
 

 

IFUW Membership Committee 
Biographical Data Form 

 
 
 

 Nominated for: Membership Committee 
  

 Position: Member  
    
  

 National federation or association: Turkish Federation of University Women 
    
  

 Family name: Bilhan 
   

 Title: Mrs  
  

 Other names: Nezihe 
    
    

 Age: 60 – 69  
    
    

 Mother tongue: Turkish 
 

 Knowledge of English:  
  
  Excellent Good Limited None 
 Ability to speak English     
 Ability to understand spoken English     
 Ability to read English     
 Ability to write English     
  
 

 Other languages and degree of fluency:  Limited German 
    

 Computer skills:   Considerable experience sending email and using the internet and Skype  
  
    

 Internet Access: Regular access to email and Skype at home or at work  
  
    

 Education:  
  
 University Degree Year Awarded  Field of Study 
 Ankara University B.Sc 1969  Librarianship 
     
     
     
     



 

  

 Professional field and/or present occupation: 
 Vice president of Turkish Association of University Women 
    
.  

 IFUW Basics:   
               Yes  
 I have read the IFUW Constitution and By-laws   
 I have read the IFUW Strategic Plan   
 I have read the Terms of Reference for the IFUW Committees    
  
 

 
Skills and experience in membership recruitment and development that qualify you for this position? 
Explain some specific membership growth interventions you have implemented and describe their 
success.If standing as Convener: Skills and experience in chairing meetings and managing Committee 
tasks. 
 
1. As the chairperson of the Women's Branch of the Republican People's Party’s Sisli Branch, I have organized 
many meetings wıth the help of volunteers to explain the party's main lines of policy.I have pulled together 
working groups of women to spread the word of the party .Together we have vısıted thousands of houses 
monthly before the last local elections in 2009, focusing on undecided voters. Many of the  volunteers became  
frıends and members of the Party later on. 
 
2.The second and more recent example relates to a project that I personally started from ground zero and am 
runnıng wıth the support of my Association.'Friendship Bridge'  aims to help University girls(students) mostly 
coming from rural parts of Turkey. Besides a small monthly payment members and friends are trying to help the 
girls to get used to their new urban environment and help them  become well-adjusted mature citizens, who 
will succeed as unıversıty students and graduates. 
We try to match these young women wıth  people who can provıde them wıth guidance in their studies and in 
shaping their future lives besides providing their scholarship. Many friends so happy being involved in this 
Project,became our members. 
    

 
Skills and experience (volunteer and professional) that will enable you to contribute to the work of 
the Membership Committee in one or more of the following ways:  
  

(a) developing membership growth workshops and projects;  
(b) developing material to attract members; 
(c) examining constitutions for suitability;  
(d) contributing to the administrative management of IFUW;  
(e) working on ad hoc Working Groups;  
(f) drafting documents;  

 
I will be willing to prepare short explanations on, 
 
How to; 
 
-start twinning 
-attract new members 
-start a new Association, 
 



 

And, 
-some tips from successful NFAs, 
How they grow 
Their projects 
 
And, 
Start e-workshops  
 

 
What do you see as the main obstacles to membership recruitment and retention and what can the 
Membership Committee do to help overcome these?  
 
In my experience members remain more committed to a cause or an organizationwhen they feel that they are 
personally part of the successful projects.. Members need to have meaningful opportunities to contribute to the 
organization's goal.The membership committee should  actively develop strategies to ensure that all 
members,whether they can contribute a little or a lot , can find areas to participate. 
 
To attract new members we should have success stories and good publicityand PR. 
  
 

 
What do you see as the target audiences for recruitment drives for IFUW at the national and local 
level and how can IFUW best diversify its membership?  
 
IFUW should look at projects and initiatives that will  provıde NFAs tangible and specific opportunities for 
participation. Meaningful results of such tangible initiatives will encourage more global participation.  Scaled 
campaigns - such as “Unıversıty Women Agaınst Plastıc Bags”  rather than just the broader envıronmental 
protectıon theme - mıght provıde more ımmedıate results and a feelıng of accomplıshment. Such sımple themes 
may also result ın an opportunıty for partıcıpatıon by members of a dıversıty of NFAs that may not have large  
resources.  A broad scale participation even in a fairly simple project would result in more recognition of our 
organizatıon and therefore assisting both national and local associations to recruit more members. 
  

 
 
Please describe your goals for this position and the contribution you believe you can make if elected 
or appointed. 
 
If  I am elected I would very much like to work on projects to attract more young women to our 
Federation. Associations such as Rotarians and Lions offer associate and/or student memberships.  We could 
similarly offer young women who are still continuing theır studies initiation opportunities to our federation and 
into our member associations. In Turkey our branches  provide 700 university students with scholarships. They 
would be an excellent starting point. 
  
We should also consıder initiatives to assist NFAs with very small numbers of members to grow their presence. 
  
Last but not least, retention of existing members deserves considerable effort and focus. 
-We should promote twinning Project, 
-We should use the experiences of successful NFAs, 
-Membership Committee should have a seperate link in the web page, 
to share these information and twinning opportunities. 
 
 



 

 
Other relevant skills and experience (volunteer and professional) from the last 10 years relevant to this 
position 
 
I have always had a passion for charitable work and as the spouse of a diplomat  I had the fortune to be 
involved  in charity work in many parts of the world including Africa. In each of our postings I joined various 
charitable organızatıons working to help people ın need.  With the encouragement of  my husband who has 
always been my greatest support we opened our residancial compounds for many charitable functıons. 
Independent of religious and racial affiliations, I have always concentrated  my efforts on women and children. 
    
 
 



 

 

Commitment to IFUW 
 
It is extremely important that all members standing for the IFUW Board of Officers and Committees understand 
that this involves much more than a commitment to attend meetings. In signing the declaration below, you are 
promising that you are willing and able to work on a regular basis throughout the year with your colleagues via 
e- mail and to take responsibility for individual assignments. In the case of the Board of Officers and Committee 
Conveners, the workload is substantial and requires at least three to five hours per week.  Board and Committee 
Members who do not fulfil their commitment may be relieved of their positions. 
 

Declaration: 
I have read carefully the description of the position for which I am standing and believe that I have the 
experience necessary to perform the duties. If elected or appointed, I certify that I am able and prepared to: 

1. attend all scheduled face to face, Skype or other electronic meetings of the Membership Committee 
and any other ad hoc groups to which I am appointed;  

2. attend the Council Meetings if serving as Convener;  
3. participate fully in these meetings, which are conducted in English;  
4. participate fully in the work between meetings of the Membership Committee and any other ad hoc 

groups to which I am appointed , including reading material and preparing reports in English;  
5. participate regularly in all e-mail and Skype discussions with my colleagues and IFUW Headquarters and 

to answer all questions and requests for input within a reasonable amount of time; and  
6. fulfil any individual tasks I am assigned in a timely manner. 

 
 
I am aware that IFUW reimburses no more than 30% of the return tourist or economy air fare and CHF 30 for 
visas to Committee Members, no more than 50% (and CHF 50 for visas) to Conveners and Assistant Treasurers, 
and 90% (and CHF 90 for visas) to Board Members, and that no allowance is paid for hotel, food or other costs, 
other than accommodation for the President. 
 
In typing or writing my name and date in the boxes below, I am certifying that all of the information provided on 
this form is accurate and that I fully understand and am ready and able to make the commitment outlined 
above. 
 
 
 
 
 

 
Signature: Nezihe Bilhan 

Date: 13.02.2013 
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