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1. WHAT IS RAUW? 

Rwanda Association of University Women (RAUW) is a non-profit 

organization formed mid 2006 with commitments to improve the 

status of women by empowering women and girls through lifelong 

education for leadership, decision-making and peace for a sustainable 

future.  

RAUW comprises two kinds of members. Firstly, full members (women with education to 

university level and beyond). Secondly, associate members (based on qualifications from a 

recognised tertiary institution).  

To build upon and tap into women’s collective power for change, RAUW energizes its 

momentum by conveying women of different generations, age, cultures, skills, capacities, 

disciplines, interests and career into one common forum. RAUW now has five hundred eighty 

one (581) members of whom two hundred fifty four (254) have honored their membership fee 

by July 2010. The mentioned financial members are from 19 countries: (Rwanda [203], USA, 

Australia, Chad, Burkina Faso, Canada, Ethiopia, Uganda, UK, Democratic Republic of Congo, 

Germany, Kenya, Morocco, Netherlands, Slovenia, Sweden, Thailand, and VIB. 

2. WHAT DO WE DO? 

RAUW focuses on four priority action areas tailored to local individual women’s needs. There 

are: education for the girl child, adult literacy for women, access to and the advancement of 

women in higher education, and empowering women to be leaders and decision makers.                                                         

3. A SYNOPSIS OF RAUW’S ACHIEVEMENTS 

a) Education for the girl child 

1. RAUW is pleased to have increased, over the last three years, the number of needy school 

girls it supports. This activity is done through a “Beineshaka” project that focuses on needy 

orphaned girls. Currently, the project supports 22 girls. 
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2. To promote and encourage the girl child’s increased enrollment, retention, completion and 

good performance in school, RAUW successfully launched a response to one of the 

challenges faced by girls: class absenteeism during menstruation days.  

In recent studies, class absenteeism during menstruation days ranked high among other 

variables linked to accelerating poor performance and later on school dropout of girls in 

class (Dorothy KIE, 2010). It was revealed that a large percentage of menstruating girls miss 

class because they lack proper sanitary towels, among other reasons. Some girls do not 

have easy access to sanitary pads and find them expensive to purchase. 

RAUW, in collaboration with other stakeholders, launched a campaign march on “Break the 

silence on menstruation and keep girls in school” and has planned to visit with the needy 

girls’ communities in all the provinces of Rwanda by the end of this year.     

3. RAUW voices the needs of school girls, seeking policy changes such as a reduction on 

sanitary towel taxe(s) and lobbying the Ministry of Education for the provision of the 

sanitary.     

b) Adult literacy for women 

1. RAUW has been successful with a project teaching reading and writing skills to a group of 

illiterate women1. These women can now read and write their names, follow bank 

procedures and sign a cheque by themselves in their local language. RAUW views this 

activity of improving women’s communication capacity as very important, since the same 

skills empower them in their market negotiating power.  RAUW is proud of its president 

(Angelina MUGANZA) and members who participated voluntarily in the actual teaching of 

the class - a chain of empowered women empowering other women encouraged the 

participants to complete the class.    

 c) Access to and the advancement of women in higher education 

1. RAUW spreads news and information pertaining education such as scholarship, discussions, 

research papers, and academic discussions, among other, by email through the D-Group 

program. The easy access of information is projected to trigger increased numbers enrolling 

and completing for education.   

2. RAUW also provides an opportunity for the members to meet, share, consult and learn from 

visiting professors and sit near role models with information on higher education while at 

                                                                 

1 Although in many cases the illiterate are the aged, it is not so for this particular class. Young girls in their early 20s 

missed school for a number of reasons and are studying with older women in their 40s. 
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social occasions and public lecturers. RAUW conducts social activities/public lectures with 

visiting speakers on a monthly/bimonthly basis. 

3. RAUW also provides a platform for its members to sharpen their educational abilities by 

preparing and presenting papers for public lectures.    

4. RAUW is at the forefront in lobbying for the establishment of a Women’s leadership 

academy. This would be an academy where an individual woman could go and receive 

training at her level in a particular field, appropriate to her tasks and responsibilities.  The 

academy would serve business women at all levels (from a woman selling fruits on a basket 

by the road-side to a tycoon type) and it would cover leadership at different levels and 

different spheres (politics, education) etc.  

4. CHALLENGES  

a. Although the Dgroup2 is vibrant and very beneficial, RAUW has not found it a tool where 

members are encouraged to resubscribe for their membership and later on have new 

members recruited. This is mainly because some of our members pass on information on 

the Dgroup to their non-dues-paying friends and workmates. Yet this electronic linkage is 

the most important and valued part of our membership activities. 

b. Raising the IFUW membership fee is consequently a challenge because members do not pay 

on time.  

5. LESSONS LEARNT 

a. Conducting social meetings 

Social meetings have been very beneficial for RAUW. At these social meetings, members 

connect and build stronger relationships, and new members too are enrolled as they get to 

know what RAUW is about. 

b. Meeting members’ needs 

When members’ needs for growth in today’s competitive, cutting edge workplace are met, 

women become empowered and energized to move on.   

c. Networking  

RAUW found it very supportive to co-work and join hands with other stakeholders for its 

program implementations. This helps in a number of ways such as:  

                                                                 
2
 Dgroup is an electronic discussion group where RAUW members who have honored their yearly membership fee are 

invited to communicate and receive information in the form of emails.   
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I. Contributes to the growth of the women’s movement country wide  

II. A big body shares the burden of the program 

III. The program vision is understood better and stays with the community 

IV. The community of stakeholders get to pull resources together and the program is 

implemented at a wider range and with greater success.   

V. A bigger body, lobbies better. 

 


