
 

 

 

IFUW Membership Committee 
Biographical Data Form 

 
 
.  

 
 Nominated for: Membership Committee 
   
 Position: Convener 
    
 National federation or association: Australian Federation of Graduate Women 
    
 Family name: Mumford  
   
 Title: Mrs.  
   
    
 Other names: Kathleen Marie (Kathy) 
    
 Age: 60-69 
 
 
 Mother tongue: English 
  
   
 Knowledge of English:  
  
  
 Ability to speak English Excellent 
 Ability to understand spoken English Excellent 
 Ability to read English Excellent 
 Ability to write English Excellent 
  
 Other languages and degree of fluency:   
  
  
  
    
 Computer skills: Considerable experience sending email and using the internet and Skype
  
 Internet Access:  Regular access to email and Skype at home or at work and access to email and 
                                 Skype through an internet café, library or friend  
  
  
 
 



 

 
 
 
 
 
 Education:   
  
 University Degree Year Awarded  Field of Study 
 Tasmanian College of  DipEd 1977  Secondary Education 
 Education 

  
 Seattle Pacific University BSc 1981  Home Economics 
  
 Tasmanian State Institute  GradDip 1990  Applied Computing 
 of Technology 
  
 University of Tasmania GradDip 1993  Managment 
 
  
 
 
 Professional field and/or present occupation:  Retired 
  
 
  
 

 IFUW Basics: 
  
 I have read the IFUW Constitution and By-laws  
 I have read the IFUW Strategic Plan  
 I have read the Terms of Reference for the IFUW Committees   
  
  
 

Skills and experience in membership recruitment and development that qualify you for this position? 
Explain some specific membership growth interventions you have implemented and describe their 
success. 
If standing as Convener: Skills and experience in chairing meetings and managing Committee tasks. 
 
 
Within AFGW, I served as National Membership Convener and utilising the IFUW Membership materials, 
established the first national AFGW e-news following the 1995 IFUW Conference where I attended as the AFGW 
Young Member delegate and a membership workshop co-presenter to the AFGW officers and Council members 
in 2011 and subsequent Membership Project co-project leader in 2012.  In addition, at the 2001 IFUW 
Conference, I was a member of the Coordination Committee and a Workshop Co-Facilitator of the Membership 
Strategies for Leadership Development.  Also, I attended the Membership Training program at the 2010 IFUW 
Conference as an Australian delegate.  I am currently one of the moderators for IFUW Connections, one of the 
member e-networks. 
 
Regarding Convener potential, I have extensive experience both in chairing meetings and managing committee 
responsibilities and tasks. Professionally, within university administration, I chaired numerous equal opportunity 



 

task groups and managed the resulting tasks to action equity initiatives. I chaired and coordinated a national 
professional organisation's biennial conference through video conferencing of committee meetings and email 
correspondence.  I participated in the establishment of Women Speak, one of the national peak bodies of 
women organisations to advise government, and early policy collaboration and submission. Through telephone 
and email correspondence for the 2001 IFUW Conference, I collaborated with Australian immigration officials, 
AFGW officers and IFUW staff to gain visa approval for many delegates. This involved liaising with members 
directly.  For the AFGW Membership Convenor, Membership Workshop and Membership Project, the 
committee tasks were accomplished through video/tele/Skype conferencing and email, as well as postal or fax 
correspondence. 
 

 
 
 
Skills and experience (volunteer and professional) that will enable you to contribute to the work of 
the Membership Committee in one or more of the following ways:   

a) developing membership growth workshops and projects;  
b) developing material to attract members; 
c) examining constitutions for suitability;  
d) contributing to the administrative management of IFUW;  
e) working on ad hoc Working Groups;  
f) drafting documents;  

 
 

A.   Developing membership growth workshops and projects  

I’ve noted above AFGW and IFUW experience in developing membership growth workshops and projects, 

primarily utilising IFUW materials. 

Professionally, I co-developed women in leadership workshops and projects to increase the number of women in 

senior academic and administration positions. 

 

B.  Developing materials to attract members  

I co-developed and edited newsletters and various brochures to attract members to AFGW and other community 

groups.  I prepared posters and press releases for AFGW and other community groups to increase involvement 

and participation of potential members and others in the community. 

 

C. Examining constitutions for suitability 

No specific constitutional examining, however, regular review of university and education policy and procedures 

for equal opportunity compliance. 

 

D. Contributing to the administration management of IFUW  

From the 2001 IFUW conference through to the 2013 IFUW conference, I have assisted in administration tasks of 

IFUW:  visa assistance for members; seminar convenor and reporter; delegate confirmation and counting; 

welcoming and orienting first time delegates and conference attendees; counting votes in Council; miscellaneous 

tasks as requested by IFUW staff.  As AFGW CIR, I provided reports and other documentation to IFUW on time. 

 

E. Working on ad hoc working groups 

In my professional work in education and volunteer work in community organisations, ad hoc working groups 

achieved collaborative strategic and action plans, newsletters and draft policy documents. 

 

F. Drafting documents 

I have extensive experience drafting a diverse range of documents for university senior management level review; 

school board and other senior level education review; as well as for AFGW and other community groups at state 

and local level. 
 
 



 

 
 

What do you see as the main obstacles to membership recruitment and retention and what can the 
Membership Committee do to help overcome these?  

