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.  

 
 Nominated for: Status of Women Committee 
   
 Position: Member 
    
 National federation or association: Turkish Association of University Women 
    
 Family name: Maktav 
   
 Title: Dr. 
   
    
 Other names: Serap 
    
 Mother tongue: Turkish 
   
 Knowledge of English:  
  
  
 Ability to speak English Excellent 
 Ability to understand spoken English Excellent 
 Ability to read English Excellent 
 Ability to write English Excellent 
  
 Other languages and degree of fluency:   
  
 Competent in speaking, understanding, reading and writing Turkmen, Uzbek, Azeri; fluent to a 
 lesser degree in Kazak and Kyrgyz 
  
  
 Computer skills: Considerable experience sending email and using the internet and Skype
  
 Internet Access:  Regular access to email and Skype at home or at work  
  
  
 
 
 
 
 
 



 

 Education:   
  
 University Degree Year Awarded  Field of Study 
 Middle East  B.Sc  1970  Psychology 
 Technical 
 University 
 
 Memorial U. of M.Sc 1972  Experimental Child Psychology 
 Newfoundland 
 
 Ankara University Ph.D 1983  Child Psychology 

 
Professional field and/or present occupation: 

Retired from UNICEF as Regional Child Protection Adviser for south Asia 
  
 

 IFUW Basics: 
  
 I have read the IFUW Constitution and By-laws  
 I have read the IFUW Strategic Plan  
 I have read the Terms of Reference for the Board   
 I have read the Terms of Reference for the IFUW Committees   
  
  

Skills and experience in the following areas: 
(a) programme development at local, national & international level  
(b) research and preparation of resource material for individuals or groups  
(c) organization of seminars & workshops  
(d) design and moderation of member email discussions and blogs 
(e) If standing as Convener: Skills and experience in chairing meetings and managing Committee tasks. 

 
Following six years of teaching child, experimental psychology, memory and learning to undergraduates (and 
doing research towards Ph.D.), I started working in UNICEF. As a national officer in UNICEF Turkey, worked as 
programme planning officer taking the lead in the preparation of UNICEF country Programme in collaboration 
with the Government. In addition to programme planning and development, was responsible for the 
implementation and monitoring of the programme responsible for (dealing with women and child issues in the 
Priority Provinces in the South East region of Turkey). Financial monitoring of the country programme was also 
within the responsibility of this post. Organized the strategy and annual review as well as mid-term review 
meetings in collaboration with the section heads, under the guidance of the Representative. 
After eight years became International, with the posting of Assistant Representative in UNICEF Turkmenistan 
where the responsibility of programme planning, implementation, representing the Representative in 
Government meetings, monitoring and evaluation was dealt with. Next posting was Deputy representative for 
UNICEF Pakistan for five years where eight programmes was coordinated for the four sub-offices. Thus had 
extensive experience in programme planning, implementation and monitoring. Also developed experience in 
planning, organizing high level meetings with the government, NGOs/INGOs. 
Final posting prior to retirement was in UNICEF South Asia Regional Office in Nepal, as Regional Child Protection 
Advisor. During this tenure, extensively visited the eight South Asia countries and worked in child protection 
areas of child trafficking, juvenile justice, children affected by armed conflict, violence against children, birth 
registration, child labour among others. High level Regional meetings with the concerned governments were 
organized to develop regional policies to deal with the above issues. 
 

 



 

Experience or knowledge of the United Nations, its specialized agencies and their national 
commissions and skills in advocacy for human rights of girls and women. 
 
As indicated above, have extensive experience and knowledge about UN particularly, UNICEF. In addition, have 
worked in collaboration with the country/regional offices of the different UN agencies such as WHO, UNHCR, 
UNFPA, UNIFEM, ILO as well as International NGOs such as Plan International, ECPAT, Save the Children 
International and Amnesty International to name a few.  
 
Throughout my years in UNICEF, our work necessitated constant learning, development in the areas of advocacy 
and programming for the wellbeing and empowerment of children and women. Convention on the Rights of the 
Child was signed and ratified during these years, and had to be advocated for in the countries I served, to be 
supplemented with programmes to ensure its implementation 
 

 
Please describe your goals for this position and the contribution you believe you can make if elected 
or appointed. 
As a member of the CSW, can contribute the experience and knowledge already accumulated, especially 
regarding the human rights of children and women. Through work with and links to the IFUW UN 
Representatives as well as the different UN agencies (I visit NY once a year to see my son and his wife and 
contact the different sections of UNICEF HQ), as well as following the UN agency web pages, can provide 
information to the CSW regarding the new developments and strategic approaches of the UN agencies towards 
children and women. Similar contribution can be made to the concerned UN Representatives and UN agencies 
regarding IFUW policies and missions.  
Another important area of work is related to the NFAs and their contribution to IFUW policy and planning as 
well as implementation which needs to be coordinated, supported and reported on. Exchange of information 
among the NFAs regarding their success stories, and their coordination in some of the IFUW initiatives is also a 
very challenging but rewarding area to contribute towards.     
 

