven million elderly 
persons in Egypt, (11% of the 
population) and inadequate 
governmental social and welfare 
measures to cope with their 
needs, the role of non-
governmental organizations is 
increasing.  The Cairo branch of 
the Egyptian Association of 
University Women is one of the 
NGOs trying to fill the gap.  EAUW 
trains young graduates in the care 
of the elderly. 

The Pakistan Federation of 
University Women has added a 
project enabling providing design 
and tailoring skills to enable girls 
to establish their own businesses.  
Since most are from poor families 

without access to sufficient capital to launch projects on their own, PFUW plans to offer guarantees 
to assist the girls to obtain bank or government loans. 

The Asociación de Mujeres Universitarias de Panamá (AMUP) started a new micro enterprise 
project for low-income single mothers in Los Andes.  The first phase of the programme offers a 
range of training designed to increase self-esteem and to prepare the participants mentally and 
emotionally for creating their own businesses.  Courses cover self-esteem, integration in the 
community, disease prevention, basic nutrition, childcare, sexual and reproductive health and 
women’s rights.   The second phase introduces the participants to the basic concepts of micro 
enterprises, strategies for starting new businesses and technical skills in the manufacturing of items 
for the kitchen, flower arrangements and other small items.  The final phase covers marketing and 
networking, the use of information programmes and courses in basic dress design. 

Participants in the Egyptian Elderly Care Project 
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The Philippine Association of University Women (PAUW) offers informal training developing 
cooking and entrepreneurial schools that enable women from depressed areas of Manila to establish 
their own businesses. 

Because of growing concern among members of the community about the large and growing number 
of school dropouts, as well as problems of high unemployment amongst the young, teen 
pregnancies, early marriage, alcohol and drug related problems and petty crime, the Ugandan 
Association decided to extend this programme and to join forces with Plan International Uganda to 
set up a community centre which will provide vocational, technical and entrepreneurial skills 
training for girls who would otherwise be forced into early marriages by parents. Local trainers 
from the community, volunteers and UAUW members will offer skills training in sewing, weaving 
and garment manufacture, agriculture and food production and nutrition, as well as literacy 
classes.  The centre will welcome the first students in September 2004.  

 

 

 

In 1975, the start of the International Decade for Women, the New Zealand Federation conducted 
a study on the lives of New Zealand Women, the result of which were published in a booklet, 
Women at Home.  A quarter of a century later, the NZFGW Otago branch commissioned a follow-up 
study called Women and Change 1976-2001.  The aim of the project was to ascertain changes in 
women’s lives, attitudes and experiences since the first study was made.  A group of experienced 
women researchers from Auckland University interviewed more than 130 women, including those 
with national leadership roles and prominent careers, famous women with public roles and focus 
groups of ordinary women.  The project has drawn much interest from other New Zealand women’s 
organizations, universities and the New Zealand Ministry of Women’s Affairs.  The results will be 
published at the end of 2004. 

The Turkish Cypriot Association of University Women (TCAUW) opened a new women’s research 
library devoted to gender issues, publications about women and women artists.  The library 
provides access to resources for students, universities and both the local and international research 
community.  The centre also serves as a base for research and workshops related to the status of 
Turkish Cypriot women.  One of the first projects was a call for research evaluating the gender 
impact of legislation in education and employment.  TCAUW invited academics, graduates students 
from local universities and other women’s and professional organizations to take part.   

The Bulgarian Association of University Women (BAUW) established a Centre for Feminist Culture, 
designed to give greater visibility to the achievements of women scholars and artists in their 
country.  The project seeks to have a multiplier effect on gender sensitization and the 
empowerment of women in what is a traditional society, still resistant to feminist ideas.  The 
centre offers discussion and media groups, bringing together women from different professions and 
ages, featuring lectures by women activists, journalists, artists and scholars. BAUW members also 
conducted an interdisciplinary, anthropological project -  “Women’s Oral: A Voice of Its Own”, 
interviewing women from different generations and diverse ethnic and religious backgrounds 
throughout country, to record changing perceptions of women. 

The Federation of University Women in Russia also established a new Gender Institute, designed 
to promote gender research and education projects.  The centre features a database of gender-
related research. 