 

1. I wonder if the difficulty in recruitment and retention has to do with women being fearful of taking a 

stand including stands against continued violence against women and girls despite human rights and 

anti-discrimination legislation, and other issues that highlight inequality and tensions between race, 

religion, national identity and gender.  I wonder when I'm told by women that they don't want to be 

told what to do by old women.  I wonder when I'm told that there isn't time to be involved in social 

justice issues by both employed and retired graduate women; that there isn't time to have a 

'balanced' life or be involved in community activities; or .......! 

 

In addressing some of these issues, IFUW and members need to keep focused on its vision, promoting 

its values and publicising IFUW, NFA and member activities.  The Membership Committee needs to 

demonstrate collaboration across a range of differences/otherness; to continue review of policies and 

procedures to enable minimal constitutional review; to promote the Young Member, Next Generation 

and Leader Networks and the IFUW Updates for all members with email/Internet access. 
 
 

 
 
What do you see as the target audiences for recruitment drives for IFUW at the national and local 
level and how can IFUW best diversify its membership? 
 

* Female students and staff of post secondary education institutions 

* Female graduates 

* Senior professional women and recent retires 

 

Members must intentionally develop relationships/network with graduate women and invite them to 

events/activities to participate and support IFUW objectives.  We must not just welcome women 

different to ourselves but to understand and value them by allowing and encouraging them to lead 

projects and initiatives. 
 
 

If standing for Convener) What do you see as the role of the convener? 

 
I see the role of convenor as one of facilitator between IFUW Council, committee members, NFAs 

pursuing constitutional change and member renewal, graduates wishing to establish an NFA, members 

and IFUW staff.  The convenor collaborates with committee members and the assigned IFUW Board 

Member to establish a triennial strategic plan, plan of action, and to assign tasks, following up and 

assisting as necessary to achieve desired outcomes within time constraints. 
 
 
 

Please describe your goals for this position and the contribution you believe you can make if elected 
or appointed. 
 

Develop relationships with committee members, assigned Board member and IFUW staff. 

Facilitate the formation of the committee's strategic and action plans for the triennium, dividing 

principal tasks according to member expertise and interests. 



 

Contribute to the ongoing communication with members of activities and their contribution to IFUW 

objectives. 

Contribute to the ongoing education of members for their contribution to IFUW objectives and 

leadership and participation at all organisational levels. 

Contribute to the ongoing promotion of IFUW through the Internet, social media/activities and 

membership committee documentation.   
 
 
 

Other relevant skills and experience (volunteer and professional) from the last 10 years relevant to 
this position 
 

As I concluded my university equal opportunity position in 2005, I was supervising two Aboriginal 

elders for the development of a university Aboriginal partnership agreement and implementation of the 

university's Aboriginal Employment Strategy and a young Aboriginal woman to complete an 

administration traineeship to enable permanent employment at the university.  More recently I was 

employed as the executive assistant to the Director and Assistant Director of an international middle 

school with 95+% East African immigrant and refugee children in the USA.  In this position, I 

voluntarily coached a peer colleague in Academic English to enable her to complete her Bachelor of 

Arts degree.  Within my church activities, I have encouraged and mentored young women in home and 

time management skills.  These experiences expanded on previous ones to develop understanding and 

cross-cultural skills, while highlighting my own prejudices. 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
Commitment to IFUW 

 
It is extremely important that all members standing for the IFUW Board of Officers and Committees understand 
that this involves much more than a commitment to attend meetings. In signing the declaration below, you are 
promising that you are willing and able to work on a regular basis throughout the year with your colleagues via 
e- mail and to take responsibility for individual assignments. In the case of the Board of Officers and Committee 
Conveners, the workload is substantial and requires at least three to five hours per week.  Board and 
Committee Members who do not fulfil their commitment may be relieved of their positions. 
 
Declaration: 
I have read carefully the description of the position for which I am standing and believe that I have the 
experience necessary to perform the duties. If elected or appointed, I certify that I am able and prepared to: 

A. attend all scheduled face to face, Skype or other electronic meetings of the Membership Committee 
and any other ad hoc groups to which I am appointed;  

B. attend the Council Meetings if serving as Convener;  
C. participate fully in these meetings, which are conducted in English;  
D. participate fully in the work between meetings of the Membership Committee and any other ad hoc 

groups to which I am appointed , including reading material and preparing reports in English;  
E. participate regularly in all e-mail and Skype discussions with my colleagues and IFUW Headquarters and 

to answer all questions and requests for input within a reasonable amount of time; and  
F. fulfil any individual tasks I am assigned in a timely manner. 

 
 
I am aware that IFUW reimburses no more than 30% of the return tourist or economy air fare and CHF 30 for 
visas to Committee Members, no more than 50% (and CHF 50 for visas) to Conveners and Assistant Treasurers, 
and 90% (and CHF 90 for visas) to Board Members, and that no allowance is paid for hotel, food or other costs, 
other than accommodation for the President. 
 
In typing or writing my name and date in the boxes below, I am certifying that all of the information provided on 
this form is accurate and that I fully understand and am ready and able to make the commitment outlined 
above. 
 
 
 
 
 
 
Signature: Kathleen Mumford____________  Date: 19 April 2013______________________ 
 
 

 
 
 
 

 
 
 

International Federation of University Women 

Fédération Internationale des Femmes Diplômées des Universités  

10, rue du Lac, CH-1207 Geneva, Switzerland;  Tel: (+41 22) 731 23 80;  Fax: (+41 22) 738 04 40 
E-mail: ifuw@ifuw.org    Website:  http://www.ifuw.org 
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