 
How would you refresh the Programme for Action without removing or redefining the four pillars?  
Since the IFUW has identified the new Strategic Plan for 2012-2015, it can be a useful guide in the refreshment 
of the Programme for Action, with the detailed objectives identified for each of the strategic aims. It is also the 
case that countries differ with regard to the action taken by their governments, NGOs and other related parties 
to resolve some of the gild child and women issues. The countries with similar level of problems can be grouped 
together with the NFAs encouraged to work together in implementation of the programme to produce the 
necessary changes that would reflect in the total result of the programme for action. This could be realized as a 
regional initiative or initiative of groups of countries with similar issues that they can work on. Sharing their 
experiences, successes and failures as well as best practices can help to learn from each other. The outcomes 
will also provide advocacy opportunities with Governments, other international organizations and IFUW NFAs.     
 
 
Other relevant skills and experience (volunteer and professional) from the last 10 years relevant to this 
position 
Upon retirement in 2007, have joined the Turkish Association of University Women in 2008 and since have 
worked as the Executive Board member of Ankara Branch, collaborating with the other members in 
implementing the different projects, activities, especially providing scholarships to around 50 girls attending 
university in Ankara.  
As a member of the TAUW Women Research and Education Centre, contributed to the Mentoring Project (EU 
funded) carried out by Norway, Netherlands and Turkey NFAs. Served as the rapporteur of the meetings held in 
Turkey, attended Netherlands meeting.  
While attending the 30th IFUW Conference held in Mexico City in 2010, conducted the workshop on "Mentoring 
suitable for academic women" with Angeline Joordens.Also served as the rapporteur of the seminar on 
“Education for Sustainable Development” conducted by Ayden Birerdinc. 



 

Presently serving as a member of LAC towards the preparations for the 31st IFUW Conference to be held in 2013 
in Istanbul. Also on behalf of the TAUW, am a member of the National Child Marriages Platform, established 
December 2012.  
 
 
 
 

Commitment to IFUW 
 

It is extremely important that all members standing for the IFUW Board of Officers and Committees understand 
that this involves much more than a commitment to attend meetings. In signing the declaration below, you are 
promising that you are willing and able to work on a regular basis throughout the year with your colleagues via 
e-mail and to take responsibility for individual assignments. In the case of the Board of Officers and Committee 
Conveners, the workload is substantial and requires at least three to five hours per week. Board and Committee 
Members who do not fulfil their commitment may be relieved of their positions. 
 
Declaration: 
I have read carefully the description of the position for which I am standing and believe that I have the 
experience necessary to perform the duties. If elected or appointed, I certify that I am able and prepared to: 
 

1. attend all scheduled face to face, Skype or other electronic meetings of the Status of Women 
Committee and any other ad hoc groups to which I am appointed;  

2. attend the Council Meetings if serving as Convener;  
3. participate fully in these meetings, which are conducted in English;  
4. participate fully in the work between meetings of the Status of Women Committee and any other ad 

hoc groups to which I am appointed , including reading material and preparing reports in English;  
5. participate regularly in all e-mail and Skype discussions with my colleagues and IFUW Headquarters and 

to answer all questions and requests for input within a reasonable amount of time; and  
6. fulfil any individual tasks I am assigned in a timely manner. 

 
 
I am aware that IFUW reimburses no more than 30% of the return tourist or economy air fare and CHF 30 for 
visas to Committee Members, no more than 50% (and CHF 50 for visas) to Conveners and Assistant Treasurers, 
and 90% (and CHF 90 for visas) to Board Members, and that no allowance is paid for hotel, food or other costs, 
other than accommodation for the President. 
 
In typing or writing my name and date in the boxes below, I am certifying that all of the information provided on 
this form is accurate and that I fully understand and am ready and able to make the commitment outlined 
above. 
 
 
 
 
Signature: ____Serap Maktav_________  Date: __11 February, 2013__________________ 
 
 
 

 

International Federation of University Women 

Fédération Internationale des Femmes Diplômées des Universités  
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