Members of the French Association, together with the Ministry of the Rights of Women and 
Equality and another NGO, La Boucle, lobbied successfully for the creation of new interuniversity 
degree in equality opportunity for men and women.  Offered at two universities in Paris, the degree 
is intended for those who wish to work in the field of equal opportunity in government, non-
governmental organizations and private establishments.  The one-year course is flexible to 
accommodate working students. 
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The Mexican Federation created a virtual Women’s 
Museum.  It presents the history of women in 
Mexico, information on women’s rights, health, 
education, and research, and information on 
women artists - www.mdemujer.org.mx/html. Over 
the last year, the group has been raising funds to 
obtain a building that will physically house a new 
Women’s Museum that will serve as a cultural 
centre presenting an historical overview of the role 
of women in Mexico since pre-Hispanic times and 
will serve as a forum for discussions on women’s 
issues. 

In honour of its 100th anniversary, the Kvinnliga 
Akademikers Forening Sverige (KAF) in Sweden 
organized special exhibits on academic women at 
the Royal Library in Stockholm, the University 
Library in Lund and at the Women’s History 
Collection in Gothenburg.  KAF used the occasion to 
publicize the fact that, while women have made 

great strides forward, graduate women still hold only 14% of the highest positions of professor in 
Swedish universities.  KAF members also celebrated the anniversary by publishing a book, Forbidden 
Fruit on the Tree of Knowledge” providing a history of women academics over the last one hundred 
years. 

In 2002 the El Salvador Association (AMUS) celebrated its golden anniversary with a Cultural Week 
including exhibitions of paintings and photographs, poetry recitals, a seminar on Human Rights of 
Women and Girls and National Family Law and a seminar on The Role of University Women in El 
Salvador. 

The Federación Argentina de Mujeres Universitarias (FAMU) in Mar del Plata held lectures on 
women’s voices for peace, women volunteer and the plan for equality between men and women. 

 

 

 

 

Bina Roy Partners in Development Programme 

The IFUW Bina Roy Partners in Development Programme (BRPID) is one of IFUW’s most important 
partnership arrangements.  Under the programme, donor partners contribute toward the dues 
payments owed by project partners in a developing country or a country in transition.  This in turn 
allows the project partners to use the equivalent amount in their own currency for approved 
projects.  Donor partners also benefit.  Whether they support a specific project or make a general 
contribution to help several projects, this link provides interest for local members and gives them 
an opportunity to make a valuable contribution to projects that are making a real difference in the 
lives of women and girls throughout the world. 

Many of the projects mentioned in this report are funded in part by BRPID funds.  The need is 
greater than ever.  The vast majority of IFUW’s newest affiliates are from countries with a low per 
capita income.  They have fantastic projects, but few financial resources.  IFUW can only continue 
to encourage new affiliates to join, if members continue to support the BRPID programme. 

Mexican Federation’s Museo de la Mujer Project 
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Project Five-O 

Another partnership is Project Five-O, a joint initiative of IFUW together with four other women’s 
organizations:  Business and Professional Women International (BPWI), the International Council of 
Women (ICW), Soroptimists International (SI) and Zonta International, which supports community 
development projects. For a project to be accepted, at least local representatives of at least two 
of the partner organizations must be involved.   An example of a successful Project Five-O initiative 
at the national level is the Dhaka Project, involving the Bangladesh Federation of University 
Women (BFUW), the SI Club of Dhaka, ZI Clubs of Dhaka and the Bangladesh Federation of Business 
and Professional Women.  Sixty to seventy women complete training courses each year in sewing, 
tailoring and embroidery.  The project includes a Health Centre, which treats over 2,300 women 
and children annually. In 2001 the project added a Pre-Primary Education Centre for Children, run 
in cooperation with another NGO Nijera Shikhi  (Let’s Learn). 

At the international level, the five partners also join forces to present a unified front in their 
advocacy work at the United Nations.  This ensures that our position statements are heard in the 
plenary sessions of major UN conferences and other meetings.  This is important, because the 
growth in the number of civil society partners wishing to be heard has resulted in tighter UN 
controls as to which non-governmental organizations are given time to present their views. 

Joint advocacy efforts are also taking place at the national level.  As part of a special Project Five-
O network started in Sweden in 2003, members of KAF, Zonta, Soroptimists and the Business and 
Professional Women meet several times a year to discuss issues and prepare joint submissions for 
the government.  Recently the groups have sent proposals to the government concerning both 
trafficking of women and gender equality.  This work is very important because the traditional 
Women’s Lobby is currently very weak.  The Finnish Federation has also started a successful joint 
initiative with local Five-O partners.  For two years in a row, the coalition has organized a public 
seminar that serves as a fund-raising event for the Project Five-O organization. 

 

Member to Member Links 

Bi-lateral and multi-lateral links between national affiliates and branches are another important 
aspect of IFUW.  Some take the form of links between two or more national affiliates.  In May 2003, 
the Netherlands Association of Women Graduates (VVA0), which was celebrating its 85th 
Anniversary, hosted a friendship visit for members of the Canadian Federation’s 
Sherbrooke/Lennoxville branch and AAUW/Wisconsin members.  A highlight of the visit was a 
Conference on Ageing, at which the three groups presented papers on the situation in their 
respective countries.  Issues address included the financing of state pensions, the growing demand 
for care and support services, housing and mental stimulation.  The participants went on to explore 
together the question of what ageing means to IFUW itself.  The long-standing link between 
members of the British Federation and members of the Belgian Federation branch in Liège is 
another example. 

Other friendship visits are open to any interested IFUW member.  This was the case of friendship 
visits organized by he Singapore Association and the New Zealand Federation for members 
travelling to or from the 2004 IFUW Conference in Perth, Australia.  The South African Association 
also welcomed IFUW members to their country for a friendship visit earlier in the triennium. 

IFUW Regional Groups 

IFUW regional groups provide opportunities for members from neighbouring countries to meet and 
work together on common issues.  There are currently seven regional groups.  These include the 
Pacific Graduate Women’s Network (PGWNet), whose activities were described earlier, the 
Federación Latinamericana de Mujeres Universitarias (FLAMU) and 
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• The Federación Centroamericana de Mujeres Universitarias (FECAMU) was hosted by the 
Asociación Guatemalteca de Mujeres Universitarias, which has applied for re-affiliation to 
IFUW.  The theme was Women United for Development. 

• The Federation of University Women of Africa (FUWA) used the opportunity of the Women’s 
World 2002 Conference in Uganda to bring together members for a regional meeting.  

• The University Women of Asia at its conference organized by the Korean Association looked at 
questions of Women and Leadership, Education and Training, Employment and 
Entrepreneurship, and a Culture of Peace.  

• The University Women of Europe, in addition to the meeting held in Norway mentioned earlier 
in this report, also held assemblies and seminars in Croatia in 2003 on Environment Protection 
and Health – what can UWE do in the 21st Century, in Bordeaux on Women actors of economy 
- a challenge for UWE. 

• The SAARC Federation of University Women links IFUW affiliates in Bangladesh, India, Nepal, 
Pakistan and Sri Lanka.  During this triennium the group held seminars related to the trafficking 
of women and girls cross border areas, the empowerment of women in the hospitality and 
tourism industry and the promotion of communal harmony and global peace.   

Outreach to Other Women Graduates 

Outreach to women graduates in other countries is an important part of IFUW’s work.  In contrast 
to the gains made by women in many countries where IFUW has existing affiliates, there are still 
too many parts of the world where women are denied access to education and basic human rights. 
For graduate women in those countries, IFUW’s international network is an inspirational model of 
what is possible when educated women join together.  The groups that have joined IFUW over the 
last decade demonstrate the exciting work that can take place when women graduates are 
encouraged to form new associations. Like the work on domestic violence undertaken by the Samoa 
and Vanuatu Associations, because they are raising awareness about a problem not previously 
publicly recognized in their countries. 

IFUW welcomed five new affiliates during the triennium:  from Albania, the Association Albanaise 
des Femmes Diplômées des Universités; Burundi, the Association Burundaise des Femmes 
Diplômées des Universités; Solomon Islands, the Solomon Islands Association of Women 
Graduates; Spain, and Tanzania, the Tanzanian Federation of University Women. 

IFUW members from existing affiliates and the regional groupings play an important role in helping 
to form new associations.  Members of the French Association and the University Women of 
Europe helped the Albanian Association to get underway and have been involved in their summer 
school on Women in the Balkans.  Members of the Pacific Graduate Women’s Network assisted in 
the formation of the new group from the Solomon Islands and are currently working with women in 
Niue and Papua New Guinea.  The Federazione Italiana Laureate e Diplomate Istituti Superiori 
(FILDIS) is mentoring graduate women who are trying to get a group underway in Kenya.  Members 
from Canada and Great Britain are in close contact with women in Afghanistan who hope to be able 
to start a new group.  Some national affiliates cooperate on projects with women in countries 
where there is not yet an IFUW affiliate.  The University Women’s Association –Singapore (UWAS) 
has been providing capacity building training for women in Vietnam.  The most recent seminar 
offered communications skills training.   

These are but a few examples.  For more information, visit the IFUW website:  www.ifuw.org. 
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Note:  The information in this report is based on national affiliate reports to the 86th IFUW 
Conference and other material submitted to IFUW during the triennium.  No information was 
provided by Chile, Denmark, Hong Kong, Hungary, Indonesia, Luxembourg, Mongolia, Poland or 
Uruguay 
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